Kerala Gazette No. 26 dated 30th June, 1959 . 
PART I 


GENERNMENT 
OF EEMALA 


GOVERNMENT OF KERALA 


PUBLIC SERVICES - KERALA CIVIL SERVICE (CLASSIFICATION , 
CONTROL AND APPEAL) Rules, 1957 - AMENDMENTS 

ISSUED . 


PUBLIC (SERVICES D ) DEPARTMENT 
G. O. ( P ) No. 615. Dated , Trivandrum , 19th June 1959 . 


NOTIFICATION 


In exercise of the powers conferred by the proviso to 
Article 309 of the Constitution of India the Governor of Kerala 
hereby makes the following further amendments to the Kerala 
Civil Services (Classification, Control and Appeal) Rules, 1957 
published in the Gazette No. 15 dated the 9th April, 1957, 
namely : 
In the said rules. 

1. After Rule 11, the following shall be inserted as Rule 
11- A namely : 

“ 11- A . Notwithstanding anything contained in rule 11, 
any of the penalties specified in column 2 , of the appendix to 
these rules may be imposed on the holders of the posts mention 
ed in column 1, by the authorities specified in the corresponding 
entry in column 3 thereof" . 

2. The following proviso shall be added to rule 21 namely : 

" Provided that a member holding any of the posts men 
tioned in column 1 of the appendix to : these Rules shall be 
entitled to appeal to the authority ,mentioned in the correspond 

ing entry in column 4 against the orders passed by the authority 
• mentioned in column 3 thereof " . 

3. After Schedule II, the following shall be added as an 
appendix , namely : 
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APPENDIX 


Posts . 


(See Rule -- 11 A.) 
Penalty . Authority which Authority to 

may impose the which appeals 

penalty . will lie . 
( 2 ) 

( 3 ) 


( 1 ) 


Kerala Secretariat Service . 
Superintendents Censure The concerned Chief Secre 

in the Secre- Item (i) in Secretary to tary to 
tariat. 

Rule 9 with Government. Government. 
holding of 
incremnts . 

Other Chief Secretary State Gov 
items other to Government. ernment: 
than item (ii) 
in Rule 9 . 


Kerala Civil Service ( Executive Branch ) 
Dy. Collectors Item (i) in Board of Reve- State Gov 
including Rule 9 -- Cen- nue (Full Board ) ernment. 
Assistant sure . 
Secretaries, 
Board of Reve 
nue . 

The Kerala Excise and Prohibition Service . 
Assistant Excise Item (i ) in Board of Reve- State Gov 

Commis Rule 9 – Cen- nue ( Full Board) ernment. 
sioners. 

sure . 
The Kerala Agricultural Incometax and Salestax Service . 
Assistant Com Item (i) in Board of Reve- State Gov. 

missioners of Rule 9 - Cen- nue (Full Board) ernment. 
Agricultural 
sure . 
Incometax and 

Salestax . 
Salestax Officers Item (i) , Deputy Commis Board of 
Agricultural ( iii ) with sioner . 

Revenue . 
Incometax holding of 
Officers and increments 
Intelligence 
Officers . motion . 

Other Board of Reve- State Gov 
Items other 

nue. 

ernment. 
than item (ii ) 
in Rule 9. 


but not pro 
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( 1) 


Tahsildars inclu 
ding Huzur 
Sheristadars , 


( 2 ) 

( 3 ) 
The Kerala Revenue Service . 

Item (i ) Collector. 
Censure 
Item ( iii) , 
Item (iv ) . 
Item (v ) and 
Item (vi) in 
Rule 9. 


Board of 
Revenue 


All items Board of Reve- State Gov. 
execept item 

nue. 

ernment. 
(ii ) in Rule 9 . 


The Kerala Survey and Land Records Service. 


Superintendents Item (i) Director of Sur- Board of 

of Survey and in Rule 94 vey and Land Revenue. 
Land Records . Censure . 

Records. 


Item ( iii) Board of Reve- State Gov 
withholding nué. 

ernment. 
of incre 
ments but 
not promo 
tion ; Item 
(iv )reduction 
to a lower 
rank in the 
seniority list 
but not re 
duction to a 
lower post or 
time scale . 


Item (v ) 
Recovery 
from pay . 


Superintendents All items Board of Reve- State Gov. 
of the Board except item 

nue . 

ernment, 
of Revenue, (ii) in Rule 9 . 


( 1) 

( 2 ) ( 3 ) 

( 4 ) 
The Kerala Goneral Service . 
Assistant Com Item ( i) in Commissioner State Gov. 
missioners, Rule 9 Cen- H. R. and C. E. ernment. 
H. R. and C. E. sure. 

(Administration ) 
( Administra 

Department. 
tion ) Dept. 
Superintendent All items Commissioner, State Gov. 

in the Office of other than H. R. and C. E. ernment. 
the Commis item (ii) in (Administration ) 
sioner H. R. Rule 9 . 

Department. 
and C.E. (Ad 
ministration ) 
Department. 

By order of the Governor, 
C. P. GOPALAN NAIR , 

Joint Secretary . 
То 

The Secretary , Board of Revenue. 
The Revenue Department. 
The Secretary, Public Service Commission (with C. L.) 
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PARTI 


OF RET : 
TUD 


GOVERNMENT OF KERALA 

Abstract 
COURTS - REORGANISATION OF TERRITORIAL JURISDICTION OF 
COURTS- ESTABLISHMENT OF MUNSIFF-MAGISTRATE S 
COURTS AT PARAVOOR , PAYYANNORE AND 

PATTAMBI- ORDERS ISSUED . 


HOME ( C ) DEPARTMENT 
G.O.(Ms.) No. 498 Home. Dated , Trivandrum , 23rd June 1959. 


Read : 41. Report of the Special Officer for the Reorganization 

of the Territorial Jurisdiction of Courts. 
2. Letter No. C3-272359 dated 24-3-1959 from the 

Registrar , High Court. 
3. Letter No. nil dated 27-5-1959 from the Registrar , 
High Court. 

ORDER 
The Government having considered the report of the Special 
Officer and the recommendations of the High Court thereon , are 
pleased to order the following : 

2. The following Munsiff s Courts will be established with 
effect from the dates shown against them . These courts will 
be temporary and they will continue till the end of February , 
1960. 

( 1 ) Munsiff s Court, Paravoor - 27-6-1959 . 
( 2 ) Munsiff s Court, Payyannore- 3-7-1959. 

( 3 ) Munsiff s Court, Pattambi- 4-7-1959 . 
3. Munsiff s Court , Paravoor :-- This will be established by 
abolishing the Additional Munsiff s Court, Quilon. The follow 
ing villages of the Quilon Taluk will be transferred from the 
jurisdiction of the Munsiff s Court, Quilon to the jurisdiction of 
this Court . 

( 1 ) Paravoor 
( 2 ) Puthakulam . 
( 3 ) Kalluvathakkal. 
( 4 ) Meenad. 
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The Munsiff , Paravoor will be a Munsiff-Magistrate and he 
will exercise I and II Class powers over the Paravoor Police 
Station limits. This Munsiff s Court, Paravoor will be under 
the jurisdiction of the Sub Court, Quilon . 

4. Munsiff s Court, Payyannore.- The following villages of 
the Hosdurg Taluk will be brought under the jurisdiction of this 
court from the jurisdiction of the Munsiff s Court, Hosdurg . 

( 1 ) North Trikkaripur. 
( 2 ) South Trikkaripur. 

The following villages of the Taliparamba Taluk will be 
brought under the jurisdiction of this court from the jurisdic 
tion of the Munsiff s Court, Taliparamba. 

( 1 ) Alapatamba. 
( 2 ) Eramam . 
( 3 ) Kankol. 
(4 ) Karivalloor. 
(5 ) Kokkanisseri. 
(6 ) Korom . 
( 7 ) Kunnaru . 
( 8 ) Kuttoor. 
( 9 ) Payyannore. 
( 10 ) Peralam . 
( 11 ) Peringome. 
( 12 ) Ramanthali. 
( 13 ) Vayakkara . 
( 14 ) Vellore. 

The following villages of the Cannanore Taluk will be trans 
ferred to the jurisdiction of the court from the jurisdiction of 
the Munsiff s Court, Taliparamba . 

( 1 ) Cheruthazham . 
(2 ) Kunhimangalam . 

The Munsiff , Payyannore will be a Munsiff-Magistrate and 
he will exercise I and II Class powers over the Police Stations 
limits of Peringome and Payyannore . 

The Munsiff s Court, Payyannore will be under the jurisdic 
tion of the Sub Court, Tellicherry. 

The Munsiff, Taliparamba will be invested with I and II 
Class Magisterial powers over the Irrikkur and Taliparamba 
Police Stations. 

5. Munsiff s Court , Pattambi.- The following villages of the 
Ottappalam Taluk will be transferred to the jurisdiction of this 
court from the jurisdiction of the Munsiff s Court, Ottapalam . 

( 1 ) Amayur. 
( 2 ) Chudambatta . 
( 3 ) Cherukode. 
( 4 ) Kalladipatta . 
(5 ) Kulukallur . 
(6 ) Maruthur. 
( 7 ) Muthuthala . 
( 8 ) Naduvattom . 
( 9 ) Nethirimangalam . 
( 10 ) Pattambi-Palliprom . 
( 11 ) Perumudiyur. 


(12 ) Pulasseri. 
( 13 ) Rayiranallur . 
( 14 ) Thiruvangapuram . 
( 15 ) Vellapuzha. 
( 16 ) Vadanakurussi. 

( 17 ) Vilayur . 

The following villages of the Ponnani Taluk will be trans 
ferred to the jurisdiction of this court from the jurisdiction of 
the Munsiff s Court, Ponnani. 

( 1 ) Mala . 
( 2 ) Mezhathur. 
( 3 ) Thrithala. 
(4 ) Chazhiyattiri. 
(5 ) Peringanoor . 
(6 ) Nagalasseri. 

( 7 ) Thirumittakode. 

The Munsiff s Court, Pattambi will be under the jurisdiction 
of the Sub Court, Ottappalam . 

The Munsiff, Pattambi will be a Munsiff-Magistrate and he 
will exercise First Class Magisterial powers over the jurisdic 
tion of the Sub Magistrate s Courts of Ottappalam and Perinthal 
manna , and the Police Station limits of Chalisseri. 

The Munsiff , Ponnani will be invested with First Class 
Magisterial powers over the local limits of the Police Stations 
of Ponnani and Andathode. 

6. The following staff is sanctioned till the end of February 
1960 for each of the three courts mentioned in para 2 above . 
Munsiff 

(300-500 ) 1 
Head Clerk ( Supervisory grade) (125-225 ) 1 
U. D. Clerks 

(80-180 ) 2 
L. D. Clerks (includes 2 for Magisterial 
work ) 

(40-120 ) 7 
L. D. Typist 

( 40-120 ) 1 
Stenographer 

(50-200 ) 1 
Amins 

(40-100 ) 2 
Copyist 

(40-100 ) 3 
Process Servers 

( 30-40 ) 6 
Peons 

( 30-40 ) 2 
The staff of the Additional Munsiff s Court, Quilon will be 
absorbed in the Munsiff s Court, Paravoor . 

7. The appended notifications will be published in the Kerala 
Gazette . 

By order of the Governor , 

C. C. AHMED , 

Assistant Secretary . 
1. The Registrar, High Court (with C.L.) . 
2. The Finance Department.. 
3. The Comptroller ( through Finance Department) . 
4. The Superintendent, Government Press for publication in Gazette 

( the whole G.O. will be published ). 
5. The Director of Public Relations. 
6. Stock flle . 
7. Office Copy 


Appendix 


NOTIFICATIONS. 


In exercise of powers conferred by Section 9 of the Kerala Civil Courts Act 
(Iof 1957) the Government of Kerala in consultation with the High Court of Kerala 
and with effect from thedates shown in column (3) of the schedule hereto attached , 
vary the local limits of the jurisdiction of the subordinate Judges courts specified 
in column (1) of the schedule so as to include also the local limits of the jurisdic 
tion of the Munsiff s Courts noted against them in column (2) thereof. 


SCHEDULE 


Subordinate Judge s Court. 


Munsiff s Court. 


Dates. 


(1) 


(2) 


( 3) 


27-6-1959 


2 . 


1. Subordinate Judge s Court, Quilon 
Subordinate Judge s Court, 

Tellicherry 
3. Subordinate Judge s Court, 

Ottappalam 


Munsiff s Court of 

Paravoor 
Munsiff s Court, 

Payyannore 
Munsiff s Court, 

Pattambi 


3-7-1959 


4-7-1959 


II 


In exercise of the powers conferred by sub section (1) of Section 5 and Section 7 
of the Kerala Civil Courts Act, 1959 (Act 1 of 1957) , the Government of Kerala , 
in consultation with the High Court of Kerala, are pleased to establish the courts 
of Munsiffs specified in column (1) of the Schedule hereto attached on and with 
effect from the dates noted against them in column (2) thereof and fix the places 
specified in column (3) as the places at which the courts shall be held . 


SCHEDULE 


Name of Munsiff s Court. 


Dates . 


Places where courts 
are to be held . 


( 1) 


(2 ) 


1 . 


Munsiff s Court, Paravoor 
2. . Munsiff s Court, Payyannore 
3 . Munsiff s Court, Pattambi 


27-6-1959 
3-7-1959 
4-7-1959 


Paravoor 
Payyannore 
Pattambi 


III 


In exercise of thepowers conferred by sub section (2) of Section 5 of the Kerala 
Civil Courts Act, 1957 (Act 1 of 1957) the Government of Kerala, in consultation 
with the High Court of Kerala hereby fix with effect from 27-6-1959 the number 
ofMunsiffs to be appointed for the Munsiff s Court, Quilon as one . 
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IV 


In exercise of the powers conferred by Soction 10 of the Kerala Civil Courts 
Act, 1957 (Act I of 1957) the Government of Kerala , in consultation with the High 
Court of Kerala, vary and fix the local limits of the jurisdiction of the Munsifis 
Courts specified in column (1) of the schedule hereto attached so as to comprise 
the villages mentioned in column (2) thereof, with effect from 27-6-1959 . 


SCHEDULE 


Name of Munsiff s Court. 


Villages . 


Taluk. 


(1) 


(3) 


1. Munsiff s Court, Paravoor 


1. Paravoor 
2. Puthakulam 
3. Kalluvathukkal 
4. Meenad 


Quilon 

do . 
do . 
do . 


2 . 


Munsilf s Court, Quilon 


1. Nedumpana 
2. Trikoilvattom 
3. Eravipuram 
4. Mayyanad 
5. Vadakkavila 
6. Quilon 
7. Thrikkadavoor 
8. Kilikollur 
9. Kottamkara 
io . Perinad 
11. Munro Island 
12. East Kallada 
13. Thrikkaruva 
14. Adichanalloor 
15. West Kallada 


do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 


do . 
Kunnathur 


V 
In exercise of the powers conferred by Section 10 of the Kerala Civil Courts 
Act, 1957 (Act I of 1957) the GovernmentofKerala , in consultation with the High 
Court of Kerala vary and fix the locallimits of the jurisdiction of the Munsill s 

Courts specified in colunin (1) of the schedule hereto attached so as to comprise 
- the villages mentioned in column (2) thereof,with effect from 3-7-1959 . 


SCHEDULE 


Name of Munsiff s Court . 


Villages. 


Taluk . 


1 . 


Munsilf s Court, Payyannore 


1. North Trikkaripur 
2. South Trikkaripur 


Hosdurg 


do . 


Name of Munsiff s Court 


Villages. 


Taluk 


(2) 


Taliparamba 

do . 
do . 


do . 
do . 
do . 
do . 
do . 
do . 


do . 
do . 
do . 
do . 

do . 
Cannanore 

do . 


2. Munsiff s Court, Hosdurg 


3. Alapatamba 
4. Eramam 
5. Kankol 
6. Karivalloor 
7. Kokkanisseri 
8. Korom 
9. Kunnaru 
10. Kuttoor 
11. Payyannore 
12. Peralam 
13. Peringoms 
14. Ramanthali 
15. Vayakkara 
16. Vellore 
17. Cheruthazham 
18. Kunhimangalam 
1. Ajannur 
2. Balla 
3. Beloor 1 
4. Beloor II 
5. Cheruvathur i 
6. Cheruvathur II 
7. Cheemani 
8. Chittari 
9. Eleri (East) 
10. Eleri (West) 
11. Hosdurg 
12. Kunhangad 
13. Kayyur 
14. Klayikote 
15. Karindala 
16. Kinavoor East II 
17. Kinavoor West I 
18. Keekan 
19. Kodoth 
20. Kodakkat 
21. Madikai I 
22. Madikai II 
23. Maloth 
24. Maniyat 
25. Nileswar 
26. Nileswar II 
27. Padne 
28. Pallikkere 
29. Panathody I 
30. Panathody IT 
31. Panayal 
32. Periye 


Hosdurg 

do . 
do . 
do . 
do . 
fo . 
do . 
do . 
do . 
do . 
do . 
do . 


do . 
do . 
do 
do . 
do . 
do . 
do 
do 
do : 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do : 
do . 
do . 
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Name of Munsiff s Court. 


Villages. 


Taluk . 


(1) 


Hosdurg 

do . 
do . 
do . 
do. 


33. Padukai 
34. Pullur 
35. Thimiri 
36. Udinoor 

37. Pilicode 
3. Muniff s Court, Taliparamba 

1. Anthoor 
2. Chengalayi 
3. Chuzhali 
4. Eruvessi 

5. Irikkoor 
16. Kalliad 

7. Kanhileri 
8. Kopveri 
9. Koyyam 
10. Kurumathur 
11. Kuttiyeri 
12. Morazha 
13. Muyyam 
14. Naduvil 
15. Nitiyenga 
16. Patiyoor 
17. Panniyoor 
18. Pariyaram 
19. Pattuvam 
20. Sreekantapuram 
21. Taliparamba 
22. Thadikkadavu 
23. Tiruvathur 
24. Panapuzha 
25. Ezhom 
26. Kalliasseri 
27. Madai 
28. Kadanapally 


Taliparamba 

do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do. 
do . 
do . 
do . 

:.doc 
do . 
do . 
do . 
do . 
do . 


do . 
Cannanore 

do . 
do . 
do . 


do . 


VI 


In exercise of the powers conferred by Section 10 of the Kerala Civil Courts 
Act, 1959 (Act I of 1957) the GovernmentofKerala , in consultation with the High 
Court of Kerala, vary and fix the local limits of the jurisdiction of the Munsin s 
Courts specified in column (1) of the schedule hereto attached so as to comprise 
the villages mentioned in column (2) thereof, with effect from 4-7-1959. 


SCHEDULE 


1 . 


Munsiff s Court, Pattambi 
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Amayur 
22. Chudambatta 

Cherukode 


Ottappalam 

do . 
do. 


Name of Munsiff s Court 


Villages . 


Taluk 


(2 ) 


(3) 


Ottappalam 

do . 
do . 
do . 
do . 
do . 


do . 


2. Munsiff s Court, Ottappalam 


4. Kalladipatta 
5. Kulukallur 
6. Maruthur 
7. Muthuthala 
8. Naduvattom 
9. Nethirimangalam 
10. Pattambi-Palliprom 
11. Perumudiyur 
12. Pulasseri 
13. Rayiranallur 
14. Thiruvangapuram 
15. Vadanakurussi 
16. Vallapuzha 
17. Vilayur 
18. Mala 
19. Mezhathur 
20. Thrithala 
21. Chazhiyattiri 
22. Peringannur 
23. Nagalasseri 
24. Thirumittakode 
1. Ottappalam 
2. Panamanna 
3. Chalavara 
4. Cherukattupulam 
5. Cherumundasseri 
6. Chunangad 
7. Kaniiambrom 
8. Karakkod 
9. Kulapulli 
10. Kothakurussi 
11. Koonathara 

2. Kuruvattur 
13. Lakkidi 
14. Mulanhoor 
15. Mundakottukurissi 
16. Palapuram 
17. Perur 
18. Trikkangode 
19. Vadakkumbram 
20. Vaniyankulam 
21. Vengasseri 
22. Ezhuvanthala 
23. Marayamangalam 
24. Kundamuka 
25. Nellaya 
26. Alangad 


do . 
do . 
do . 
do . 
do . 
do . 

do . 
Ponnani 

do. 
do . 
do . 
do . 
do . 

do . 
Ottappalam 

do . 
do . 
do . 
do. 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do. 
do . 
do. 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 


Name of Munsiff s Court . 


Villages. 


Taluk. 


(1) 


(2) 


(3) 


Ottppalam 

do . 
do . 
do . 
do . 


do . 
do . 
do . 
do . 
do. 
do . 
do . 
do. 
do . 
do . 
do . 
do . 
do . 


3. Munsiff s Court , Ponnani 


Ponnani 

do . 


27. Karimpuzha 
2.8. Thirunarayanapuram 
29. Thannikunnu 
30. Kadambazhipuram 
31. Pullundasseri 
32. Chorpalsseri 
33. Elambulasseri 
34. Eledathamadamba 
35. Karlmanna 
36. Kattukulam 
37. Kulikkiliyad 
38./ Mannambatta 
39. Moothedath -Matamba 
40. Pulappatta 
41. Sreekrishnapuram 
42. Thrikadeeri 
43. Vellinezhi 
44. Veeramangalam 

1. Alamkode 
2. Anakara 
3. Angadi 
4. Ayirur 
5. Easwaramangalam 
6. Ezhuvathiruthi 
7. Edappal 
8. Eramangalam 
9. Kadavanad 
10. Kaladi 
11. Kappoor 
12. Kanhiramukku 
13. Kavukkode 
14. Kololomba 
15. Kumaranalloor 
16. Kuttippala 
17. Marancheri 
18. Moothoor 
19. Ponani Nagaram 
20. Nannammukku 
21. Othallur 
22. Pallikkara 
23. Vettom Palliprom 
24. Pattithala 
25. Perumpadappu 
26. Pothanur 
27. Purathur 


Į****************** 


do. 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 


* 


do . 
do . 
do . 


Tirur 

do . 
Ponnani 

do. 
Tirur 
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Name of Munsiff s Court. 


Villages . 


Taluk. 


(1) 


(3 ) 


3. . Munsiff s Court, Ponnani 

(coutd.) 


28. Purang 
29. Puthapalli 
30. Thavanoor 
31. Thrikkanapuram 
32. Vattomkulam 
33. Veliyancode 
34. Punnayur 
35. Vadakkekad 
36. Kadikkad 
37. Vylathur 
38. Edakkazhiyur 
39. Chalisseri 
40. Kothachira 


Ponnani 

Tirur 
Ponnani 

do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 
do . 


VII 


In exercise of the powers conferred by Section 8 (1) and 12 (1) of the Code of 
Criminal Procedure, 1898 (Central Act V of 1898) , the Government of Kerala 
hereby direct that the local areas mentioned in column (1) of the schedule hereto 
attached which are now within the local limits of the jurisdiction of the Magistrates 
Courts mentioned in columns (2) and (3) thereof shall be placed within the local 
limits of the jurisdiction of the Magistrates Courts mentioned in columns (4) and 
(5) respectively of the said schedule with effect from 27-6-1959. 


SCHEDULE 


Court exercising jurisdiction 

at present. 


Court which would exercise 
jurisdiction for 27-6-1959. 


Name of local area. 


Il class 
Magisterial 


1 class 
Magisterial 


Il class 
Magisterial 


I class 
Magisterial 


(2 ) 


(3 ) 


Locallimits of the 

Paravoor Police 
Station 


Sub Magis . " Sub Divisional Munsiff Magi- Munsiff-Magi 
trate s Magistrate s strate s 

strate s 
Court, Court, Quilon Court , Court, 
Quilon 

Paravoor Paravoor 


VIII 


In exercise of the powers conferred by Section 8 (1) and 12 (1) of the Code 
of Criminal Procedure, 1898 (Central Act V of 1898), the Government of Kerala 
hereby direct that the local areas mentioned in column ( 1) of the schedule hereto 
attached which are now within the local limits of the jurisdiction of the Magistrates 
Courts mentioned in columns (2) and (3) thereof shall be placed within the local 


limits of the jurisdiction of the Magistrates Courts mentioned in columns (4) and 
(5) respectively of the said schedule with effect from 3-7-1959. 

SCHEDULE 


*** 


Court exercising jurisdiction 

at present 


Court which would exercise 
jurisdiction for 3-7-1959 . 


Wame of local area . 


il class 
Magisterial 


I class 
Magisterial 


Il class 
Magisterial 


I class 
Magisterial 


(1) 


(3) 


Sub Magistrate, District 
Cannanore Magistrate s 

Court, 
Tellicherry 


Munsiff 
Magistrate s 
Court, 
Payyannore 


Munsiff 
Magistrate s 
Court, 
Payyannore 


1 


1. Local limits of 

the Police 
Stations of 
Peringome & 

Payyannore 
2. Local limits of 

the Police 
Station of 
Irrikkur and 
Taliparamba 


do . 


do . 


Munsiff 
Magistrate s 
Court, 
Taliparamba 


Munsift 
Magistrate s 
Court, 
Taliparamba 


IX 
In exercise of the powers conferred by Section 8 (1) and 12(1) of the Code of 
Criminal Procedure, 1898 (Central Act V of 1898), the Government of Kerala 
hereby direct that the local areas mentioned in column (1) of the schedule hereto 
attached which are now within the local limits of the jurisdiction of the Magistrates 
Courts mentioned in column (2) thereof shall be placed within the local limits 
of the jurisdiction of the Magistrates courts mentioned in column (3) of the said 
schedule with effect from 4-7-1959 . 

SCHEDULE 


Court exercising 
jurisdiction at 

present. 


Court which would 
exercise jurisdiction 
from 4 

14-7-1959 . 


Name of local area . 


I classMagisterial 


I class Magisterial 


(1) 


(3 ) 


1 . 


Local limits of the jurisdiction of the Sub District 
Magistrates courts of Ottapalam and 

Magistrate s 
Perinthalmanna and the Police Station Court, Palghat 
of Chalisseri 
Local limits of the Police Stations of 

do . 
Ponnani and Andathode 


Munsift 
Magistrate s 
Court, Pattambi 


do . Ponnani 


By order of the Governor , 

C. C. AHMEN , 
Assistant Secretary 
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TIMBER - TIMBER TRANSIT RULES - ISSUED 


AGRICULTURE (FOREST DEPARTMENT 
G.O. ( P ) No.631. Dated , Trivandrum , the 10th June 1959. 


NOTIFICATION 
In exercise of the powers conferred by Sections 38 , 39 and 
93 ( 2 ) of the Travancore -Cochin Forest Act, 1951 ( Act III of 
1952) and in supersession of the existing Rules on the subject, 
the Government of Kerala hereby make the following Rules, 
namely : 
1. In these rules, 
( a ) " The Act" means the Travancore-Cochin Forest Act, 

1951 (Act III of 1952 ) ; 
( b ) " Form " means a form annexed to these rules; 
(c ) " Travancore- Cochin ” means such portions of the erst 

while " Travancore- Cochin State" as now form part of 

the State of Kerala ; 
( d ) “ Timber " includes all classes of timber as defined in 

the Act except ; 
(i) timber not grown in India ; 
( ii) timber fashioned into doors and windows and into 

articles of furniture, boxes or bales ; 
( iii) timber removed under the concession granted in 

the rules made under Section 29 of the Act ; and 
( iv ) small wood for fuel not exceeding 212 feet long 

and 6 inches in diameter . 
Note. - Timber found on , or on the margin of, any public 

road, whether loaded in carts or other vehicles 
or not and timber found in any river or stream 
whether tied into rafts or not, shall , for the pur 
pose of these rules, be deemed to be timber in 

transit. 
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2. It shall not be lawful to import timber into Travancore 
Cochin or to export it save by the following routes and unless 
accompanied by a pass as specified in rule 4 . 
( 1 ) The ports of Munambom , Cochin , Alleppey , Quilon and 

Trivandrum . 
( 2 ) By water at Vallam , Kokkalai, and Karanchira . 
(3 ) By land at Parassala , Vellarada, Ariankavu , Kotta 

vasal ( to the west of Mekkara ) Kumily, Ramakkal, 
Thevaram , Chinnar, Malakipara and at the Tana 
stations viz ., Vaniampara, Chemthuruthi, Karanchira 

and Nemmara . 
( 4 ) By railway at Shornur and Arienkavu . 
3. It shall not be lawful to remove timber by land, by rail 
or by water in any part within the area specified in the sche 
dule appended to these rules , unless it is covered by a pass 
as specified in rule 4 , and unless it is stamped with a Govern 
ment stamp or a stamp registered as laid down in rule 10 . 

4. (a ) All passes grånted by the officers of the Forest 
Department, whether for export out of Travancore -Cochin or 
for transport within the scheduled area , of timber shall, except 
as provided in rules 6 , 7 and 8 be in Form 1 , and shall he printed 
in triplicate, and shall have all the columns filled up by a duly 
authorised officer who shall sign and date each part, hand 
over the original to the applicant, send the duplicate to the 
officer in charge of the Division or Range as the case may be 
and keep the triplicate attached to the book as a counterfoil 
for record in his office. 

(i) Export passes shall be printed on red paper and 
marked " Export" , and shall be issued by Divisional Forest 
Officers or other officers authorised by the Chief Conservator 
of Forests to issue them , on production of proof that the article 
mentioned has been properly obtained . 

( ii ) Passes for timber belonging to the Government, 
purchased from Government land or from Government depot 
or elsewhere shall be printed on white paper and issued by 
Range or Depot Officers or by any other officer authorised in 
that behalf by the Chief Conservator of Forests. 

( iii) Passes for timber grown or private lands situat 
ed within the schedule area , shall be printed on yellow paper 
and be marked " Private" . Such passes shall be issued by the 
Divisional Forest Officer on production of proof that the timber 
was obtained from the place mentioned in the application and 
subject to such procedure as may from time to time be pre 
scribed by the Government. Every applicant for a pass under 
this rule shall, in the case of land lying contiguous to Govern 
ment forests or to lands at the disposal of Government, have 
the surveyed boundaries cleared and correctly fixed or de 
marcated on the ground and a declaration to the said effect by 
the applicant shall accompany every such application . 

(b ) In the case of timber sold from a sale depot situated 
within the limits of a town , it shall be enough if the timber be 
covered by a way permit in Form IA in cases where the 
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timber is not intended to be conveyed beyond the limit of the 
town in which the depot is situated and is for consumption 
within such limits . 

(c ) The owner of a property situated outside the area 
described in the schedule who is desirous of transporting tim 
ber from his land to a place situated outside the schedule area 
past established watch stations shall himself issue a permit 
in Form IB . as detailed below . 

This form shall be in triplicate and may be either printed 
or in writing . The original shall be given to the person trans 
porting the produce, the duplicate sent to the Divisional Forest 
Officer of the Division within whose jurisdiction the private 
property is situated and the triplicate kept for record for a 
period of three months. 

But such timbers shall not be transported from the place 
of collection before the expiry of 12 days from the date of des 
patch of the copy of the permit by the owner of the timbers 
to the Divisional Forest Officer concerned . 

. ( d ) The following procedure shall be followed for grant 
ing free passes for private timbers within the area described 
in the schedule appended to these rules. 

( 1) Application for the issue of passes for the removal of 
timber from private lands, situated within the area specified 
in the schedule appended to these rules, shall be made to the 
Forest Range Officer having jurisdiction over the area from 
which such timber is proposed to be removed . 

Exceptions. — Notwithstanding anything contained in this 
rule, no pass is required for the removal of: 

the following kinds of timber, viz., Jack , Cashewnut, 
Casuarina, Puvarasu , Mango, Tamarind, Nattupunna , Anjili, 
Vaha species Puvan , Konna , Thanni, Illuppa, Kodumpuli, Uthi, 
Margosa , Rubber and the Ficus species. 

( 2 ) Every application for a pass shall be accompanied by 
a list showing approximate quantities of timber to be removed 
and should specify the village, the survey number and the sub 
number ( if any ) and the approximate area of the private land 
so as to enable the officer to identify the land. If a Forest 
Ranger to whom application has been made, requires any 
further particulars about the ownership of the land, he shall 
obtain such information direct from the Village Officer of the 
village concerned . The Village Officer shall invariably supply 
the information called for by the Forest Ranger within seven 
days from the date of the receipt of the requisition . Delay 
on the part of the Village Officer in supplying the information 
shall be reported by the Ranger to the Tahsildar for suitable 
notice. 

( 3 ) (i) On receipt of .an application for the removal of 
timber from private lands lying within the scheduled area the 
Range Officer shall, after calling for such other information 
as may be required, personally inspect the area , verify the 
survey boundaries pointed out by the applicant or his agent 


and check the timber collected and if satisfy that the timber 
has been collected from the area mentioned in the application , 
check the list and submit all the records to the Divisional 
Forest Officer with his recommendation or other remarks and 
a certificate of inspection as noted below : 

" Certified that the land has been inspected by me on 

.....and that the boundaries thereof have been 
checked and verified by me and that the timber as per the 
accompanying list has been collected from the area speci. 
fied in the application ." 

( ii) The Chief Conservator of Forests may ernpower 
by name, any Range Officer to issue passes for removal of tim 
ber from private lands situated within the scheduled area . The 
Range Officer thus empowered shall, after personal inspection 
of the area and verification of the timber intended to be trans 
ported and after fully satisfying himself that the timber has 
been collected from the area specified in the application and 
after recording a certificate of verification to that effect, issue 
the pass himself in the manner provided in this rule . Such 
powers given may also likewise be withdrawn by Chief Conser 
vator of Forests. The Range Officers who are thus empowered 
under this rule shall send the duplicate of every pass they issue 
to the Divisional Forest Officer by the next post. 

(4 ) The Divisional Forest Officer shall , on receipt of the 
records mentioned in clause ( 3 ) check the details and if satis 
fied that the applicant is entitled to get a pass , issue the same 
not later than a fortnight. He shall allow in the pass such 
time as may, in his opinion, be necessary for the removal of 
timber subject , however to a maximum limit of six months 
from the date of stamping. 

(5 ) The Range Officer shall on receipt of the pass with 
the duplicate, stamp the timber, and hand over the pass to the 
party within a week of its receipt from the Divisional Forest 
Officer and also allow the transport of the timber to the extent 
noted and within the time allowed in the pass . 

(6 ) If the satisfactory conduct of any inspection referred 
to in clause ( 3 ) involves the clearance of the surveyed 
boundaries of the private lands concerned , the applicant or his 
agent shall, on being called upon by the inspecting officer in 
writing, clear such bondaries and if he fails to do so within 
a reasonable time the application shall be rejected . 

( 7 ) The whole procedure in each case shail be completed 
within two months from the date of receipt of application for 
the pass ; but if the applicant or his agent fails to fulfil any 
of the conditions obligatory on him within a reasonable time, 
the application shall be rejected and the applicant shall be given 
an immediate endorsement rejecting the application with rea 
sons therefor. If the endorsement cannot be delivered rer 
sonally to the applicant or his agents, it should be sent to the 
former by Post and a note of it made in the concerned office 
record . 
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(8 ) Extension of time to the original pass may be granted 
by the officer issuing the pass on application from the original 
passholder on production of the original pass with the actual 
removals noted overleaf and certified by the checking guards 
at the watch stations through which the removals have been 
made. The aplication for extension shall be made to the 
Range Officer concerned , who shall after verifying the balance 
left unremoved at site, grant the extension himself within a 
month if the original pass had been issued by him or submit 
it with his remarks within a fortnight to the Divisional Forest 
Officer who shall grant such extension within six weeks at the 
latest. 

( 9 ) In any case a pass first issued shall be valid only up 
to a limit of 12 months from the date of issue, after which any. 
application for extension of time on the strength of the original 
pass shall be treated as if it were an application for a fresh 
pass . In such cases the prescribed procedure shall be gone 
through again and a fresh pass issued . 

- (10 ) If any application be made for the issue of a copy 
of a pass already issued on the plea that the original was lost 
by mischance, etc., a copy of the pass may be issued , on produc 
tion of the required copying stamp papers and after inspection 
and verification of the timber if necessary. 

( 11) The passes issued under this rule are intended only 
for transport of timber within Travancore- Cochin and when the 
timber has to be exported , export passes should be obtained 
from the Divisional Forest Officers on the strength of the passes 
issued under these rules. 

5. In the case of timber imported from abroad, the pass 
shall be in Form II and may be either written or printed . In 
the case of timber transported from place to place , within the 
area covered by the schedule appended to the rules by merchants 
or others who have registered their property marks , the pass 
shall also be in Form II printed , the formsbeing obtained from 
the Forest Department. The language employed in this case 
must be English , Malayalam or Tamil. 

Passes in Form II shall be in duplicate and shall have the 
columns filled up by the other State Government Officer or by 
the owner or his authorised agent; the original shall be handed 
over to the person authorised to move the timber and the dupli 
cate shall be kept as a counterfoil for at least one year from 
the date of issue, and shall be produced for inspection at any 
time within that period on the application of any Forest Officer 
not below the rank of a Forester . 

6. Passes for transport of Government timber from a forest 
to a sale depot or from one sale depot to another, or from one 
place to another within Travancore-Cochin shall be printed in 
Form III in quadruplicate, and issued by the Range, Depot, or 
other officer authorised by the Divisional Forset Officer, whe 
ther such timber is worked down by Forest subordinates or by 
contractors employed by the Forest Department for the pur 
pose . 
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7. Where difficulty is experienced by Forest subordinates, 
contractors or merchants in moving at the same time all the 
timber covered by a single pass, the Divisional Forest Officer 
may issue to such subordinates, contractors or merchants a 
numbered pass book , known as " Bandyman s Pass Book in 
Form IV , and shall, at the same time, authorise, the forest sub 
ordinate or contractor, or merchant or his agent to issue one 
of these as a subsidiary pass for each bandy load or raft of 
timber. All the columns in the pass shall be filled up by the 
forest subordinate, contractor, merchant or his agent as the 
case may be and it shall be signed and dated by him . Every 
such pass shall bear the number and date of the main pass 
under which it is granted and shall be recovered and filed by 
the Depot Officer when the produce is received in the depot, or 
by the officer in charge of the last watch or checking station 
on the route when the produce is intended for private destina 
tions. These passes will take the place of the main pass in 
Form I, II or III which shall, however, be sent with the last 
pass in Form IV . 

8. Passes for the removal of fuel, charcoal, bamboos reeds, 
incha and other forest products, purchased from reserved 
forests or unreserved Government lands on payment of pres 
cribed seigniorage fees, shall be in Form V , printed in triplicate, 
and shall be issued by the Range Officer of the Range or any 
other officer specially authorised in this behalf by the Conser 
vator of Forests .. 

In Divisions where transport of reeds is effected by land 
in head loads, head load permits shall be issued in Form VA in 
lieu of the permits in Form V , whenever necessary . Permits 
for head -loads of reeds shall be in the form of tickets printed 
on card board or otherwise and shall have the description of 
produce and value entered on them , in print, besides the tickets 
being consecutively numbered, on both their right and left hand 
edges in print and perforated in the middle. Each ticket shall 
be printed in the same denomination viz., for one head - load of 
30 reeds valued at 12 naye paise and shall be current or valid 
only for a day of 24 hours. Fees paid as seigniorage for 
articles of minor forest produce including Etta and Bamboos 
shall not be refunded on any account. 

9. Passes or permits issued under these rules shall not be 
valid unless all the columns have been filled up and unless they 
have been duly signed and dated , and in the case of passes 
issued by Forest Officers, stamped with the official seal of the 
Divisional Forest Officer, while those issued by merchants and 
others in Form II are stamped with their registered property 
mark . Such passes, permit or tickets shall invariably 
accompany the timber which they cover and any vehicle carry 
ing timber has to stop when demanded by any Forest Officer 
in uniform so as to make it possible to check the pass. 

Provided that it shall not be lawful to take any timber by 
any other route than that mentioned in the pass or to take any 
timber off any road or river on which a watch or checking 
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station has been placed , with the intention to evade che produc 
tion of the article at the watch or checking station . The 
quantity of timber must not be greater than or different from 
that entered in the pass and, if it is less, the quantity actually 
passed every time shall be entered on the back of the pass and 
the entry signed and dated by the checking officer and the pass 
returned to the person producing it to cover the timber during 
further transit till it reaches its destination ; provided that 
the total quantity removed does not exceed that entered in the 
pass and that the last removal is effected within the time noted 
in the pass. 

10. With the exception of imported timber, all timber in 
transit within the areas specified in the schedule appended to 
these rules must for purposes of identification, be stamped . 
All timber for which passes are given by Government servants 
shall be stamped with a Government stamp, but timber trans 
ported by merchants others owning or trading timber 
shall be impressed with private stamps or property-mark . All 
such stamps or property -marks shall be registered at the office 
of the Divisional Forest Officer in whose Division the principal 
timber yard of such person or persons is situate ; and it shall 
not be lawful to use any mark which has not been registered . 
Impressions of the property mark registered by a Divisional 
Forest Officer shall be furnished by him to all the other Divi 
sional Forest Officers for their information and for being filed 
in a book to be maintained for the purpose which shall contain 
all particulars about the merchant noted by the registering 
officer in his register of property mark . The property marks 
registered in one Division shall be honoured in all other Divi 
sions. In cases of renewal or cancellation of registry, the 
Divisional Forest Officer doing so shall intimate the fact to ail 
the other Divisional Forest Officers for their information . For 
the purpose of registration or renewal of a property mark , it 
shall be open to the Divisional Forest Officer, or to any officer 
not below the rank of a Deputy Ranger deputed by him , to 
inspect the timber yard or trading place of the applicant, cheek 
the timber or the accounts of the applicant, before or at any 
time after registration of renewal of his property-mark . Tlie 
fee for the registration of each property mark shall be Rs. Ten 
and for each renewal of registration shall be Rs. Five. The 
registration shall hold good until the 31st March following the 
date of issue of the certificate of Registration . A certificate 
of registration shall be granted by the Divisional Forest Officer 
in Form VI to the person registering. 

Provided that the Divisional Forest Officer may refuse 
registration and may cancel the registration of any property 
mark , if he considers that such property -mark cannot be casily 
distinguished from a Government mark or from a property 
mark used by another person , or for other good and sufficient 
reason which shall, in every case, be placed on record by him . 
Against such refusal, an appeal shall lie, within forty - five days 
from the date of receipt of the Divisional Forest Officer s order , 
to the Conservator of Forests, whose decision shall be final, 
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11. The Chief Conservator of Forests may , with the sanc 
tion of the Government, open new watch or checking stations 
or close those in existence , at any time. The names of all such 
stations opened and the closing of others shall be published in 
the Gazette and they shall be considered as opened or closed , 
as the case may be , from the date of publication of such noti 
fication. 

12. If any tree falls or if any timber sinks or lies floating 
in the water of any.river , stream , canal, creek , or other chan 
nel natural or artificial, in Travancore- Cochin in such nianner 
as to obstruct the passage of boats or timber rafts, the person 
in occupation of the ground where the tree was growing or the 
person in charge of the timber which has sunk or lies floating 
shall within 24 hours , cause the removal thereof. 

Any person whose boat or timber raft is, obstructed in its 
passage or any Revenue , Police, Public Works or Forest Official, 
may forthwith cause the removal of any such obstruction and 
may report the fact to the nearest Magistrate having jurisdic 
tion , whose order as to the recovery of expenses inus incurred 
shall be final. 

13. It shall not be lawful to close or obstruct a stream or 
river or channel or other water -way , natural or artificial by 
throwing timber , brushwood , stones or earth or any other 
material, or in any other manner so as to prevent or obstruct 
the floating or rafting of timber or passage of boats. Such 
obstruction may be removed by any Forest, Revenue, or Police 
Officer and the cost of such removal shall be recovered from 
the person causing the obstruction in addition to any punish 
ment to which he may be liable under Rule 22. 

14. All timber stored on the banks of rivers, streams, canals , 
creeks, and other channel natural or artificial, or in places 
which are liable to be flooded, shall be securely fastened by 
ropes or chains to posts driven securely into the ground, or 
to tress or other naturally secure holds to prevent the timber 
being floated away by the water. 

15. Unless otherwise provided in any other law relating to 
public canals and public ferries for the time being in force the 
floating of timber on rivers, streams, canals, creeks and other 
channels where it has to pass bridges, locks, or other public 
works shall be regulated as follows : 

( a ) timber rafts shall not exceed 150 feet in length . 

( b ) timber rafts shall not exceed in width one -half of 
the narrowest span of any bridge, or one-half of the narrowest 
portion of any lock or other public work past which the timber 
has to be floated . 

( c ) a timber raft in being passed through any bridge, 
lock or other public work shall have the following number of 
able-bodied persons in charge of it : 
For a raft under 50 feet in length 

2 persons. 
Do. above 50 feet and under 100 feet 3 persons . 

do . 100 and under 150 feet 


Do. 


4 persons, 


( d ) the persons in charge of such raft shall be supplied 
with suitable poles of sufficient length or other suitable appli 
ances for guiding the rafts . 

. ( e ) no two rafts shall be anchored abreast of each other. 

(f ) a light shall be applied to every raft at night. 

( g ) every three rafts whether anchored or moving else 
where than through any bridge , lock or other public work shall 
always have at least one able -bodied person in charge thereof. 

16. Yenadi, Pandalam , Chengannur , Manimala .-- In addition 
to the provisions contained in rule 15 , the following rules shall 
apply to the bridges noted above 

(a ) no raft shall be more than 30 feet in length and 10 
feet in width unless otherwise specially permitted by the 
Conservator of Forests . 

(b ) not less than two persons shall be in charge of the 
rafts passing the bridges referred to in this rule. 

( c ) the persons in charge of such rafts shall be sup 
lied with : 

( i) two suitable poles of sufficient length or other 

suitable appliances for guiding the rafts. 
( ii ) one bill-hook ( vakkathi) . 
( iii) fifty feet of coir rope one inch thick . 

(d ) persons in charge of timber rafts passing the bridges 
referred to in this rules shall before shooting the bridges, 
ground their rafts on the bank at a point not less than 500 yards 
above the bridge. They shall then have their passes endorsed 
by P.W.D. officers in charge of such bridges that the rules have 
been complied with . No raft shall be allowed to leave the moor 
ing 500 yards above the bridge until the necessary endorsement 
has been obtained. The P.W.D. officer may refuse to endorse 
a pass if in his opinion the condition of any bridge at the time 
is such that by allowing the raft to pass under, the pridge is 
likely to be damaged . 

( e ) if any raft collides with the structure of the bridge 
and is thereby detained obstructing the channel, no raft shall 
leave the point of mooring until the raft in collision shall have 
been freed and passed through the bridge. 

17. All Village Officers and all other Revenue Officers not 
below the rank of Revenue Supervisor and all Magisterial 
Officers, all Police Officers of the rank not lower than that of 
the Head Constable , all Forest Officers and all officers in charge 
of bridges, locks or other public works are authorised : 

( a ) to seize and detain all timber stored in contravention 
of Rule 14 . 

( b ) to seize and detain , until reduced to proper dimen 
sions all timber -rafts exceeding the dimensions prescribed in 
these rules . 

( c ) to seize and detain all timber rafts which are being 
floated in contravention of Rule 15 clauses ( c ) , ( d ) , ( e ) , ( f ) 
and ( g ) and Rule 16 clauses ( b ) to ( e ) , until the required 
conditions are fulfilled ; 

(d ) to seize and detąin all timber which has caused 
damage to bridges, locks, or other public works. 

G. 2171 
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18. The person making the seizure and detention shall , 
without delay, report the fact to the nearest station- house 
officer of Police . 

19. The station -house officer of Police shall thereupon report 
the fact to the First Class Magistrate having jurisdiction over 
the area , who is hereby authorised to issue such orders as may 
be required . 

20. The amount of damage done shall be assessed by the 
P. W. Division Officer in whose charge the bridge or other 
public work is, but the District Magistrate may revise the 
assessment so fixed , and his orders thereon shall be final. 

21. The officers of the Forest department may store timber 
on private land or transport it across such land, if such a step 
is necessary ; and if any damage or loss is caused by such stor 
age or transport, fair compensation shall be paid for the same 
or the damage shall be repaired at the expense of the Govern 
ment. If compensation is to be paid , the damage shall be as 
sessed by the Divisional Forest Officer . 

22. Whoever commits any breach or infringement of rules 
2 , 3 , 9, 10 , 12, 13 and 14 shall on conviction by a Magistrate be 
liable to imprisonment for a term which may extend to six 
months or to fine which may extend to five hundred rupees or 
to both provided that in cases where such offence is committed 
after sun -set and before sun -rise, or after making rreparation 
for resistance to the execution of any law or any legal process 
or where the offender has been previously convicted of a like 
offence, the convicting Magistrate may inflict double the 
penalty prescribed for such offence in these rules. 

By order of the Governor , 

C. THOMAS, 

Secretory . 
The Chief Conservator of Forests . 
The Secretary, Board of Revenue . 
The Chief Engineer (Buildings and Roads) . 
The Comptroller. 
The Finance Department. 
The Forest A Section . 
The Gazette. 

SCHEDULE 
The portion of Travancore -Cochin lying to the east of a 
line starting from the Shornur Railway Station and passing 
along the Railway Line till it crosses the main Central Road 
near Karukutty , thence along the main Central road and cros 
sing the Periyar River at Thannipuzha ferry, and passing the 
towns of Perumbavoor, Moovattupuzha, Kottayam and Kottara 
kara till it reaches the Trivandrum East Fort and then along 
the Trivandrum -Cape Comorin road till it reaches the State 
boundary at Parassala . 

2. Villages Numbers 22, 28 to 35, 40 to 45 and 51 to 54 of 
Thalappalli taluk , the river route through Karanchira and also 
the railway land at Chalakudy not included in para cne above. 
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(Counterfoil to be retained by the 

Issuing Officer.) 


(Duplicate to be sent to the Officer in 
charge ofthe Range or Division as the 

case may be). 
FORM No. I. 
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KERALA FOREST DEPARTMENT 

........Forest Division 
FORM No. 1 . 

[Sec Rule 4 (a) ]. 
Pass No.... 

(White) 
Pass for the transport of timber or Forest produce from 

Government Forests or Depots . 


FORM No, I. 


Pass No. 


Pass No. 


Name and residence 
of person to whom 
the pass is granted . 


Name and residence of person to 

whom pass is granted . 
2. Description of Produce . 
3 . 

Quantity . 
4. Fees paid , if any. 
6 . Whence obtained . 
7 Destination . 
8. Route . 
9. Time allowed . 
10. Remarks. 


1. Name andresidence of person to 

whom pass is granted . 
2. Description of Produce. 
3. Quantity . 
4. Fees paid , if any. 
5. Marks . 
6. Whence obtained. 
7. Destination . 
8. Route . 
9. Time allowed . 
10. Remarks. 


DescriptionofPro duce. 


Feespaid,ifany. 

Whenceobtained.wQuantity. 

Timeallowed.Destination.Marks. Koute. 


5. Marks. 


16Remarks. 


11 


34 


| 8 | 9 


5 6 


Signature of person 

granting the pass . 


Signature of person 
granting the pass . 


Signature of person 
granting the pass. 


Date . 


Date. 


Date . 
Station . 


Station . 


Station . 


De ignation . 


Designation . 


• Designation . 


(Counterfoil to be retained by the 

issuing Officer) 


KERALA FOREST DEPARTMENT . 


(Duplicate to be sent to the Officer 
in charge of the Range or Division 

as the case may be.) 


.Forest Division . 


FORM No. 1 . 


FORM No. I. 


FORM No. I. 


Pass No. 


Pass No. 


(See Rule 4 (a) ). 
Pass No ........... 

(Red ) . 
Pass for the EXPORT of Timber or Forest Produce . 


1 . 


Nameand residence of person to 

whom pass is granted . 
2. Description of Produce . 
3. Quantity 

Fees paid , if any . 

Marks. 
6 . Whence obtained . 
7 . 

Destination . 
8. Route . 
9. Time allowed . 
10. Remarks. 


4 . 
S. 


1. Name and residence of person to 

whom pass is granted . 
2. Description of Produce. 
3. Quantity . 
4. Fees paid , if any . 
5. , Marks . 
6. Whence obtained . 
7. Dostination . 
8. Route . 
9. Time allowed . 
10. Remarks . 


Namea nd residence 
of person to whom 

pass is granted. 


Descriptionof 

Produce. 


Quantity. 

Feespaid,ifany. nlMarks. 


Whenceobtained. 


4Destination. 


Timeallowed.Route. 

nal. 
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3 4 


19 


Date , 


Date . 


Station . 


Station . 


Signature of person . 
granting the pass . 


Signature of person . 
granting the pass . 


Signature of person granting the pass. 


Designation . 


Designation . 


Date... 
Station . 


Designation .. 


No........ 1 


I. 


1 . 


(Counterfoil to be retained by the (Duplicate to be sent to the Officer 

KERALA FOREST DEPARTMENT. 
issuing Officer 

in charge of the Range or Division 
as the case may be ) . 

.Forest Division 
FORM No. 1 

FORM No. 1 
FORM No. I 

[See Rule 4 (a) ] 
Pass Pass No... Pass No. 

(Yellow) 

Pass for the transport of Timber or Forest Produce from 
Name and residence of person to Name and residence of person to PRIVATE lands. 
whom pass is granted . 

whom pass is granted . 
2. Description of Produce . 

2. Description of Produce. 
3. Quantity . 

3. Quantity . 
4. Fees paid , if any. 

4. Fees paid , if any . 
5 . Marks. 

Marks. 
6. Whence obtained . Whence obtained . 

Remarks . 
7. Destination . 

7. Destination . 
8. Route . 

8. Route. 
9. Timeallowed . 

9 .. Time allowed . 
10. Remarks, 10. Remarks. 

2 34 67 


5 . 
6 . 


Nameandresidenceſ ofpersontowhom passisgranted. 


DescriptionofPro 


Quantity. 


+Feespaid,ifany. 

Whenceobtained.Marks. Destination. 


6Timeallowed. 


Route. 


ponp 


: 


IO 


. 


Signature of person 

granting the Pass. 


Signature of person 

granting the Pass. 


Date . 


Date. 


Station , 


Station . 


Date . 
Station 


Designation . 


Designation . 


Signature of person granting the Pass. 

Designation . 


KERALA FOREST DEPARTMENT 


KERALA FOREST DEPARTMENT 


KERALA FOREST DEPARTMENT 


FORM No. 1A . 


FORM No. 1A . 


FORM No. 1.1 . 


Way Permit No. 


Way Permit No. 


Way Permit No. 


(See Rule 4 (6) ] 
(Counterfoil to be retained by Depot 

Officer ). 


[See Rule 4(6) 
(Duplicate to be sent to the Divisional 

Forest Officer). 


[See Rule 4 (b) ] 
( Triplicate to be handed over to the 

purchaser) . 


1. Name and residence of purchaser . 


1. Name and residence of purchaser 


2. Description of produce . 


Nameand 
residence Description 
of pur- of produce . 


2. Description of produce. 


·Valuepaid 


Destination. 


Time 
allowed . 


chaser . 


3. Value paid . 
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3. Value paid . 


4. Destination . 


4. Destination . 


5. Time allowed . 


5. Time allowed . 


Station 


Station . 


Station . 


Date . 


Date . 


Date. 


Depot Officer. 


Depot Officer . 


Depot Officer 


KERALA FOREST DEPARTMENT 


KERALA FOREST DEPARTMENT 


KERALA FOREST DEPARTMENT 


FORM No. 1B . 


FORM No. 1B 


FORM No. IB 


(See Rule 4 (c) ) 
(For record ) 


• (See Rule 4 (c) ) 
(To be sent to the D. F. O.concerned ) 


(Se Rule 4 (c) ) 
(To be given to the party) 


Permit for transport of timber from Private 

lands. 


Permit for transport of timber from Private 

lands. 


1 . 


1. Name and address of the person to whom 

the permit is granted . 
2. From which locality collected : 

Survey Number ; 
Village ; 
Taluk ; 


! , Name and address of the person to whom 

the permit is granted . 
2. From which locality collected : 

Survey Number : 
Village ; 
Taluk ; 


Permit for transport of timber from Private 
lands . 
Name and address of the person to whom 

the permit is granted . 
2. From which locality collected : 

Survey Number ; 
Village ; 
Taluk ; 


3. Description of timber : 

Species. Dimensions. 


3. Description of timber : 

Species. Dimensions . 
4. Destination . 


3. Description of timber : 

Species. Dimensions. 
4. De nation . 


Destination . 


5. Name of the Watch Station past which 

the timber is to be transported . 
6. Time allowed . 


5. Name of the Watch Station past which 

the timber is to be transported . 
6. Time allowed . 


5. Name of the Watch Station past which 

the timber is to be transported. 


6. Time allowed . 


Station : 


Station : : .... 


Station : 


Date : 


Date : 


Date : 


Signature of the owner issuing the Permit . 


Signature of the owner issuing the Permit. 


Signature of the owner issuing the Permit . 


KERALA FOREST DEPARTMENT 


KERALA FOREST DEPARTMENT 


(Duplicate to be retained by the owner or his 

authorised agent.) 


..Forest Division , 


FORM No. II. 


Transport 
Pass for the 

of timber from 
Import 

FORM No. II . 


Pass No. 


( See Rule 5) 


Pass No. 


1. Name and residence of person to whom the pass is granted . 
2. No. of Certificate of Registration . 


3. Description of timber or Forest produce. (Species 


Description of 

timber or 
Forest produce . 


+ . Quantity of 


Timber in C. ft.) or 
Forest Produce. 


Nameandresidenceof 

personstowhom thepassisgranted 


No.ofCertificate 

ofRegistration. 


QuantityofTimber inc.ft.)orForest 

Produce 


Marks,ifany. Fromwhatforestorland 

removed. Towhatplaceremoved. 

Route. Timeallowed. 


Remarks(hereenterNo. anddateoforiginal 

páss,ifany). 


5. Marks, if any. 


Species 


No. 


6. From what forest or land removed . 


7. To what place removed . 


1 


3 


4 


5 


7 8 9 


IO 


8. Route. 


9. Time allowed . 


10. Remarks (here enter No. and date of original pass, if any) 


Date . 


Station 


Date . 


Signature of person granting the pass . 


Station . 


Signature of person granting the pass . 


Kerala Forest Department. 

Forest Division 
(See Rule 5) 

FORM No. III . 
Pass for the transport of timber offorest 

produce from forest depot or other 

place to another depot other place. 
Pass No. 


T. 


Counterfoil to be retained by the Duplicate to be sent to Officer in Triplicate to be sent to the Officer 
Issuing Officer. 

charge ofthe Depot or place to in charge of the Division or Range 

which the timber is conveyed . as the case may be . 
Kerala Forest Department . 

Kerala Forest Department 

Kerala Forest Department. 
Forest Division 
.Forest Division 

..Forest Division 
Pass No. 
Pass No. 

Pass No. 
Name and residence of Con 
tractor or Forest Subordinate 

1. Name of Contractor or Forest 1. Name of Contractor or Forest 
to whom the pass is granted 

Subordinate to whom the pass Subordinate to whom the pass 
is granted 

is granted 
2. Description of produce 

2. Description of produce 
3. Quantity 

2. Description of produce 
3. Quantity 
4. Marks, if any 

3. Quantity 
4. Marks, if any 
5. From what Forest or Depot or 

4. Marks, if any 
place 

s. From what Forest or Depot ors. From what Forest or Depot or 

place 
6. To what Depot or Place 

place 
6. To what Depot or Place 
7. Route 

6. To what Depot or Place 
7. Route 
8. Time allowed 

8. Time allowed 
9. Remarks 

8. Time allowed 
9. Remarks 

9. Remarks 
Date 
Station Date 

Date 
Station 

Station 
Signature of R.O. or D.O. granting Signature of R.O. or D.O. granting Signature of R.O. or D.O. granting 
the pass. 

the pass . 
Designation Designation 

Designation 
N.D. - Enter No. species 

and N.B .-- Enter No. species and N.B .--Inter No. species and 
measurement of cach log or measurement of cach log or measurement of cach log or 
description 

of produce description of produce description of produce 
covered by this pass on the covered by this pass on the covered by this pass on the 
back . 

back . 


meandresidenceof Subordimctor.orForest 

passisgtanted Descriptionofproduce 

Quantity Marks,ifany 


DewhatForestor Fromwhat 


Depotorplace TowhatDepotorPlace 

Route 
Timeallowed 

Remarks 


•17 


7. Route 


1 2 3 14 15 16 17 


91. 


the pass . 


Dette Simiore of R.O. or D.O. 

granting the pass . 

Designation 
N.D .--Enter No. species and measure 

ment of cach log or description 
ofproduce covered by this pass 
on the back . 


back . 


KERALA FOREST DEPARTMENT 


KERALA FOREST DEPARTMENT 


FORM No. IV . 


... Forest Division . 


Bandyman s Pass No. 


FORM No. 1V . 

(See Rule 7 ) 


Main Pass No. 


Bandyman s Pass No. 


1 . 


Name of Contractor or agent or Forest Subordinates . 


Main Pass No. 


2 . 


From where . 


3. Destination . 


1. Name of Contractor or agent or Forest Subordinates. 


4. Description and No. of timber or forest produce . 


2. From where . 


5. Dimensions . 


3. Destination . 


18 


6. Marks, if any. 


4. Description and No. of timber or forest produce. 

Dimensions. 


7. Time allowed . 


5 . 


6. Marks , if any . 


7 . 


Time allowed . 


St.tion 


Contractor or Agent or Forest Subordinates 


Date 


Station 


Contractor or Agent or Forest Subordinates . 


Original 


Date 


Duplicate . 


KERALA FOREST DEPARTMENT 


G. 
2171 
. 


KERALA FOREST DEPARTMENT 

FORM No. V 

(See Rule 8) 
(Counterfoil) 


FORM No. V 
( See Rule 8 ) 


KERALA FOREST DEPARTMENT 

FORM No. V 
(Sce Rule 8) 


(Duplicate ) 


(Original ) 


PassNo ... 


1. Name and residence of the person to whom 

the pass is granted 
2. Description of Produce 
3. Fees paid 


1. Name and residence of the person to whom 

the pass is granted 
2. Description of Produce 
3. Fees paid 
4. From what place to be collected 


1. Nameand residence of the person to whom 

the pass is granted 
2. Description of Produce 
3. Fees paid 
4. From what place to be collected 
5. To what place to be removed 


4. From what place to be collected 
5. To what place to be removed 


S. 


To what place to be removed 


6. Route 


6. Route 


6. Route 


7. Time allowed 


7. Time allowed 


7. Timeallowed 


8. Remarks 


8. Remarks 


8. Remarks 


Sigoature of the Pass Issuing Officer 


Signature of the Pass Issuing Officer 


Signature of the Pass Issuing Officer 


Station .. 


Station , 


Station 


Date .. 


Date. 


Date . 


KERALA FOREST DEPARTMENT 


FORM No. V -A 


....Range 
FORM No. V -A 

(See Rule 8 ) 


No. 


No.... 


1. Name of person to whom the ticket is granted ... 
2. Name of the Reserve or locality ..... 


...Range 


Reserve or locality 


3. One head-load of (30) thirty reeds. 


20 


4. Fees paid , Naye Paise Twelve only 


5. Destination 


...... 


Initials of Pass Issuing Officer 


6. Timeallowed . 


Twenty four hours 


Station 


Date 


Station 


Date 


Signature and designation of Officer issuing 

the Ticket . 


KERALA FOREST DEPARTMENT 


KERALA FOREST DEPARTMENT 


(Duplicate to be retained in the Office) . 


Division 


Original 


FORM No. VI 


FORM No. VI 


Registration Certificate No. 


(See Rule ro) 


Registration Certificate No. 


1. Name and residence of applicant. 
2. Description of property mark . 
3. Forest Division for which mark is registered . 


Name and 
residence of 
applicant 


Description Forest Division 
of property for which mark 

mark . is registered 


Amount 
of fee 


Date of 
registration or 

renewal 


Remarks 


4. Amount of fee. 


5 . 


Date of registration or renewal 


6. Remarks . 


Certified that 

....residing at 
registered/renewed the above property mark for the official year 
onding 31st March 19 ........ 


Certified that . 

..residing at.. 
..registered /renewed the above property mark for the official year ending 
31st March 19 ........ 


Divisional Forest Office , 


19 ..... 


Divisional Forest Office , 


Divisional Forest Officer , 


. 19...... 


Divisional Forest Officer . 
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PART I 

Education and Health Department 

(Education Special) 

NOTIFICATION 
No. ED . (C . Special) 50398 |59|EHD. 

Dated , Trivandrum , 28th June 1959 . 
In exercise of the powers conferred by Section 36 of the 
Kerala Education Act, 1958 ( Act 6 of 1959 ), the Government 
of Kerala hereby make the following amendments to the 
Kerala Education Rules, 1959, namely : 

In the said Rules 
1. In condition (ii) to sub -rule ( 1 ) of Rule 16 in Chapter 

IV , the brackets and words " ( free or on payment of 

rent) ” shall be omitted . 
2. In sub -rule ( 3 ) of Rule 8 in Chapter VI, for the words 

and figures " Standards IV , V , VI or VII ” occurring in 
the two places, the following shall be substituted, 

namely : Standards IV , V or VI" . 
3. To Rule 23 of Chapter VI the following note shall be 

added : 
" NOTE : - Excess admission up to 50 in a class division may, however, 

be made with the permission of the Director." 
4. In Rule 1 of Chapter VII , the following words shall be 

added , namely : 

" unless otherwise notified by the Director" . 
5. In Rule 7 of Chapter IX , for the word and figures 

" rule 4 ( 1 ) " , occurring in the two places, the following 

shall be substituted , namely : -- " rule 6 ( 1 ) " . 
6. In Chapter XIV , Rule 56 shall be renumbered as sub 

rule ( 1 ) of that Rule and after sub -rule ( 1) as so 
renumbered, the following shall be added as sub -rule 
( 2 ) , namely : 

" Teachers who are members of the Legislative Assem 
bly shall be granted special leave without pay for 
attending the sessions of the Legislature. Such leave 
may be combined with the vacation . The period of 
special leave granted under this . Rule shall count for 

increment but not for leave ." 
7. After Chapter XXII, the following shall be added as 

Chapters XXIII and XXIV , namely : 


2990 
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" CHAPTER XXIII 
FIXATION OF STRENGTH OF TEACHERS IN 

DEPARTMENTAL AND AIDED SCHOOLS 
1. The number of teachers including the Headmaster for 
whom salary is paid shall be fixed in accordance with the 
following principles so far as Lower Primary Schools are 
concerned : 

(a ) In schools working on the shift system , the number 
of teachers in Standard IV including the Headmaster shall be 
equal to the number of divisions in that Standard and the 
number of teachers for Standards I to III together shall be 
equal to one half of the total number of divisions in those 
Standards, fraction , if any, being counted as one. Unrecog 
nised Standards shall not be included in the above calcula 
tion . 
NOTE: - If parallel divisions with different media of astruction have 

to be opened, additional posts on the same basis as in ( a ) may 
be sanctioned. 

(b ) In Schools which do not work on the shift system , 
the number of teachers including the Headmaster shall be 
equal to the total number of divisions . 

( c ) To the number arrived at as per ( a ) or ( b ) above, 
the number of sanctioned posts of specialist teachers shall 
be added and the resulting figures shall be the total number 
of teachers to whom salary may be paid . 

2. (1 ) Subject to availability of funds, the number of 
specialist teachers that may be appointed in Lower Primary 
Schools shall be as follows : 

(i) A music teacher or a sewing mistress will be 
allowed to a Lower Primary School having a total strength 
of 200 or more girl pupils . 

(ii) A music teacher and a sewing mistress will be 
allowed to a Lower . Primary School where the strength of 
the girl pupils is 400 or above. 

( iii) An Arabic teacher will be allowed when the 
strength of the Muslim pupils who wish to study Arabic is 
100 or more . 

( iv ) Music Needlework will be taught also to boys who 
wish to learn them . 

( v ) As far as possible combined posts of Music and 
Needlework teachers will be created . 

( vi) Two or three schools (Departmental and aided 
both ) may be clubbed together for the purpose of appoint 
ment 

of specialist teachers. Part-time teachers may be 
appointed if the number of periods of work in a week is less 
than 15 . 
( 2 ) The number of specialist teachers 

be 
appointed in a District shall be fixed by the Director and inti 
mated to the District Educational officer every year . 


who may 


3. The strength of the teaching staff in Upper Primary 
and Secondary Schools shall be fixed on the basis of the 
number of recognised class divisions and periods of work . The 
various posts of teachers shall be referred to by the follow 
ing designations : 

( i) Headmaster . 
( ii ) High school Assistant. 
( iii ) Upper Primary school Assistant. 
( iv ) Lower Primary school Assistant. 
( v ) Language teacher . 

( a ) Malayalam . 
( b ) Tamil 
( c ) Kannada . 
( d ) Sanskrit. 
( e ) Hindi. 
( f ) Arabic. 
( g ) Urdu . 
( h ) Latin 

( i) Hebrew , etc .. 
(vi) Specialist Teacher . 

( a ) Drawing Master. 
(b ) Drill Master. 
( c ) Combined Drawing and Drill Master. 
( d ) Sewing Mistress. 

( e ) Music Teacher , etc. 
( vii) Craft Instructor. 
( viii) Part-time teachers. 

(ix ) Training School Assistant. 
4. In every High School there may be 

(i ) One post of Headmaster ; 
( ii ) As many posts of High School Assistants as there 

are divisions in High School classes; 
( iii ) Where the number of divisions in High School classes 

exceeds ten one additional post of High School 
Assistant for every nine divisions or less in excess 

of the ten divisions ; and 
( iv ) As many posts of Lower and Upper Primary School 

Assistants as there are divisions in the Lower and 

Upper Primary School classes. 
NOTE : If the Lower Primary section of the school is working on the 

shift system the number of Lower Primary School Assistants 

shall be fixed in accordance with Rule I. 
5. In every Upper Primary School there may be 

( i) One post of Headmaster ; 
( ii) As many posts of Upper Primary School Assistants 

as the number of class divisions, reduced by one, and 
( iii) As many posts of Lower Primary School Assistants 

as there are divisions in the Lower Primary School 

classes. 
NOTE : - If the Lower Primary section of the school is working on the 

shift system the number of Lower Primary School Assistants 
shall be fixed in accordance with Rule I. 


4 


6. In every Upper Primary and High School there may be 
one post of Language Teacher, Specialist Teacher or Craft 
Instructor for every 25 periods of work or less in each of the 
concerned subjects. 
NOTE: - No language teacher in Malayalam shall be appointed in Upper 

Primary Schools and Upper Primary Sections of High Schools 
in as much as Malayalam language can be taught by teachers 
in the general line. Persons who were appointed in 1957-58 
or earlier as language teachers in Malayalam and who were 
qualified according to the Rules then in force may 

however 
continue as such . 
7. The post of a Language teacher or of a Specialist 
Teacher or Craft Instructor created for less than 15 periods 
of work per week in the concerned language or subject shall 
be part -time. 

Exception . - If there is only one post under any of the 
undermentioned designations in the particular type or grade 
of school noted there against, such post shall be a full time post, 
even though the number of periods of work is less than 15 : 

Provided that the teachers holding such posts were 
appointed prior to the date of issue of these Rules and provided 
further that they were treated as full time. 
Designation . 

Type or Grade of school. 
( i) Language teacher in 

Malayalam or Tamil . Any Academic School. 
( ii) Language teacher in 
Sanskrit. 

Any Sanskrit School. 
( iii) Combined Drawing and 
Drill Master . 

Any School. 
(iv ) Either Sewing Mistress 
or Music Teacher. Girls High School, complete 

or incomplete, with the Middle 
section attached or complete 

Girls Middle School. 
The number of posts of language teachers for each 
Language shall be distributed between the High School and the 
Primary SchoolGrades in accordance with the number of periods 
of work in the High School and Upper Primary Sections. When 
the number of periods of work in the High School Section is 
such that there is still a balance after providing at the rate of 
one post for 25 periods of work , a full-time post may be allowed 
for this balance also if there is an Upper Primary Section 
attached to the school. 

TRAINING SCHOOLS 
9. The optimum strength of a training class shall be 30 and 
the maximum 40. Training schools shall have one junior class 
and one senior class and these together will constituted one unit. 
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More than one unit may be permitted by the Director in excep 
tional circumstances. The strength the teaching staff of a 
Training school shall be as follows : 

Designation. 
Headmaster 

1 
Assistants 

3 
Arts and Crafts 
Teacher 

1 
Physical Education 

Instructor 
Note .-- If the periods of work in a subject is less than 15 , the Director may 

appoint a part-time hand or have teachers deputed from neigh 

bouring schools. 
10. Notwithstanding any of the provisions contained in the 
preceding rules, it shall be competent to the District Educational 
Officer to fix the establishment of any school other than Lower 
Primary Schools or Lower Primary Sections attached to Upper 
Primary Schools or to High Schools, at a lower strength than 
is allowed by the said Rules . 

11. The number of periods in the various subjects in cach 
class shall be as determined by the Director from time to time 
in accordance with the scheme of studies approved by Govern 
ment. 

12. ( 1 ) The strength of the teaching staff in each school shall 
be fixed by the District Educational Officer in accordance with 
the above general provisions, once a year, after finalising the 
number of divisions based on the strength of the class on the 
16th working day from the re-opening date in June . Till fixa 
tion of staff in accordance with these Rules is made the staff 
sanctioned by competent authority under Rules or orders pre 
viously in force shall continue. The fixation of staff shall be 
finalised by the District Educational Officers not later than 1st 
August every year . 
Note .-- As regards teachers who become supernumerary or excess conse 

quent on fixation as per these rules, please see Rule 55 Chapter 

XIV . 

( 2 ) The Manager of a school shall have the right of appeal 
to the Director against the orders of the District Educational 
Officer fixing the number of the teaching staff of the school. 

13. The salary of teachers of aided schools shall be paid 
through the Headmasters of the schools. 
Note. If any teacher so desires in writing his salary may be disbursed 

by Money Order by the Head of the institution at the cost of the 
teacher. 
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CHAPTER XXIV 
Non - Teaching Staff of Aided Schools 
1. The number of persons that may be appointed in the 
non -teaching establishment of aided schools may be as 
follows: 
Upper Primary Schools 

One Peon . 
(Basic and Non -Basic ) 
High Schools. ( 1 ) One Lower Division Clerk for school 
with a strength below 1,000 and 2 for schools with a strength 
1,000 and above , excluding the strength in the Lower Primary 
classes if any. 

( 2 ) Peons - Two in general. 

( 3 ) Sweepers and other staff - Three full-time posts for 
schools having a strength above 700 and up to 1,000 . Four 
posts for schools having a strength of 1,000 and above. For 
strength below 700 only part - time posts 

allowed and 
the numbers will be fixed by the Director subject to the condi 
tion that the number should not exceed two for a school. These 
persons are intended to be sweepers , scavengers , watchers, 
gardeners , etc., 

Higher Secondary Schools:-As for High Schools. 

Training Schools. - Two attenders in the cadre of peons and 
one part-time sweeper. 
Note.- (i) In schools where diversified courses are introduced special 

staff may be sanctioned by the Director according to the 

nature of the course . 
(ii) None of the members of non -teaching staff, if any , of the 

Lower Primary Schools shall be entitled to Government 


rates of pay . 


2. Qualifications. — The minimum qualifications of the non 
teaching staff shall be as follows: 
Clerks 

S.S.L.C. 
Attenders 

S.S.L.C. 
Peons 

Should be literate. 
Other members such as 
sweepers, watchers 

Good physique. 
3. Salary.— ( 1) All those who possess the qualifications 
prescribed in Rule 2 shall be paid salary at the Government 
rates. 

(2 ) The under- qualified persons already in service shall 
subject to. Rule 4 below be paid salary at the rates they were 
drawing under the managements . 

4. Continuance in Old Scales. - Notwithstanding anything 
contained in Rule 3 ( 1 ) the salary of the non -teaching staff of 
the aided schools appointed before the 31st May 1957, and con 
tinuing in Office at the commencement of Section 9 (2 ) of the 
Act shall be paid by the Government on the scales applicable 
to them immediately before 31-5-1957. The pay in the scale 
should have been arrived at in the normal course of increments. 
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Abnormal increase in pay as disclosed by the acquittance rolls 
for one year previous to 1-6-1957 or other records of the school 
shall be ignored . 

5. Option to come to new scales . - If any member of the 
non -teaching staff coming under Rule 4 , having the prescribed 
qualifications opts the Departmental scale he shall be allowed 
to do so and his pay in the new scale on the date these Rules 
come into force shall be fixed in the incremental stage just 
above his pay in the old scale if the pay in the old scale is not 
a stage in the new scale . If it is a stage in the new scale the 
pay shall be fixed at that stage. The option once exercised 
shall be final. 

6. Excess non -teaching staff. The non -teaching staff in the 
Malabar area in excess of the number fixed by Rule 1 including 
those in Lower Primary Schools, appointed under the Madras 
Rules shall continue on the salary and grade allowed by the 
Department under the Grant-in - aid system . Similarly the 
excess number in the T - C area if any including those in Lower 
Primary Schools also may be allowed to continue on the salary 
and grade sanctioned by the managements as evidenced by 
the acquittance rolls and other records of the School. 
Note.- (i) The excess hands appointed after the introduction of the 

scheme of direct payment of salary have no claim to con 

tinue and receive salary from Government : 
Provided that this shall not apply to persons appointed 
to posts rendered vacant in the normal course. 

(ii) This rule shall not apply to non-teaching staff engaged for 

sweeping work for which maintenance grant is given as 

per Rules for payment of maintenance grant. 
7. Any person appointed to the non -teaching staff of an 
aided school on or after the 31st May 1957 shall be eligible only 
for salary at Government rates, if the salary allowed by the 
management is in excess of the Government rates of salary . 

8. Leave rules. - In the matter of casual leave and all other 
kinds of leave the non -teaching staff in aided schools shall be 
governed by the Rules for non -teaching staff of Government 
schools in the Service Regulations for the time being in force." 

8. In Form 9 , appended to these Rules, in entry 9 ( a ) , for 
the words " Caning - Number of cuts to be specified " , the 
following shall be substituted , namely : " Censure " . 

By order of the Governor , 
V. RAMACHANDRAN , 

Deputy Secretary . 
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PARTI 


GOVERNMENT 
OF KERALA 


GOVERNMENT OF KERALA 


Abstract . 
DELEGATION OF POWERS - TÓWN PLANNING DEPARTMENT 

ORDERS ISSUED 


EDUCATION AND HEALTH DEPARTMENT (HEALTH D ) . 
G. O.( P ) 554/59,Health Dated , Trivandrum , 16th June 1959 . 


Read : -Letter No. 30 AD / 58-1 dated 6-2-1958 from the Chief 
Town Planner. 

ORDER 
Government are pleased to order that the Chief Town 
Planner shall exercise the powers as detailed in the Annexure 
to this order. 

By order of the Governor, 
T. R. SUKUMARAN NAIR, 

Assistant Secretary . 


Forwarded to : 

1. The Chief Town Planner 
2. The Finance Department - vide N in . (EB ) 2-4690 /59 

dated 22nd April 1959 . 
3. The Comptroller -- through Finance Department. 
4. The Law Department - vide No. 9191 / 58 / C . III ( a ) -Law 

dated 14-11-1958. 
5. All Departments of the Secretariat. 
6. Chief Engineer (Public Health Engineering) 
7. Chief Engineer (General and Irrigation ) 
8. Chief Engineer (Buildings and Roads) 
9. The Gazette. 
10. The Public (Organisation andMethods) Department. 
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Annexure 
DELEGATION OF POWERS TO THE CHIEF Town PLANNER , 

TOWN PLANNING DEPARTMENT. 
The Chief Town Planner shall be competent. 

1. to make any appointment on the sanctioned non -gazet 
ted Establishment of the Town Planning Department whether 
permanent or temporary.subject to the Public Service Recruit 
ment Rules and Public Service Consultation Regulations and to 
make provisional appointments for a period not exceeding three 
months; 

2. to make appointments to the work establishment up to 
the scale of Rs. 89-180 for a perfod of three months provided there 
is provision in the Budget and subject to other conditions and 
restrictions as per the orders of Government ; 

3. to promote or fill up vacancies in non -gazetted 
cadres and to effect all transfers of such officers under his 
administrative control ; 

4. to sanction leave of all kinds under the rules except 
ing study leave under Appendix 11, T. S. R. and under Article 
139 A , C. S. R., special disability leave under Article 209 .. , 
T. S. R and 139 C. C. S. R. and examination leare to all non 
gazetted officers; 

5. to post any non- gazetted officer for any special duty 
for definite periods when exigencies of service necessitate such 
postings provided the total strength of the particular cadre is 
not thereby exceeded and no allowance is payable on account of 
the special duty ; 

6. to sanction advertisement charges up to Rs. 50 in each 
case subject to the condition that the rates are approved by the 
Director of Public Relations; 

7. to arrange for the taking of pholographs through 
private agencies up to a limit of Rs. 50 in such case ; 

8. to sanction purchase and repair of office furniture up 
to Rs. 500 per annum provided there is provision in the Budget. 
The purchase of furniture shall be made from Government 
agencies and will be subject to the condition in item 46 , 
Appendix 14 , Travancore Financial and Account Code . 

9. to sanction disposal of unserviceable or surplus stores 
up to a book value of Rs. 200 in each case ; 

10. to sanction the purchase of books and periodicals 
required for the use of his Department within the Budget limits 
and subject to the rules in Appendix 14 , Financial and Account 
Code , Volume 11. 


Kerala Gazette No. 26 dated 30th June , 1959 
PART I. 

GOVERNMENT OF KERALA 
Labour and Local Administration Department 

NOTIFICATION 
No. 34434 /L5/ 59-1. Dated , Trivandrum , 15th June 1959 . 

The following Arbitration agreement in respect of the 
dispute between the Management of Mangalore Ganesh Beedi 
Works, Cannanore and their workmen represented by the 
Secretary , Chirakkal Taluk Tobacco Workers Union, Canna 
nore, is hereby published under section 10 A ( 3) of the Industrial 
Disputes Act 1947 (Central Act XIV of 1947) . 

AGREEMENT 
(Under Section 10 A of the Industrial Disputes Act 1947) 

Between 
Name of Parties : 
Representing Employer. 

1. Sri M. Devadas Pai, 
Manager, Mangalore Ganesh Beedi Works, Cannanore . 
Representing Workmen. 

1. Sri P. Bharathan , 
Secretary, Chirakkal Taluk Tobacco Workers Union , Cannanore. 

It is hereby agreed between the parties to refer the follow 
ing Industrial Dispute to the arbitration of Sri A.Gopalan Kutty 
Vydier, District Labour Officer, Cannanore. 
(I) Specific matter in dispute : 
1. Whether the three workers ( 1) E. Raghavan , (2 ) 

V. S. Shenoy and (3 ) K. Balan are entitled for wages for 
the period from 10-4-1959 to 13-4-1959 ( 22 days) 

excluding holidays on account of non - employment. 
2. Whether the loose beedies are to be bundled by the 

workers in addition to their labelling work and if not 
whether separate workers should be employed for this 

purpose. 
( II) Details of the parties to the dispute including the name and 

addrest of the establishment or undertakinginvolved . - 
Sri M.Devadasa Pai Representing Management of 
Manager. Mangalore Ganesh Becdi Works, 

Canpanore Office , Cannanore . 
Sri P. Bharathan - Secretary , 

Chirakkal Taluk 
Tobacco Workers Union , Cannanore . 
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( III) Nameof the union , if any, representing the workmen in 

question. 

Chirakkal Taluk Tobacco Workers Union , Cannanore, 
(IV ) Total number of workmen employed in the undertaking 
affected . 

32 ( Thirty -two) 
( V ) Estimnted number of workmen affected or likely to be 
affected by the dispute. 
32 ( Thirty- two) 

Signature of parties. 
Representing Employer. 
1. Sri M.Devadas Pai, Manager, Mangalore Ganesh Beedi 

Works, Car ore Office , Cannanore . 
2. P. Bharathan , Secretary , Chirakkal Taluk Tobacco Workers 

Union ; Cannanore. 
Witness : 
Sri K. R. Prabhakaran, Assistant Labour Officer, Cannanore 

By order of the Governor, 

P. L. JACOB, 
Secretary 


Kerala Gazette No. 26 dated 30th June, 1959. 
PARTI 
Labour and Local Administration Department 

NOTIFICATION 
No. 33382/L2 / 59-1 / L & LAD . 

Dated , Trivandrun , 6th June 1959, 
* The award of the Labour Court, Quilon in respect of the 
dispute between the Management of Kandankulam andMadamon 
Estate , Vadasserikkara and their workmen represented by the 
Eastern Estate Workers Union , Pathanamthitta P.O., received 
by Government on 5-6-1959 is hereby published under Section 
17 of the Industrial Disputes Act, 1947 (Central Act XIV of 
1947) . 

By order of the Governor , 

P. I. JACOB 

Secretary . 
Before the Labour Court, Quilon 

Present: 
SRI P. SANKU PILLAI B. A., & B. L., 

In 
INDUSTRIAL DISPUTE No. 78/58 

Between 

THE MANAGEMENT 
OF KANDANKULAM AND MADAMON ESTATE , VADASSERIKKARA . 

And 

THE WORKMEN 
OF THE ABOVE ESTATE REPRESENTED BY THE EASTERN ESTATE 
WORKERS UNION , PATHANAMTHITTA P. O. 

AWARD 
This industrial dispute between the above parties was 
referred to me by Government for adjudication under Section 
10 (1) (c) of the Industrial Disputes Act of 1947 (Central Act 
XIV of 1947) by Order No. L. Dis. 6301 /57 / L & LAD dated 
30-6-1958 . The issues referred for adjudication are: 
" 1. Who is responsible for the loss of employment to work 

ers K. C. Kunjukunju and Karathakunju the manage 
ment or the workers themselves ? To what relief are 
the workers entitled if the management are res 

ponsible ? 
2. Whether the undermentioned field workers be made 

permanent and be given regular employment in the 
Estate : 
Workers: 

1. Raghavan , 2. Abraham , 3. Rasayya, 

4. Mariyappan and 5. Thirumala " , 
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The case put forward by the Union in their statement is the 
following: -The Kandankulam and Madamon estate is a rubber 
and tea estate and Sri K. T. Thomas is the Proprietor of 
the same. Sri K. T. Thomas was evincing an anti-union 
attitude from the very inception of trade Union work in his 
estate . It was on account of his suppressive methods that Akhila 
Kerala Thottam Thozhilali Union which started activities in his 
estate became defunct. It was only on account of the firm 
loyalty and keen enthusiasm of the members of this Union that 
they could survive the anti-union measures of the employer. 
Sri K. C.Kunjukunju and Karathakunju were champions of the 
workers cause and their activities and overwhelming enthusiasm 
was a head -ache for the employer. Sri K. C. Kunjukunju was 
a supervising field worker in the estate for about 28 years. 
While so on 15th November 1954 when he went to musterground 
the writer asked him to go to Kandamkulam in the residence of 
Sri K. T. Thomas. Sri K , C. Kunjukunj was directed to work 
in the factory . Though on account of rheumatic illness the work 
in the factory was not congenial to his health he worked in the 
factory till 9th December 1954. He fell ill and had to 
undergo treatment for a few days. When he reported for duty 
after his recovery he was unreasonably and without assigning 
any reason denied employment. No notice was issued to him 
and no charge sheet or enquiry was conducted , Sri K. C.Kunju 
kunju had sent a letter to the Labour Department on 18-11-1954 
protesting against the illegal transfer from the field to the 
Factory . Though the labour department convened conferences on 
25-2-1955 , 16-3-55 and 25-3-1955 nothing could come out of them 
since the manager: would not come for the same. On 25th 
September 1955 when he approached SriK.T. Thomas directly and 
represented his unlawful denial of employment he gave him a 
chit to the Superintendent directing him to give him Rs. 25 if he 
quitted the lines . 

Sri Karathakunju was also a supervising field worker and 
has put in about 30 years of service in the estate . On 1-11-1954 
when he went to the muster ground the writer directed him to 
go to Kandankulam and meet the manager Sri K. T. Thomas. 
Sri K. T. Thomas directed him to do work in the factory . Sri 
Karathakunju was not used to do work in the factory. The 
work in the factory did not suit his health . Hence he requested 
the Manager to assign to him work in the field . Though the 
Manager used to tell him he would accede to his request he was 
not assigned any work either in the factory or in the field . Sri 
Karathakunju , was denied employment illegally and without 
reason . No notice was issued to him . No charge sheet or 
enquiry was conducted against him . On 6-3-1956 the huts in which 
SriK.C. Kunjukunju and Karathakunju were living in the 
lines were dismantled by the Manager while they 

were 
living with their families and their household articles were 
destroyed and damaged . Though they filed petition before the 
police nothing could come out of them against the influential and 
wealthy Manager . These two workers joined the Union in 


December 1955 and the Union took up their cause and accord 
ingly placed demands before the management by their letters 
dated 20-12-1955, 19-1-1956 , 26-3-1956 , to none of which the 
management did care to reply. 

M / s. Raghavan , Abraham , Rasayya, Mariappan and Thiru 
mala were not given six days work in a week since these 
workers were not in the good book of the management. The 
union made representations to the management regarding such 
discrimination by their letters dated 19-1-1959 , and 26-3-1956 to 
which also the management kept silent. M /s . Raghavan , Abraham , 
Rasayya and Mariappan had been permanent workers from 1952 
onwards and Thirumala a permanent worker from 1954 onwards . 
These workers were denied employment from August 1956 on 
wards without assigning any reason and without issuing any 
charge sheet or notice nor conducting any enquiry . They were 
permanent workers and that could be seen from the muster roll . 
These workers came along with their wives to take-up work in 
the estate and it is to be noted that their wives are permanent 
workers in this self same estate . 

It is therefore prayed that this Court be pleased to find that 
the Manager has denied employment to these workers and that 
they may be reinstated with full back wages; and (2) the 
workers mentioned in Annexure No. 2 are perinanent workers 
and that orders be passed making them such with such con 
sequential reliefs as the Court deems fit. 

In the reply statement filed by the management the follow 
ing contentions were raised : -Kandankulam and Madamon 
estate is a tea cum rubber estate situated at Vadasserikkara and 
owned by K. T. Abraham of Karimpanal House, Kanjirapally 
and his brothers. The management is not in any way responsible 
for the loss of employment of Messrs K. C. Kunjukunju and 
Karathakunju . These two field workers were transferred to 
the factory in November 1954. The transfer was made with 
ihe utmost good iaith and under the exigencies of work and it 
enabled them to earn higher wages; whereas the field rate then 
paid to them was only Rs. 1. 10. 6, the factory rate then prevailing 
1.13.0. But the two workers refused to abide by the transfer 
order or to work in the factory and absented from work there 
after . In 1951 and again in 1954 the management had to retrench 
a number of surplus workers. Consequentupon the retrench 
ment of the workers, it also became necessary to retrench some 
supervisory kanganies. In order to limit the number to be 
retrenched to the bear minimum , the management transferred 
Messrs. K. C. Kunjukuoju and Karathakunju who were senior 
kanganies, to the factory . SriK. C. Kunjukunju was transfer 
red to the rubber factory on 1-11-1954. He worked there till 
13-11-1954. Thereafter he absented from work and on 17-11-54 
applied for leave till 28-11-1954 on the pretext that he had to 
perform some religious functions. He actually returned only on 
10-12-1954. On his return he complained of some illness and 
obtained a chit from the management for the Doctor. But he 
did not actually go to the doctor , or return for work thereditur. 
Sri K. C. Kunjukunju was not prepared to work in the factors 


and abandoned employment. There was no denial of employ 
ment to him by the management. Sri K. C. Kunjukunju had 
no continuous service on the estate and it is denied that he has 
put in 28 years of service as alleged by the Union. His last 
continuous service was only from March 1952 to November 1954 . 

· Sri Karathakunju was transferred to the rubber factory on 
1-11-1954, but he refused to work there and was transferred to 
the tea factory , but he refused to work in the tea factory either . 
He did not abide by the transfer order or work in the factory 
even for a single day but absented himself thereafter . He has 
not thereafter returned for work or made any complaint in the 
maiter. It is denied that he has put in 30 years of service . He 
has put in continuous service on the estate only from 6-3-1950 . 
în tie circumstances the inanagement was in no way responsible 
for the loss of employment of Messrs. K. C. Kunjukunju or 
Karathakunju and that they are not therefore entitled to any 
relief from the management. The allegation of victimisation is 
unfounded and false and is denied . The management has never 
obstructed trade union activity on the estate. As adınitted by 
the Union Messrs K. C. Kunjukunju and Karathakunju became 
members thereof only as late as December 1955, whereas the 
transfer was ordered as early as November 1954. The Akhila 
Kerala Thottam Thozhilali Union which functioned on the estate 
prior to the transfer of the two workers and for a long time 
thereafter never took up their cause that Union was fully 
convinced of justifiability of their transfer . The allegation in 
paragraph 10 of the claim statement is devoid of truth and is 
denied . 

Messrs. Raghavan , Abraham , Rasayya, Mariappan and 
Thirumala were not permanent workers of the estate as alleged 
by the Union , but were only casual workers and were given 
work on the estate as and when extra workers were required . 
In earlier representations the union only demanded full employ 
ment for the said workers and did not claim that they were 
permanent workers. The reference order also shows that they 
were not permanent workers. The allegation that M / s. Raghavan , 
Abraham , Rassiah and Mariappan were permanent workers from 
1952 and Thirumala from 1954 is not correct and is denied. 

Under a conciliation agreement dated 1-12-54 regarding the 
retrenchment of certain workers, the management is bound to 
give preference to the retrenched workers whenever permanent 
or casual workers are required on the estate . The above five 
workers are not concerned by the said conciliation agreement. 
No permanent workers are recruited and there was no necessity 
to do so in 1954. Plucking is the main work and for such work 
only female workers are required . The estate has now sufficient 
number of workers and there is no necessity to recruit more. 
The fact that the wives of the said workers are employed on the 
estate shows that the management had no illwill towards them 
as alleged by the union , 
The reference is bad in law without jurisdiction . 

The 
Eastern Estate Workers Union is not a representative union of 
the estate workers. The estate workers have not sponsored this 


dispute. This is not an Industrial dispute but is only an in 
dividual dispute and this court has no jurisdiction to adjudicate 
upon the same. 

It is therefore prayed that an award be passed upholding the 
contentions of the management and rejecting the claim of the 
union 

The union has filed a rejoinder reiterating the allegations in 
their statement and controverting the contentions of the inanage 
ment . The union further adds that this is only an Industrial 
dispute and not an individual dispute alleged by the manage 
ment and this court has jurisdiction to try the same. 

Issue No. 1.-- This issue relates to the loss of employment 
to workers M / s. K. C. Kunjukunju and Karathakunju. I will 
first deal with the case of Shri K. C. Kunjukunju . He is exa 
mined as WW2. He was transferred to the factory on 15-11-1954 
from the field and this fact is not disputed. The next day, i.e., 
on 16-11-54 he applied for leave till 28-11-54 and Ext. El is the 
application for leave. Admittedly he returned from leave only 
a few days after the expiry of the leave period. According to 
the management he returned only on the 10th December 1954. 
On the very same date he complained that he was not well and 
obtained a chit from the estate for the Doctor and the chit is 
Ext.E10. It appears that he did not go to the Doctor as is evidenc 
ed by the Doctor s letter, Ext.E11 . According to the management 
Kunjukunju has not reported for duty thereafter. After he 
availed of leave under Ext. Ei, he sent in a petition dated 
18-11-54 to the management complaining about his transfer to 
the factory. It is significant to note that this petition does not 
contain any allegation that the factory work is unsuited to him 
or that the management denied him employment. Nearly one 
year afterwards, he sent Ext. E3 petition dated 24-10-55 to the 
labour officer, Pathanamthitta. In this petition also there is no 
allegation that the management denied him employment or that 
the factory work is unsuited to his health . From his evidence 
before this court as WW2 it is evident that he was not prepared 
to abide by the transfer order or to work in the factory as direct 
ed by the management. It is therefore clear that he alone was 
responsible for his loss of employment. 

The next case is that of Sri Karathakunju . He is examined 
as WW1. He has clearly stated in the box that he was not 
prepared to work in the factory and that he did not abide by 
the transfer order . It is therefore a clear case of refusal to obey 
the transfer order. It cannot therefore be said that the manage 
ment was responsible for the loss of his employment. 

But it is alleged by the union that the above workers have 
been victimised for their trade union activities. From the 
statement of the union it is clear that they have joined that 
union only in December 1955 whereas the transfer was effected 
as early as November 1954. It is also in evidence that the union 
which functioned on the estate at the time of transfer did not 
sponsor their case . There is therefore no substance in the 


allegation of victimisation . It is also contended that manage 
menthas no right to transfer workers from field to factory and 
vice versa . It is an undoubted right of the management to 
transfer workers and further it is evident from Ext. E9 that 
there is a prevailing practice of transfering workers from field 
to factory . It has also come out in the evidence of EW1 that the 
transfer of the said two workers was necessitated on account of 
the retrenchment of certain field workers and the consequent 
necessity for reduction of supervisory staff. As the factory 
wage is higher than the field rate , the transfer was only ad 
vantageous to the workers concerned . The allegation that no 
enquiry was conducted in the matter of these workers is with 
out any substance as this was a case of abandonment of employ 
ment by them and not of termination of employment by the 
management for any misconduct. 

For the reasons stated above I hold that M / s. K. C. Kunju 
kunju and Karathakunju are themselves responsible for the loss 
of their employment and hence they are not entitled to the reliefs 
claimed . 

Issue No. 2.-- The question to be decided under this issue is 
whether the five workers mentioned in the order of reference 
should be made permanent and given regular employment. From 
the wording of the issue itself it is clear that they were not 
permanent workers and that they were not having regular 
employment on the estate . These five workers have not cared to 
go to the box and swear to their case . EW1 the managing pro 
prietor has sworn that the said five workers are even now given 
casual einployment as and when work is available . This is a 
multi crop estate planted with tea and rubber. As the elevation 
of the estate is between 500 and 600 feet, the yield from the tea 
area is very poor and so tea isnow being destroyed and replanted 
with rubber . In the circumstances they do not require anymore 
permanent workers. Under Ext. E15 memorandum of settlement 
the management is bound to give preference to the 33 retrenched 
workers mentioned therein when additional workers are enlisted 
on a permanent basis. The said workers cannot claim pre 
ference over the workers mentioned in Ext. E15 , 

For the reasons stated above I hold that the five workers 
covered by this issue are only casual workers and are not 
entitled to be employed on a permanentbasis. 

In the result, I pass an award as indicated above . Both 
parties will bear their respective costs. 
Quilon , 

P. SANKU PILLAI, 
3-6-1959. 

Presiding Officer. 

APPENDIX 
Witnesses examined on the side of the Union : 

WW 1. Karathakunju , 

WW2 Kunjukunju . 
Witnesses examined on the side of the Management: 

EW1 K : T. Thomas . 
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Echibits marked on the side of the Union : 

Nil. 
Exhibits marked on the side of the Management: 
Ext. E 1 Leave application dated 16-11-1954. 

E 2 Application dated 18-11-1954. 
E3 Copy of petition dated 24-10-1955 from K.C.Kunju 

kunju to the Labour Officer , Pathanamthitta . 
E 4 Application dated 1-8-1949 from K. C. Kuaju 

kunju . 
E 5 Application dated 24-8-1949 from K , C. Kunju . 

kunju . 
E :6 Copy of notice dated 12-8-1919 from the manage 

ment. 
E 7 Crop production statement. 
E 8 Letter dated 8-3-1951 from the Labour Inspector, 

Kottayam to the management. 
E 9 Decisions of the conference held on 28-7-1951. 
EIO Counterfoil of chit given to Kunjukunju from the 

estate . 
E11 Letter dated 4-9-1958 from the Doctor to the 

management. 
E12 Demands from the Union (17 in Nos. ) 
E13 Big checkroll of the estate from 1949 to 1951. 

1952 to 1956 . 
E15 Memorandum of settlement dated 1-12-1954 . 
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PARTI 
Labour and Local Administration Department. 

NOTIFICATION 
No. 34157 /L4/ 59 / L & LAD . 

Dated, Trivandrum , 11th June 1959 , 
The award of the Labour Court, Quilon in respect of the 
dispute between the Management of ChenthalarGroup of Estates, 
Fairfield P. O., and their workmen represented by the General 
Secretary , High Land Plantation Lahcur Union , Elappara, 
Fairfield P. O., received by Government on 8-6-1959 is hereby 
published under section 17 of the Industrial Disputes Act, 1947 
(Central Act XIV of 1947) . 

By order of the Governor, 

P. I. JACOB, 

Secretary 
Before the Labour Court, Quilon 

Present 
SRI P. SANKU PILLAI, B. A., B. L. 

In 
INDUSTRIAL DISPUTE No. 90/1958 

Between 

THE MANAGER 
CHENTHALAR GROUP OF ESTATES, FAIRFIELD P. O. 

And 

THE WORKMEN 
OF THE ABOVE ESTATES REPRESENTED BY THE GENERAL 
SECRETARY , HIGH LAND PLANTATION LABOUR 
UNION , ELAPPARA, FAIRFIELD P. O. 

AWARD 
This Industrial dispute between the above parties was re 
ferred to me by Government for adjudication under section 
10 ( 1 ) ( c) of the Industrial Disputes Act of 1947 (Central Act 
XIV of 1947) by Order No. 47150 /L4 / 58 dated 9-8-1958. The 
issue referred for adjudication related to the dissmissal of 
worker Chellappan . 

The case put forward by the Union in their statement is the 
following : -The workmen Chellappan referred to in the 
annexure was illegally and unjustifiably dismissed by the 
management. He has put in more than 15 years service in the 
estate. He was appointed as a filed worker first and in 1954 he 
was appointed as a factory worker. He was dismissed from 
service from 14-8-1956. He has committed no offence. A false 
case of theft was foisted upon the worker along with some others 
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and he alone was dismissed from service . The act of alleged 
theft was not proved against him . He was not given sufficient 
opportunity to prove his innocence . His dismissal is illegal and 
unjustified . He was the convener of the estate committee of 
the Union in No. III division . The action of the management 
in dismissing him was one of clear victimisation , 

It is therefore prayed that an award be passed reinstating 
him with all back wages and other attendant benefits. 

in the reply statement filed by the management the follow 
ing contentions were raised :-The dismissed worker Chellappan 
was enrolled on the estate only in February 1950. The allega 
tion that he has put in more than 15 years service is incorrect. 
At the time of dismissalhe was working mainly in the rolling 
room of the factory . The said Chellappan was dismissed from 
service on 13-8-1956 after a full and proper enquiry for theft 
of tea from the factory . Chellappan and another factory worker 
Raghavan connived and conspired to steal tea from the said . 
factory and with the assistance of two other workers Rajayyan 
and Madaswamy removed 341 lb. of milled dust and concealed 
the same underneath the bushes near the bank of the river. It 
was found out by the tea maker and identified the same as the 
milled dust given to the rolling room on the said date. Immedi 
ately show cause notices were issued to the four workers and 
an enquiry was conducted by the Assistant Superintendent in 
their presence. The enquiries conducted have proved beyond 
doubt that theft of tea was committed by them with the conni 
vance and knowledge of each other and that Chellappan and 
Raghavan were mainly responsible for theft. They have also 
confessed the offence in writing. The Central Excise Inspector 
has also conducted an enquiry and the evidence recorded by 
him has also established that theft of tea was committed by 
them . in pursuance to the findings entered in the domestic 
enquiries Chellappan , the concerned worker, and Raghavan 
were dismissed from service and the other two who were 
youngsters were suspended for 4 days and severely warned . 

Considering the gravity of misconduct the punishment 
meted out to Chellappan is just and reasonable and is not liable 
to be set aside. The allegation of victimisation is absolutely 
unfounded and is denied . The management always welcomes 
healthy Trade Union activities and that they are not against 
the same. The enquiry was conducted in accordance with the 
principles of natural justice and every opportunity was given 
to Chellappan to explain the allegations against him . 

This is only individual dispute and not an Industrial dis 
pute since the estate workers have not sponsored the same or 
authorised the Union to take it up on their behalf. 

It is therefore prayed that an award be passed upholding 
the contentions of the management and rejecting the claims of 
the Union . 

The Union has filed a rejoinder reiterating the allegation 
in their statement and controverting the contentions of the 


management. They further add that this is an Industrial 
dispute and this Court has jurisdiction to go into this inatter 
and decide . 

The only point arising for decision is whether the dismissal 
of Chellappan is justifiable or not and to what reliefs is he 
entitled in either case ? 

IssueN. 1. - The worker concerned was dismissed from 
service in pursuance to a finding entered against him at the 
domestic enquiry by the management that he is guilty of theft 
of tea dust entrusted to him for processing. Four workers 
( Chellappan , Raghavan , Rajayyan and Madaswamy ) were 
involved in the alleged theft and separate enquiry proceedings 
were conducted against each of them . They are Exts. El to E4 
of which Ext . El relates to the worker concerned . Ext. E5 is 
the copy of dismissal order. Exts. E6 and 7 are statements 
given by Raghavan and Rajayyan before the Assistant Superin 
tendent of the estate. Ext. Es is said to be the statement given 
by the concerned worker but he has not signed the same though 
two witnesses have attested the same. The serious grievances 
of the Union against the enquiry conducted seems to be that 
a witness offered by the worker concerned was refused to be 
examined on the objection of the other workers involved in the 
theft. But the grievance was redressed by examining that 
person as WW2 before me. On a reading of the evidence of 
WW2 I am convinced that this witness has tried his level best 
to protect the worker concerned . But in spite of that he admits 
as follows : 

-ogyam gley mill dust ano 1901 am 
പാ യതു . ഈ ജോലിക്കു ° ചെല്ലപ്പനും മറം മൂന്നു പരുമേഉണ്ടായിരുന്നുള്ളു. 
mugam 24900 & 00AM BOJCOJO130. From this only two 
inferences are possible. Either Chellappan who was responsible 
for the safety of the dust entrusted to him must have a direct 
hand in the matter or be must be so grossly negligent about his 
duties . It is true that the co - accused figure as witnesses in each 
of the four proceedings. It is equally true that no witness 
speaks of his having seen Chellappan actually committing theft 
or removing the tea dust from the rolling room . Nor does 
Chellappan admit guilt. Though the co-accused would say that 
it was Chellappan who was heading the whole offence, since 
they are equally parties to the theft, I am not inclined to accept 
their evidence as gospel truth and come to the conclusion that 
Cbellappan has actually committed theft in the absence of any 
other evidence. But all the same the conclusion that it is im 
possible to remove tea dust from the rolling room without 
Chellappan s connivance is also irresistible . To say the least, 
Chellappan is so grossly negligent and careless in the discharge 
of his duties, which makes him unfit to continue under the 
management any longer . 

For the reasons stated above I hold that the worker con 
cerned is guilty of the misconduct alleged against him but he 
does not merit a dismissal in the circumstances of this case and 
hence I set aside the same to one of discharge. It therefore 
follows that the worker is entitled to compensation considering 
the circumstances of the case . I order the management to pay 


the worker concerned compensation at the rate of one month s 
wages for every completed year of his service. The worker 
entered service of the management only in 1950 .. 

In the result, I pass an award as indicated above. Both 
parties will bear their respective costs . This will come into 
force after the expiry of 30 days from the date of its publication 
in the Government Gazette under section 17 of the Industrial 
Disputes Act, 1947. 
Quilon , 

P. SANKU PILLAI, 
4-6-1959. 

Presiding Officer. 
APPENDIX 
Witnesses examined on the side of the Union . 
WW1 N. Chellappan . 
WW2 V. N. Chellappan . 
Witnesses examined on the side of the management. 
EW1 J. K. Thomas. 
Exhibits marked on the side of the Union . 

Nil. 
Exhibits marked on the side of the management. 
Ext. E1 Copy of enquiry proceedings against Chellappan . 
E2 

Raghayan . 
E3 

Madaswamy. 
E4 

Rajayyan . 
E5 Copy of dismissal order issued to Chellappan . 
E6 Statement of Raghavan . 
ET 

Rajayyan . 
E8 

Chellappan 
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PART 1 
Labour and Local Administration Department (Labour ) 

NOTIFICATION 
No. 34300 /L4/ 59-1 / L & LAD . 

Dated , Trivandrum , 11th June 1959 . 
The award of the Labour Court, Quilon in respect of the 
dispute between the Management of Koduakarnam Estate , 
Peermade and their workmen represented by the General 
Secretary , Peermade Thottam Thozhilali Union , Vandiperiyar 
received by Government on 9-6-1959 is hereby published under 
Section 17 of the Industrial Disputes Act, 1927 (Central Act 
XIV of 1947 ) 

By order of the Governor, 

P.I. JAC 

Secretary , 
Before the Labour Court, Quilon . 

Present: 
SRI P. SANKU PILLAI, B ,A., B , L., 

In 
INDUSTRIAL DISPUTE No. 92/58 

Between 
THE SUPERINTENDENT, 
KODUAKARNAM ESTATE, PEERMADE. 

And 

THE WORK MEN 
OF THE ABOVE ESTATE REPRESENTED BY THE GENERAL 
SECRETARY, PEERMADE THOTTAM THOZHILALI 

UNION , VANDIPERIYAR . 

AWARD 
This industrial dispute between the above parties was re 
ferred to me by Government for adjudication under section 
10 (1 ) ( c ) of the Industrial Disputes Act of 1947 (Central Act XIV 
of 1947) by Order No. 51450 /L4 /58 dated 3-9-1958. The question 
referred for adjudication related to the dismissals of workers 
Chellamuthu , Periaswamy and Karuppaswamy. 

The case put forward by the Union in their statement is the 
following: -On 24-1-1958 the management of Koduakarnamn 
estate served show cause notices upon the above three workers 
namely Chellamuthu, Periaswamy and Karuppaswamy charging . 
them with the offence of " Riotous or disorderly behaviour on 
the premises of the estate in that they assaulted the tea maker 
Mr. Sam at 10-30 a . m . on the 24th of January 1958. The three 
workers were kept under suspension pending enquiry . Without 
conducting ary enquiry, they were served with notices on 
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13-2-1953, which said that they were " discharged with fourieen 
days pay in lieu of notice with effect from 13th February 1958 " 
without specifying any reason . 

The Union registered their protest by letter dated 14-2-1958 
against the discharge orders as they were without any bonafides . 
The workers were told by the Superintendent on 13-2-1958 that 
they were not found guilty of the charges levelled against them 
and that their suspension was cancelled . They were made to 
sign the discharge orders by making them believe that they 
were signing a document entitling them to draw wages for the 
period under suspension . The workers who were thus denied 
employment were active trade unionists and are members of the 
estate committee of the union . Their discharge is an act of 
victimisation . It is alleged that the management made false 
charges against them with a view to dismiss them for misconduct. 
When the management found that the charges could not be 
proved they dropped the matter and discharged them . The 
orders of discharge are also illegal in as much as they are not in 
accordance with the provisions of law , 

It is thereiore prayed that an award be passed reinstating 
them with all back wages and with continuity of service , 

In the reply statement filed by the management the follow 
ing contentions were raised : -The allegation that no enquiry was 
conducted is denied as it is quite false . The enquiry was duly 
and properly conducted and all opportunity was given to them 
for cross - examining the witnesses as well as for examining 
witnesses from their side. For assaulting and wrongfully re 
straining the tea maker Mr. Sam the Peermade police have also 
charge sheeted a case as C. C. 111 of 58 against the workers 
concerned and it is pending. In the enquiry all of them were 
found guilty of misconduct with which they were charged . 
Though all the workers in question merited an unquestionable 
dismissal, the enquiring superintendent awarded the workers 
only a discharge with 14 days wages since he was planning to 
leave the estate service and return home. In this he has only 
erred if at all on the side of leniency . The workers accepted 
this and received wages in lieu of notice . The allegation ihat 
the workers have signed the discharge orders thinking that it 
is some other document is absolutely false and is hereby denied . 
They were told and they fully knew that they were signing the 
discharge orders and they did so voluntarily . There was no 
deception or coercion or any other circumstance against it. Nor 
any one on the side of the management interested in making 
these workers accept it for it mattered little if they did accept 
or not. There was no victimisation if fact cr any other thing 
influencing the discharge of the workers. It has been done with 
greatest bonafides , only the punishment has been a bit too 
lenient for the gravity of misconduct. The order of discha; ge is 
pea fectly in accoriance with law and is quite legal. The termina 
tion of the service of these workers has all along been taken as: 
dismissals by them and they are not entitled to any of the re 
liefs claimed. They are not entitled to be reinstated either with 
or without bask: wagos as they have lost the confidence of the 
employer . 
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It is therefore prayed that an award be passed upholding 
the contentions of the management. 

Issue 1. The only question arising for decision is whether the 
workers concerned were dismissed or discharged by the 
management and whether they are entitled to any compensation 
in case they are found to be discharged . 

The workers Periaswamy, Chellamuthu and Karuppaswamy 
were charge sheeted with misconduct under clause (h ) of order 
22 of the standing orders applicable to estate workmen and 
separate enquiries were conducted by the Superintendent of the 
estate and the enquiry proceedings are marked as Exts.E1 to 3. It ! 
is seen that elaborate enquiries were conducted after allowing the 
delinquents full opportunities of cross- examining the witnesses 
and producing their own witnesses and the management has 
even facilitated the attendance of defence witnesses. The 
management as a result of the enquiry found guilty of the 
charges against them . The management issued Exts. E4 to 6 
orders respectively to the above said workers dispensing with 
their services. The standing order is marked as Ext.E7. Ext.E9 
is the copy of the judgment of the criminal court convicting 
these workers for assaulting and wrongfully restraining the 
tea maker. On a consideration of the entire evidence before 
me, I am convinced that the view taken by the management 
is a possible view on the evidence recorded at the enquiry 
and the proceedings are not in any way vitiated by lack of 
bona fides or violation of any of the principles of natural 
justice . As a matter of fact the enquiry proceedings and the 
findings are not challenged by the learned counsel for the 
union . He has also stated that he has no evidence to adduce 
in this case. So I accept the findings of the management at 
the enquiry and hold that the workers were discharged from 
service as a measure of punishment. 

The only question raised by the learned counsel for the 
union is that the workers should be given compensation in 
as much as they were only discharged from service and not 
dismissed. In Exts . E4 to 6 orders it is stated that the workers 
are discharged with 14 days pay in lieu of notice. So it is 
contended for the union that it is a case of retrenchment as 
defined by clause ( 00 ) of section 2 of the Industrial Disputes 
Act and as such the workers concerned are entitled to re 
trenchment compensation . But their argument loses sights of 
the fact that the said clause comes into play only if it was 
effected otherwise than as a punishment inflicted by way of 
disciplinary action . Merely because themanagement instead of 
stating that the workers are dismissed , has stated that they 
are discharged , the workers are not entitled to retrenchment 
compensation nor do the legal consequences of the retrenchment 
flow from it. The management did not by their decision want 
to blast the career of the workers. As rightly stated by the 
management they have only erred if at all on the side of 
leniency . Moreover, it is significant to see from Ext.E8 receipt 
that the three workers have received without demur the 14 
days wages given by the management. I therefore find that 
the workers are not entitled to any of the reliefs claimed . 


In the result, I pass an award as indicated above . Both 
parties shall suffer their respective costs. 
Quilon, 

P. SANKU PILLAI, 
6-6-1959 . 

Presiding Officer . 
APPENDIX 
Witnessess examined on the side of the Union : - 

Nil 
Witnesses examined on the side of the Management: 

Nil 
Exhibits marked on the side of the Union : 

Nil 
Exhibits marked on the side of the Management:-- 
Ext. El Enquiry proceedings regarding Periaswamy. 
E2 

Chellamuthu . 
E3 

Karuppaswamy 
E4 Discharge order issued to Periaswamy. 
E5 

Chellamuthu . 
E6 

Karuppaswamy 
E7 Copy of standing orders for estate workmen . 
E8 Statement dated 13th February 1958 for 14 days pay 

to discharged factory workmen in lieu of notice . 
E9 Copy of judgment in C. C. 11/58 before the 

1st Class Magistrate . 
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Kerala Gazette No. 26 dated 30th June , 1959. 
PART I 
Labour and Local Administration Departmont 

NOTIFICATION 


No. 32897 /L5/ 59-1. 

Dated , Trivandrum , 8th June 1959 . 
The award of the Labour Court, Quilon in respect of the 
dispute between Smt. R. Subhadra alias Rugmini Amma, Ambal 
Nivas , Palghat (wife of late Sri P.K. Krishna Menon , the late 
lessee ) and Mrs. Unnimalu alias Devaki Amma, the owner of 
the Crown Theatre , Ambal Nivas, Palghat and their workmen 
Sri M. Parameswaran Pillai and 19 others received by Govern 
ment on 2-6-1959 is hereby published under section 17 of the 
Industrial Disputes Act, 1947 ( Central Act XIV of 1947) . 

By order of the Governor, 

P.I. JACOB, 

Secretary . 
Before the Labour Court, Quilon 

Present 
* SRI P. SANKU PILLAI, B. A., B. L., 

In2 
INDUSTRIAL DISPUTE No. 34 OF 1959 

Between 
Smt. R. Subhadra alias Rugmini Amma (wife of the late 
Sri P. K. Krishna Menon , the late lessee) and Mrs. Unnimalu 
alias Devaki Amma, the owner of the Crown Theatre both 
residing at Ambal Nivas, Palghat . 

And 
Their workmen (the workmen of the Crown Theatre , 
Kozhikode) Sarvasri M. Parameswaran Pillai, B. Alagirl, 
K.Sankaran ,A. P. Amoo . T. P. Achuthan , K. V. Andy, P. Gopalan , 
T. Devadasan, A. Balan, P. Padmanabhan Nair, C. C. Krishnan , 
T. Sekharan , P. Ramu, K. Mammed , K. Hamsa, K. Velayudhan , 
K.Usman, P. V.Govindan, P. Balan and P. Sankunni Nair . 

AWARD 
This industrial dispute between the above parties was 
referred to me by Government for deterinination of Retrench 
ment Compensation in terms of money, under section 33 ( 2 ) of 
the Industrial DisputestAct, 1947 (Central Act XIV of 1947) by 
order No. L5 / 23803 /59 dated 28-4-1959 .. 

In pursuance to summonses issued to the parties , they have 
wired on 22-5-1959, to which date the case stood posted for the 
appearance of the parties and for filing the statement of the 
workmen , that the dispule has been compromised and the terms 
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of the compromise follows. Hence the case was posted to 
30-5-1959 to which date the parties have jointly filed a compro 
mise petition settling the dispute between them and it is given → 
below as an Annexure . 

I accordingly accept the above compromise petition and 
passs an award in terms of the same and the Annexure given 
below will form part of the award . 
Quilon , 

P. SANKU PILLAI, 
1st June, 1959. 

Presiding Officer. 
ANNEXURE . 
Before the Labour Court, Quilon 

I. D. No. 34/59 . 
In the matter of the Industrial Dispute between the Manage 
ment of the Crown Theatre, Calicut and twenty workmen em 
ployed in the said establishment. 

The above dispute has been settled between the heir of the 
deceased employer P. K. Krishna Menon (the management of the 
Crown Theatre) and the 20 workmen of the said theatre and com 

>> 
pensation and wages in lieu of notice under section 25 FF of the 
Industrial Disputes Act have been paid by the said heir 
Mrs. R. Subhadra alias Rugmini Amma (the management) and 
received by the said employees. The aggregate amount paid to 
each of the said employees in full settlement of his claims 
against the management in the above dispute is shown in the 
schedule hereto . 

The Court may be pleased to make an award in terms of 
the said settlement. 
Signed before me this day . 
(Sd.) V.M. Venugopala 

1. R. Unniammalu Amma (Sd.) 
Menon , Advocate . 

(Mrs. Moopil Nair of 
21-5-1959. 

Kavalappara ) . 
2. R. Subhadra alias Rugmini 

Amma (Sd.) 

for Management. 
1. M. Parameswaran Pillai (Sd .) 
2. B. Alagiri 

(Sd .) 
3. K. Sankaran 

(Sd .) 
4. A. P. Amoo 

(Sd.) 
5. T. P. Achuthan 

(Sd .) 
6. K. V. Andy 

(Sd .) 
7. P. Gopalan 

(Sd .) 
8. T. Devadasan 

( Sd .) 
9. A. Balan 

( Sd .) 
10. P. Padmanabhan Nair ( Sd.) 
11. C. C. Krishnan 
12. T. Sekharan 

(Sd .) 
13. P. Ramu 

(Sd.) 
14. K. Mammed 

(Sd .) 
15. K. Hamsa 

(Sd .) 
16. K. Velayudhan 

isd .) 
17. K. Usman 

( Sd .) 


(Sd .) 
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(Sd.) 


18. P. V. Govindan 

(Sd.) 
19. P. Bulan 

(Sd .) 
20. P. Sankunpi Naik 
The above twenty persons signed befo - e me. 

(Sd .) 
Advocate , Kozhicode . 

21-5-1959. 

SCHEDULE 
Name of workman . 

Compensation including 
notice salary paid . 

Rs. 
R. Parameswaran Pillai 

377.50 
B. Alagiri 

300.00 
K. Sankaran 

237.50 
A. P. Amoo 

237.50 
T. P. Achuthan 

237.50 
K. V. Andy 

312.50 
P. Gopalan 

200.00 
T. Devadasan 

200.00 
A. Balan 

192.50 
P. Padmanabhan Nair 

140.00 
C. C. Krishnan 

200.00 
T. Sekharan 

170.00 
P. Ramu 

168.75 
K.Mammed 

168.75 
K. Hamsa 

90:00 
K. Velayudhan 

60.09 
K. Usman 

45.00 
P. V. Govindan 

150.00 
P. Balan 

33.75 
P. Sankunni Nair 

38.75 
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PARTI 
Labour and Local Administration Department (Labour A ) 

NOTIFICATION 
No. 35853 / L4 / 59 / L & LAD . 

Dated , Trivandrum , 24th June 1959. 
The award ofthe Industrial Tribunal, Ernakulam in respect 
of the dispute between the Management of the Malabar Hotel, 
Willingdon Island, Cochin - 3 and their workmen represented by 
the Malabar Hotel Workers Union , Willingdon Island, Cochin - 3 
received by Government on 17-6-1959 is hereby published 
under Section 17 of the Industrial Disputes Act, 1947 (Central 
Act XIV of 1947) . 

By order of the Governor, 

P. I. JACOB , 

Secretary . 
Before 
SRI K. N. KUNJUKRISHNA PILLAI, B. A., B , L., 

Industrial Tribunal, Ernakulam . 
INDUSTRIAL DISPUTE No. 17 OF 1958 

Between 

THE MANAGEMENT 
OF MALABAR HOTEL, WILLINGDON ISLAND, COCHIN - 3 

And 

THE WORKMEN 
OF THE ABOVE HOTEL REPRESENTED BY THE MALABAR 
HOTEL WORKERS UNION , WILLINGDON ISLAND, COCHIN - 3. 
Representations: 
1. Sri D. A. Kamath , M.A., B. L , 

For the Manage 
Advocate, Cochin . 

ment . 
2. Sri T. C. N.Menon, President, 

The Malabar Hotel Workers For the Union . 

Union . 
3. Sri N. Gangadhara Menon , 
Advocate, Ernakulam . 

AWARD 
This industrial dispute between the above parties was refer 
red by Government to this Tribunal by G.O. No. 9519/L4 /58 dated 
21-2-1958 and it was registered as Industrial Dispute No. 17 of 
1958. The Secretary , Malabar Hotel Workers Union filed his 
statement on 19-3-1958 and the Management filed their counter 
statement on 31-3-1958 and rejoinder was filed on 7-4-1958 . The 
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Union examined 5 witnesses and marked Exts, A - H . The manage 
ment examined 2 witnesses and marked Exts. I- XI. The issues 
referred for adjudication are : - 
" 1. What should be the wages and D. A. of the various 

categories of workmen employed in Malabar Hotel ? 
2. What are the leave and holiday facilities that should be 

granted to the workmen ? 
3. Are theworkers entitled to any house rent allowance ? 

If so what it should be ? 
4. Should the workers who are deputed for catering work . 

outside be paid any extra allowance ? If so, what it 

should be ? 
5. Should the workers employed in the hotel be given tea 

at concession rate ? If so, what should be the arrange 

ment ? 
6. "What should be the rate at which the workers should 

be paid wage for working beyond normal working 

days ? 
7. What should be the benefit that should be afforded to 

the workers made to work on recognised holidays ? 
8. Should the workers be given free medical aid by the 

management ? If so , what should be the arrange 

ment ? 
9. What should be the criterion for filling up vacancies in 

the concern ? 
10. Should the temporary workers be made permanent? 

If so, how , it should be done ? 
11. , Are the management justified in directing the workers 

classified a particular category to do work which does 
not come under their purview ? If not, what should be 

the arrangement? 
12. What should be the arrangement of keeping and opening 

gratuity servants box now maintained by the manage 

ment in the hotel ? 
13. Should there be a provident fund scheme for the work 

ers ? If so, what are its details ? 
14. What should be the bonus that should be granted to the 

workers for the year 1956 ? " 
2. The Malabar Hotel, Willingdon Island, Cochin - 3 is one of 
the Modern Hotels providing lodging and boarding in high class 
manner. The building and premises belong to CentralGovern 
ment who lease out the right to run the Hotel on tender system 
and the managements will have to pay stipulated amounts to the 
Government. From 1935 till early 1954 it was leased to Spencer 
and Co. Ltd., Madras. The present managementwhich is a firm 
known by the name Narayan & Co. got the lease and began to 
run it from June, 1954 . 
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3- The employees represented by the Malabar Hotel Workers 
Union submitted a charter of demands in September 1955 and 
an agree nent entered into on 13th: May 1956 through the media 
tion of Cochin Employers Federation to which the Management 
was a member. This is Ext. I. This agreement was in force 
for one year from 13-5-1956. On 20-9-1957, the Union again 
submitted a memorandum of demands which is marked as Ext. F. 
On the failure of parties to come to settlement on Ext. F memo 
randum , the dispute was referred for adjudication . I will con 
sider the issues. 

4. Issue No. 1 : - What should be the wages and D. A. of the 
various categories of workmen employed in Malabar Hotel ? 

Admittedly there are 3 categories of employees in the Hotel: 
One category includes waiters, watchmen etc., who are now in 
the scale of Rs. 191-23 } who will be mentioned as A class . 
Another category in the scale of Rs. 22} -27 who will be men 
tioned as B class. The third category include i the Boat crew 
who will be mentioned as C class and it is admitted that there 
is one Tailor whose wage should be considered independently . 

5. Mr. Kamath on behalf of the Management would 
oppose the demand of the revision of wages on two grounds. 
Firstly Ext. I is a joint agreement entered into by both parties 
taking into consideration all aspects and it was in operation till 
13-5-1957. Even though it was stated that Ext. I would 
be binding for one year, there is no change in the cir 
cumstances warranting a reconsideration of the wage structure . 
He would iurther argue that bilateral agreement has to be 
considered with sanctity and he would rely on decisions of 
Labour Appellate Tribunal to the effect that a wage structure 
once agreed to , be allowed to prevail for a reasonable period 
in the interest of the industry . Ir. Kainath would lurther 
argue that the existing wage-structure would be fair and reason 
able comparing with other sinilar concerns locally . But on the 
other hand Mr. Gangadhara Menon who argues the case on be 
half of the Union would submit that there was no similar 
concern locally and hence there is no scope for comparison of 
wages. Secondly he would say that even though Ext. 1 is an agre 
ed settlerient, it was based on the wage scale given by the pre 
vious Management namely Spencer i Co., Madras given to its 
similar employees here and elsewhere . This was revised by an 
Award of the Industrial Tribunal, Madras in June, 1958 and as 
such there was a chauge in the circumstances and hence it was 
forcibly argued that the wage scale should be revised. li is clear 
to me that basis of Ext. 1 agreement was the wages paid to 
the employees by he previous Manage ne ::t viz ., Spe cer & Co. 
as is evident fron para l of Ext. 1. Sabsequently that wage 
structure was er hanced and I am also convinced that there is 
no similar concern locally for the purpose of comparison 
Hence I feel that a revision is called for and having in mind 
the relevant facts and the Madras Award produced, I find as 
follows: 
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A class employees will be given a scale of Rs. 25-1-35. 
B class employees who aremore skilled and who are now paid 
a higher rate will be paid pay with a scale of Rs. 30-1-40. The 
scale will be at the rate of Re . 1 per year. It is represented that 
there is a Tailor who is now getting Rs. 37. He is a separate 
class by himself. He will be paid a scale of Rs. 35-2-45. 

6. There is another category of workmen namely Boat crew 
employees. The minimum wages for similar employees in the 
industry are fixed by Government, but these employees employed 
in the Malabar Hotel are getting a higher wages probably due to 
the fact that the work usually done by these employees is slightly 
varying and different from those of others employed in the same 
industry locally . The demand is that they should be paid the 
same wages as given to their employees in Harrisons and Cros 
field . Mr Kamath would forcibly argue that there is absolutely 
no justification to give more than minimum wages and at any 
cost no further increment is to be given . There is much force 
in the argument of Mr. Kamath and hence I hold the present 
wage structure is reasonable and fair . 

7. The next question to be considered is Dearness Allowance. 
Now they are paid a flat rate of Rs. 30 per month . There is no 
gainsaying the fact that cost of living has abnormally increased 
and a corresponding increase is warranted . In Madras similar 
employees are given Rs. 40 as per decision of Industrial Tribunal, 
Madras in the case cited supre . There is no justification to give 
a lower rate and hence I hold a Dearness Allowance of Rs 40 per 
month for the employees concerned in this dispute except Boat 
crew . 

8. Sri Gangadhara Menon would vehemently argue that the 
increased wages should be given at least from the date of re 
ference i. e ., iron February, 1958 Mr. Kamath would on the 
other hasd argue that retrospective effect should not be allowed 
as the wages paid were reasonable and fair comparing with 
similar employees and Ext. I was an agreement between the 
parties which had to be worked out even after May , 1957. Ordi 
narily I do not allow retrospective operation regarding wage 
increase as this can be considered only under exceptional 
circumstances . Here no such circumstances are brought out. 
Hence I hold that the increase of wages with D. A. will 
take effect from 1st June, 1959. 

9. Regarding fitment I have to make one adjustment on the 
background that the employees serve under a management hav 
ing lease-tenure. It is intended to afford some advantage to the 
employees. Thewage each employee was getting as on 31st May 
1959 would be taken into consideration and rounded off having 
in view that the difference between the minimum in the old 
scale and that in the revised scale should be compensated so that 
each employee will be given an increase equal to the ifference 
between the minima of old scale and on revised scale . 

10. Issue No. 2: ---What are the leave and holiday facilities 
that should be granted to the workmen ? 

The Union agreed that they are not pressing it in view o . 
enforcement of National Festival Holidays Act. 
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11. Issu No. 3: -Are the workers entitled to any house rent 
allowance ? If so what it should be ? 

Even though there is a pressing need for residential quarters 
of workmen in general, the demand for house rent allowance 
cannot be granted on the basis of this need . Over and above 
the need of the workmen on this issue, the financial liability on 
the Management is also a consideration . it is pointed out by 
Mr. Kamath that free accommodation is provided for such of 
those employees who had to work during night time in the Hotel. 
Hence I find the issue against the Union . 

12. Issue No. 4.-Should the workers who are deputed for 
catering work outside be paid any extra allowance ? If so , what 
it should be ? 

The demand of the Union is that when the employees are 
deputed for catering work outside, they should be paid extra 
allowances. Admittedly the Management meet the expenses of 
transport of these enployees now . It is only rarely that 
employees are asked to do such work . The existing amenities 
will be continued and the employees will be paid an extra allow 
ance of Rs 11 whenever they are deputed for catering purposes 
outside. 

13. Issue No. 5. - Should the workers employed in the hotel 
be given tea at concession rate ? If so , what should be the 
arrangement ? 

The workers are to be given three cups of tea during work 
ing hours at a concession rate of one anna per cup. 

14. Issue No. 6 - What should be the rate at which the work 
ers should be paid wage for working beyond normal working 
days ? 

The workers should be paid for work done beyond the 
normal hours at the rate of double the wages and the Dearness 
Allowance calculated on the basis of hours . 

15. Issue No. 7. What should be the benefit that should be 
afforded to the workers made to work on recognised holidays ? 

If the workers are asked to work on recognised holidays 
they should be given a holiday immediately succeeding such 
days. 

16. Issue No. 8. - Should the workers be given free medical 
aid by the Management ? If so , what should be the arrange 
ment ? 

I find the issue against the Union . 
17. Issue No. 9. What should be the criterion for filling up 
vacancies in the concern ? 

The filling up of vacancies in the concern is entirely a func 
tion of the Management and they will follow the accepted 
principles such as seniority and efficiency etc. 

18. Issue No. 10.-- Should the temporary workers, be made 
permanent ? If so , how it should be done ? 

It is represented by the advocate on behalf of the Union 
that at present six temporary workers are working in vacancies 
which are permanent by their nature . This is not strongly 
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disputed by the Management. Such of those temporary workers 
who had been working for more than three years should be 
made permanent in the jobs they are working . 

19. Issue No. 11.- Are the management justihed in directing 
the workers classified a particular category to do work which 
does not come under their purview ? If not, what should be the 
arrangement ? 

Under this issue the contention of the Union is that 
workers doing a particular work will be asked to do some other 
work and that should be prevented . This is denied by the 
Management. This is a matter in which both parties should 
take into consideration the efficient working of the concern and 
do whatever work allotted lo the employees. Thereby I do not 
mean that a waiter should do the work of a sweeper. The 
smooth runding and efficient working of the concern will be the 
guiding principle for theManagement as well as the Union in 
dealing with such questions. With these observations I decide 
the issue against the Union . 

20. Issue No. 12,-What should be the arrangement of keep 
ing and opening gratuity servants box now maintained by the 
management in the hotel ? 

There is a system followed in the hotel by which the 
customers pay something extra to the employees if they are 
pleased with the behaviour of the employees. This payment is 
otherwise called tips in some other concerns. No hard and 
fast rule can be laid down in the matter of such payments. In 
this concern a box is kept in which customers put their dona 
tions and at the end of a period the amount is taken and 
distributed among the employees. The demand is that such 
box should be opened and distributions should be made in the 
presence of representatives of the Union . I do not think there is 
anything wrong in the demand. At the ti ne of the opening 
of the box the Management should do so in the presence of two 
representatives of the Union whom the Union nominates. During 
the course of the arguments on this issue it struck me that the 
workmen go to the extent of disbelieving the Management in 
making fair distribution of the amount in the box . After all 
these arematters in which Union could depose much confidence 
in Management and vice versa . 

21. Issue No. 13. - Should there be a provident fund scheme 
for the workers ? If so , what are its details ? 

It is not seriously pressed by the Union and I find 
accordingly . 

22. Issue No. 14 - What should be the bonus that should be 
granted to the workers for the year 1956 ? 

It is gratifying to note that the representatives of the parties 
have come to some understanding regarding this issue irres 
pective of the available surplus formula. The only point of 
difference is that while Mr. Menon would demand fourmonths 
wages, the representative of theManagement would submit that 
they are prepared to give 24 months wages as bouus even though 
the trading accounts for the year did not warrant such payment , 
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As a via media and taking into consideration the conciliatory 
attitude shown by the representatives of the parties and their 
anxiety to have a cordial relationship between them , I suggest 
three months basic wages as existed in 1958 as bonus for the year 
and hold accordingly . 

23. I pass this award in terms specified above and this will 
come into effect from today. The amounts under the award 
should be paid within two weeks after the date of publication of 
this award in the Gazette . 
Ernakulam , 

K. N.KUNJUKRISHNA PILLAI. 
15-6-1959 . 

Industrial Tribunal. 

APPENDIX . 
Witnesses examined on behalf of the Management 
1. EW1 Sri G. Joseph 
2. EW2 Sri P. N. Venkiteswara Prabhu 

Witnesses examined on behalf of the Union 
1. WWI Sri K. T. Joseph 
2. WW2 A. A. Gopalan . 
3. WW3 K. A. Thomas. 
4. WW4 A. V. Philip . 
5. WW5 Narayanankutty Menon. 

Exhibits marked on behalf of the Management . 
1. Ext. I Copy of the Joint Agreement arrived at between 

the Management, Malabar Hotel, Willingdon 
Island , represented by the Cochin Employees 
Federation , Cochin - 2 , and the Malabar Hotel 
Workers Union , representing the workers of 

the Malabar Hotel, 
2 . II Copy of the agreement dated 3-6-1955 , between the 

parties . 
3 . III Statement showing the total monthly emoluments 

drawn by Enıployees during 1957-58. 
IV Trading and Profit and Loss Account for the year 

ended 30th June 1956 . 
IV (a ) Trading and Profit and Loss Account for the 

year ended 30th June 1956 . 
6 . 

V Copy of the Balance Sheet as at 30th June 1956 . 
7 . VI Copy of work sheet re : SURPLUS PROFITS for 

the year ended 30th June, 1956 . 
8 . VII Ledgers for the year ending 30-3-1956 . 
9 . VIII Copy of the statement showing Block Stock . 
10. IX Copy of the statement showing the Furniture and 

Fixtures. 
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11. Exti X Copy of letter dated 25th August, 1956 from Varma 

and Varma, Chartered Accountants to the Part 
ners, Messrs. Narayanan and Co., Lessees : The 

Malabar Hotel, Willingdon Island , Cochin 
12. >> XI Assessment Order from the Income Tax Depart 

ment, Mattancherry dated 14-3-1958 . 

Exhibits marked on behalf of the Union. 
1. Ext. A Copy of Pay scales of employees of Tourist De 

partment of the Kerala State , ordered in G.O. 

( P ) 150 / 58 /Fin . dated 23-6-1958. 
2 . 

B Copy of Memorandum of Settlement between the 

parties. 
C Copy of Joint Memorandum of settlement sumitted 

by the parties to the dispute. 
D Copy of Notification dated 3rd January 1955 pub 

lished in the Gazette No. 2dated 11th January 

1955 . 
5 . E Copy of the notice by themanagement. 
6 . F Copy ofMemorandum dated 20-9-1957 submitted 

to the Manager , Malabar Hotel, Willingdon 
Island, by the General Secretary , Malabar Hotel 

Workers Union , Willingdon Island. 
G Copy of letter number Hotels, M /5 / 1 /8345 dated 

1st February 1954 of Spencer and Company, 
Limited , Madras to the President, The Malabar 
Hotel. Workers Union , Thottakat Buildings, 

Hospital Road , Ernakulam . 
8 . H Copy of letter No. 6 -P11 (87) / 53 New Delhi, the 

22nd May 1954 , from The Under Secretary to 
Government of India , Ministry of Transport to 
the President, The Malabar Hotel Workers 
Union (Regd .) , Thottakat Buildings, Hospital 

oad , Willingdon Island (Cochin ) . 
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Kerala : Gazette No. 26 dated 30th June, 1959. 
PART I 
Labour and Local Administration Department 

NOTIFICATION 
No. 33040 /L4 /59. 

Dated , Trivandrum . 6th June 1959. 
The award of the Industrial Tribunal, Ernakulam in respect 
of the dispute between the Management of Sylvan Plywood 
Mills, Kallettumkara represented by its Managing Partner 
Messrs. P.J. Stephen and P. T. Elias and their workmen repre 
sented by the Plywood Mills Workers Union, Kallettumkara 
received by Government on 3-6-1959 is hereby published under 
Section 17 of the Industrial Disputes Act, 1947 (Central Act 
XIV of 1947 ) . 

By order of the Governor , 

P. I. JACOB. 

Secretary . 
Before 
SAI K.N. KUNJUKRISHNA PILLAI, B. A., B. L., 

Industrial Tribunal, Ernakulam . 
INDUSTRIAL DISPUTE No. 58 OF 1958 

Between 

THEMANAGEMENT 
OF SYLVAN PLYWUOD MILLS, KALLETTUMKARA REPRESENTED BY 
ITS MANAGING PARTNER MESSRS . P. J. STEPHEN 

AND P. T. ELIAS 

And 

THE WORKMEN 
OF THE ABOVE MILLS REPRESENTED BY THE PLYWOOD MILLS 
WORKERS UNION , KALLETTUMKARA. 

AWARD 
This industrial dispute between the above parties was 
referred by Government in their Order No. 46272 / L4 /58 dated 
9-8-1958 to this Tribunal. The Union filed their statement on 
20-9-1958 and the Management filed their reply statement on 
14-10-1958. The issues referred for adjudication are : 

" 1. Bonus for the year 1957-58 . 
2. Revision of wages. 
3. Additional Paid Holidays . 

4. Special allowance to workers of certain sections." 
When the dispute was pending for evidence, the representa 
tives of the parties filed a compromise petition on 15-4-1959. 
The termsand conditions of the compromise petition ( a copy 
appended herewith ). are fair . I pass an award in terms of the 
compromise petition . 

This award comes into operation from the date of its publi 
cation in the Gazette . 
Ernakulam , 

K. N. KUNJUKRISHNA PILLAI, 
2-6-1959. 

Industrial Tribunal. 
G. 2090 
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APPENDIX . 
Before the Industrial TribunalNo. 1, Ernakulam . 

INDUSTRIAL DISPUTE No. 58/58 . 
In the matter of Industrial Dispute between the Managing 
Partners, Sylvan Plywood Mills, Kallettumkara and the workmen 
of the above concern represented by the Sylvan Plywood Mills 
Workers Union , Kallettumkara . 

Compromise Petition . 
Joint Compromise Petition submitted by the Management 
and the Workers represented by the Sylvan Plywood Mills 
Workers Union , Kallettumkara. 

The parties have mutually discussed the matters in dispute 
and arrived at the following agreement in respect of all the 
points referred for adjudication : 

( 1 ) Bonus for the year 1957-58 : 
It is agreed that 73% of the total earnings will be paid as 
bonus for the year 1957-58. This amount will be paid on or 
before 30-4-1959. 

( 2 ) Revision of wages: 
It is agreed that a flat rate increase of 19 np . (Nineteen 
• naye paise ) will be given to all workers from 11-4-1959. 

(3) Additional paid holidays : 
This has been covered by the Kerala National and Festival 
Holidays Act. 

(4 ) Special allowance to workers of certain sections: 
This is not pressed by the Union . 

It is, therefore , prayed that the Hon ble Tribunal may be 
pleased to accept this Compromise and pass an Award in terms 
thereof. 
Dated this the 12th day of April 1959. 
Managing Partners of Sylvan Plywood Mills : 

1. (Sd .) 

2. . (Sd.) 
The President, Sylvan Plywood Mills 
Workers Union , Kallettumkara : 

(Sd .) 
We do hereby declare that the facts above stated are true to 
the best of our knowledge, information and belief.: 
Managing Partners of Sylvan Plywood Mills : 

1. (Sd .) 

2. ( Sd .) 
The President , Sylvan Plywood Mills 
Workers Union , Kallettumkara : 

(Sd.) 


Kerala Gazette No. 26 dated 30th June , 1959. 
PARTI 
Labour and Local Administration Department 

NOTIFICATION 
No. 33041/ L4 /59. 

Dated , Trivandrum , 6th June 1959. 
The award of the Industrial Tribunal, Ernakulam in respect 
of the dispute between Sri K. V. Poulose , Turner , Cochin 
Metal Industrials, Railway Station Road, Trichur and the 
Management of the Cochin Metal Industrials, Trichur received 
by Government on 3-6-1959 is hereby published under section 17 
of the Industrial Disputes Act, 1947 (Central Act XIV of 1947) . 

By order of the Governor , 

P. I. JACOB , 
Secretary . 


Before 
SRI K. N.KUNJUKRISHNA PILLAI, B. A., B. L., 

Industrial Tribunal, Ernakulam . 
INDUSTRIAL DISPUTE No. 24 OF 1959 

Between 

SRI K. V. POULOSE , 
TURNER , COCHIN METAL, INDUSTRIALS , 
RAILWAY STATION ROAD , TRICHUR 

And 

THE MANAGEMENT 
OF THE COCHIN METAL INDUSTRIALS , TRICHUR . 
Representation : 
Sri P. P. Devassy , 

On behalf of the 
Advocate , Trichur. 

Management. 
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AWARD 
This is a complaint filed under Section 33A of the Industrial 
Disputes Act, 1947 by Sri K. V. Poulose, Turner, Cochin Metal 
Industrials, Railway Station Road, Trichur against the Manage 
ment of the Cochin Metal Industrials, Trichur. The Manage 
ment filed objection on 9-4-1959. During the course of evidence 
the complainant filed a petition on 9-4-1959 requesting the 
Tribunal that the complaint filed by him may be allowed to 
withdraw . " I find that there is no subsisting industrial dispute 
between the parties and hold accordingly . 

This award comes into effect from today. 
Ernakulam , 

K. N. KUNJUKRISHNA PILLAI 
1.6-1959 . 

Industrial Tribunal. 


G.2091 


Kerala Gazette No. 26 dated 30th June, 1959. 
PARTI 
Labour and Local Administration Department 

(Labour) 

NOTIFICATION 
No. 34299 / L5 / 59-1 . 

Dated , Trivandrum , 19th June 1959. 
The award of the Industrial Tribunal, Kozhikode in respect 
of the dispute between the management of Calvary Mount Estate 
Ltd., Thuvvoor and their workmen represented by the Secretary , 
Erpad Taluk Plantation Labour Union , Kalikavu P. O. received 
by Government on 9-6-1959 is hereby published under Section 17 
of the Industrial Disputes Act, 1947 (Central Act XIV of 1947) . 

By order of the Governor, 

P. I. JACOB, 

Secretary . 
Before the Court of the Industrial Tribunal, Calicut. 
( Thursday , the twentyeighth day of May , Nineteen hundred 

and fifty - nine) 

Present : 
SHRI V. U. JOSEPH , B. A. & B. L., 

Industrial Tribunal, Kozhikode. 
INDUSTRIAL DISPUTE No. 65/58. 

Between 

THE MANAGER , 
CALVARY MOUNT ESTATE LTD ., THUVVOOR 

And 

THE SECRETARY, 
ERANAD TALUK PLANTATION LABOUR UNION , 

KALIKAVU P. O. 
Representatives : 
Sri George Kurian , Advocate, 
Joseph & Kurian , Ernakulam . 

For the management. 
Sri C. P. Chandradasan , Advocate, 

For Union . 
Kozhikode. 

AWARD . 
This dispute was referred to this Court for adjudication by 
order No. L5-20103 /57 / L & LAD of the Labour and Local 
Administration Departraent of the Government of Kerala 
dated 25-7-1958. The issues referred to adjudication are the 
following : 
1. The arrears ofwages due to workers for the period from 

24-10-1956 to 1.1-1957 , 
G. 2186 
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2. Discharge of the following workers: 
1. Chennaril Kunhumoidoo . 9. Nachikaden Mohammed . 
2. Chempakassery Mohammed 10. Nachikaden Kunhaimed . 
3. Vellarampara Narayanan . 11. Madampara Mohammed . 
4. Allungal Abdurihiman . 12. Vakkail Mohammed 
5. C.(Kypalli) Mohammed . 13. Pallialy Mohammed . 
6. Anbally Moideen . 

14. Palathinkal Mammoo . 
7. Thodayakkat Alason . 15. Parethody Alavi. 
8. Kottaya Thevar . 

2. In the statement of the case filed by the Union General 
Secretary it is contended that while the male and female workers 
were entitled to get Rs. 1-11-6 and Rs. 1-5-0 respectively per 
day according to the Madras agreement from 24-10-1956 to 
1-1-1958 , they were actually paid by management at the rates of 
Rs. 1-7-0 and Rs. 1-1-0 respectively . Even smaller estates in 
the vicinity were paying at the Madras rates . The Union there 
fore contends that the male and female workers in the manage 
ment estate are entitled to get the difference in wages viz.,- 0-4-6 
and 0-4-0 respectively from 24-10-1956 to 1-1-1958 . The case of 
the Union is that the workers in the same industry in the same 
region should be paid wages at the same rates. Regarding the 
dismissal of workers covered by issue 2 , it is stated that the 
management suspended on 25-9-1957, the first thirteen " workers 
and the following day , the other two in the order of reference for 
alleged acts ofmisconduct, as per the standing orders applicable 
to workmen : They were served with chargesheets and were 
asked to give their explanation to the charges and appear before 
the enquiry officer . All the workmen submitted their explana . 
tions denying the charges. According to the Union , all the 
charges are false and the sole object of initiating the proceedings 
was with a view to crush the trade union movement of the 
workers in the estate . The enquiry conducted by the manage 
ment was in violation of the principles of natural justice , in so 
far as the enquiry officer was the prosecutor as well as the judge 
and theworkers were not given freedom to prove their innocence. 
The enquiry wasmere farce and the finding is perverse and has 
to be quashed . At the time of this alleged incident industrial 
dispute 8 of 1957 between the management and the workmen was 
pending adjudication in the Kozhikode Labour Court. The 
management applied for permission to the Labour Court to 
dismiss the workers and the application was numbered as M.P. 
2/57. The workmen whose names are mentioned under issue 
No. 2 in this dispute on the other hand, preferred a complaint 
under 33A of the industrial dispute , alleging violation of their 
service conditions in keeping them under suspension pending 
enquiry into the misconduct. The complaint of the workmen 
under Section 33A was numbered as I. D. 23 of 1957 and the two 
matters were tried together and one common order was pronounc 
ed by the Learned Labour Court Judge. The Learned Labour 
Court Judge dismissed I. D. 23/57, the complaint preferred by 
the workmen and allowed the application of the management for 
permission to dismiss the workmen . In the application for per 
mission to dismiss the workmen , the only matter to be looked is 


whether there was a prima facie case to lift the ban and a com 
plaint under section 33A will not be maintainable at that stage , 
as suspension pending enquiry was no punishment. As the scope 
of enquiry under section 33A is very limited the union did not 
also adduce all their evidence . The award in I, D. 23 of 1957 is 
not binding upon the Union . The Union contends that the order 
of dismissal is perverse and requests to pass an award upholding 
their contentions under both issues. 

3. In the reply statement of the management, it is contended 
that there are no arrears of wages at all and the claim for the 
alleged difference in swages is not maintainable. The averment 
of the Union that the plantation industry in the region was pay 
ing at Rs. 1-11-6 to male workers and Rs. 1-5-0 to female workers 
is quite misleading. Several estates were paying to their work 
men less than that. The management was not a party to the 
Madras agreement and the terms and conditions of the same are 
not binding upon the management. The Madras agreement is 
one got up by the Honourable Madras Minister between the 
representatives of employees and employers who were parties to 
I. D. 8 of 1952 before the Special Industrial Tribunal for Planta 
tion , Coimbatore . Nor was the management a party in I. D. 8 of 
1952. Therefore neither the award in I. D. 8 of 1952 nor the 
Madras agreement is binding upon the management estate . The 
present rates of wages are paid as a result of the Kottayam 
agreement and the same is binding upon both parties. The 
workmen are not entitled to get anything in excess of the rates 
specified in the Kottayam agreement or for any period prior to 
the date fixed in that agreement. With regard to issue No. 2 , it is 
contended that the workmen concerned in this dispute , were 
dismissed from the service of the company for proved misconduct 
and after obtaining permission from the Kozhikode Labour 
Court. The question of the dismissal of the workers has been 
the subject matter of an industrial dispute between the parties in 
I. D. 23/57 on the files of the Kozhikode Labour Court and the 
Learned Labour Court Judge has confirmed the dismissal order 
of the workmen. The workmen are barred by the principle of 
res judicata to raise the same matter again . The workmen were 
charged for the following acts of misconduct as per the standing 
orders applicable to the workmen . 

( 1) Wilful insubordination and disobedience of the lawful 
order of the manager , published on the notice board after having 
read out in the muster at 06.15 hours on 25-9-1957 not to tap 
their respective blocks assigned to them in A Division and forci. 
bly tapping their old blocks. 

(2 ) Striking work on 2-9-1957. 

(3 ) Malingering or slacking whilst at work and thus causing 
loss to the management by adopting " go -slow " policy etc., for 
the last two months. Workers Nos. 1 to 13 were suspended on 
25-9-1957 and numbers 14 and 15 on 26-3-1957 for similar acts of 
misconduct. Workers 14 and 15 disobeyed the orders on 26-9-1957 
and they were not on sick leave on that day. They were asked 
not to tap B blocks but forcibly tapped the old blocks. An 
enquiry was conducted into the alleged misconduct against all 
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the workers and all the workers were found guilty of all charges 
by the enquiry officer. As another dispute I. D. 8/57 was pending 
adjudication before the Kozhikode Labour Court at that time the 
management applied for permission to dismiss the workers under 
Section 33 of the Industrial Disputes Act. The workmen preferred 
a complaint under Section 33A of the Industrial Disputes Act, 
alleging violation of their service conditions and the complaint 
was numbered as I. D.23/57 Both matters were heard together 
and the Learned Labour Court Judge passed an award dismissing 
I.D. 23/57, the complaint of the workers and granting permission 
to the management to dismiss the workers. The management, 
accordingly dismissed the workers. The allegations in the state 
ment of the union that the management has initiated proceedings 
against the workers because of their trade union activities is 
denied by the management. The company has not indulged either 
in victimisation or unfair labour practice . The enquiry was fair 
and impartial and the workmen were given full opportunity to 
defend their case and finding of guilty by the enquiry officer is 
correct. The enquiry is not vitiated by the violation of the prin 
ciples of natural justice . The evidence given at the enquiry were 
fully recorded. The workers walked out on the second day of 
the enquiry and refused to take part thereafter. On 15-10-1957 
and 16-10-1957, subsequent to the alleged misconduct, the above 
said 15 workers and the union Secretary formed themselves into 
an unlawful assembly , committed criminal trespass, entered the 
coagulating shed in the estate, and caused annoyance and inti 
midation to the employers. They prevented the staff members 
from doing their work . The workers and their General Secretary 
were charge- sheeted by the Police for the above- said offences in 
the Mancheri Magistrate Court . They were all convicted in that 
Court and the conviction was confirmed in Kozhikode District 
Magistrate Court. The management, submits that the workers 
are not entitled to any relief. The Union also filed a rejoinder 
refuting the various allegations of the management in their reply 
statement. 

4. The Union examined wW1 to W.W5 and marked Exts. W1 
to W17A . Themanagement examined MW1 and marked Exts . 
M1 to M89. 

5. With regard to the question of arrears of wages covered 
by issue No. 1 the learned counsel for the Union Shri 
C. P. Chandradas argues that the workmen are entitled to get 
wages according to Madras agreement rates which fixesRs. 1-11-6 
for males and 1-5-0 for females from 24-10-1956 . The management 
was paying during this period only . Rs. 1-7-0 to males and 
Rs. 1-1-0 to females and the workers are, therefore entitled to get 
the difference from 24-10-1956 to 1-1-1958. The wage rate in 
the vicinity where the management estate is situated is the 
Madras agreement rate and according to Shri Chandradas , wages 
must be paid on industry - cum -region basis. The management 
counsel Sri George Kurian very seriously opposes the claim of 
the workers for higher rates of wages. Ext. W16 dated 15-4-1957 
is the copy of the Madras agreement and neither the Union nor 
themanagement is a party to this agreement. From Ext. w16 , 
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it is not possible to know , who are parties to the said agreement 
but it is conceded by the Union advocate that neither the mana 
gement nor the Union was a party to it. The Madras agreement 
was got up by the Hon . Madras Minister ShriM.Bhaktavalsalain 
between the employers and unions who were parties to I.D.8/52 
on the files of the Special Industrial Tribunal for Plantation , 
Coimbatore. The parties to this dispute were not parties to 
I. D. 8/52. Ext. M38 dated 1-7-1957 is a charter of demand by 
the Union in which clause one states that the Union would be 
forced even to resort to direct action to compel the management 
to pay the workers at the Madras agreement rates. This demand 
contained in Ext.M33 was given up by the Union in Ext. M44, a 
supplementary demand dated 16-8-1957 . In Ext. M44 the demand 
was to pay male and female workers at Rs. 2-4-0 and Rs. 1-12-0 
respectively . It was stated in Ext. M44 that if the demands were 
not met on or before 1-9-1957, they would struck work from 
2-9-1957 and actually staged a token strike on 2-9-1957. Subse 
quently Hon . Labour Minister convened a conference of the 
representatives of the employers and employees of rubber 
and tea plantations on : 23-11-1957 for the purpose of the 
revision of the existing wage rates in the tea and rubber plan 
tation industries. Following this, a series of further conferences 
were held and discussions were carried on regarding the various 
aspects of the wage revision . At a conference held by the 
Labour Commissioner in the presence of the Hon Labour 
Minister at Ernakulam on the 30th December 1957 , the specific 
features of a settlement were agreed upon by the employer 
and labour representatives and a committee was constituled 
to formulate a conciliation agreement and to sign it on behalf of 
the employers and labour. This committee at its meeting held 
on 5-1-1958 at Kottayam fixed Rs. 1-11-6 and Rs. 1-5-0 for male 
and female workers respectively and clause 10 of this agreement 
lays down that it will be given effect to from 1-1-1958 in the 
Malabar area. The following is clause 10. " This agreement 
will be given effect to from 1-11-1957 the Travancore- Cochin 
area and from 1-1-1958 in the Malabar area ." This is known as 
the Kottayam agreement and is marked as Ext. 11 88 and the 
management and the Union in this dispute were parties to the 
same. Ext.M88 was got up on a State-level basis after prolong. 
ed discussions and deliberations between the representatives of 
employers and labour . Ext. M 88 fixes wage rates for all 
categories of estate workers in tea and rubber estates and clause 
10 specifies that the rates to be in force from 1-1-1958 in Malabar 
area The rates fixed in Ext. M 88 is binding upon the parties 
to this dispute also since they were parties to the same and the 
union cannot give a go -by to the same. Ext. M 88 is a State -wide 
agreement got up after elaborate labour and any modification of 
the same by this court would open flood- gates of industrial 
disputes from tea and rubber estates all over the Kerala State ; 
besides making the work of the committee futile . I therefore 
find that the workers are not entitled to get any wages under 
issue No. 1 . 

6. The management has a case that the question of dismissal 
of the 15 workers covered by issue No. 2 is barred by the 
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principle of res judicata as there was already an award concern 
ing the samematter in I. D. 23/57 on the files of the Kozhikode 
Labour Court. This is opposed by the Union advocate At the 
time of the alleged misconduct which finally ended in the 
dismissal of all the fifteen workers and which forms the subject 
matter of the present dispute under issue No. 2 , industrial 
dispute 8/57 was pending between the management and the 
Union . When the management took the decision to dismiss the 
15 workers, according to the provisions of the Industrial Disputes 
Act, they have to get the permission from the Labour Court 
before actually dismissing them and they applied for permission 
in M. P. 2/57 under Section 33 on 17-9-1957 to the Labour Court. 
The Union opposed this. The Union , on the other hand, pre 
ferred a complaint under Section 33 A of the Industrial Disputes 
Act on 4th November 1957 which was numbered as I. D. 23/57 
on the files of the Labour Court. The learned Judge disposed of 
both these matters by one order with the observation that “ they 
relate to the same set of facts . Ext. M 89 is the Gazette copy of 
that order . In para 6 of Ext. M 89, the learned Judge found 
that the complaint of the workmen numbered as I. D. 23/57 
is not maintainable. In para 7 of Ext. M 89, the learned Judge 
discusses the evidence adduced by the management in support 
of the application for permission dismiss the workers and 
also the defence evidence adduced by the Union . Of the two 
sets of witnesses the learned : Judge choose to believe the 
management witnesses for reasons given in para 7 of Ext. M 89 
and disbelieved the workers witnesses. The conclusions of the 
learned Judge are given in para 8 of Ext. M 89 He comes to 
the conclusion that the findings of the enquiry officer are 
correct and granted permission to the management to dismiss 
the workers under section 33 of the Industrial Dispute Act and 
the last sentence in para 8 of Ext. M 89 reads as follows : 
" In this view of the matter, I hereby grant permission to the 
management under Section 33 of the Industrial Disputes Act to 
dismiss the fifteen workers in question .” In Ext. M 89 , the 
learned Judge has only found that I. D. 23/57 is not maintain 
able. There was no award on merit in 1. D. 23/57 as it was 
not maintainable at that stage and the matter is not, therefore, 
barred by the principles of res judicata . The scope of enquiry 
before an authority under Section 33 has been the subject 
matter of several decisions by Their Lordships of the Supreme 
Court of India . The court before which the application is made 
has only to look into whether there is a prima facie case in 
favour of the management to lift the ban imposed by Section 
33 of the Act and the only jurisdiction which the court has is 
either to give such permission or to refuse the same, provided 
the employer is not acting mala fide or is not resorting to any 
unfair practice or victimisation . On such permission being 
granted , the employer would be at liberty to punish the 
worker . After the action , if any, being taken by the employer 
the workmen would be entitled to raise an industrial dispute 
before the appropriate authority for adjudication . When such 
industrial dispute comes to be adjudicated upon before the 
appropriate authority, the workmen would be entitled to have 
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all the circumstances of the case scrutinised by that authority 
and would be entitled to get appropriate relief at the hands of 
that authority . At the time when I. D. 23/57 was preferred by 
the workers alleging violation of service conditions, the com 
plainants were only under suspension pending enquiry which is 
no punishment, giving right of complaint under Section 33A . 
I. D. 23/57 was premature at that time and was found not 
maintainable. The order of the Labour Court granting permis 
sion was published iri the Gazette , dated 11-2-1958 and the 
management actually dismissed the workers only by Ext. M 84 
order dated 27-2-1958. The right of the workers to raise an 
industrial dispute arises only from the order of dismissal in this 
case. No complaint is maintainable along with the petition for 
permission to dismiss the workmen . It was also found not 
maintainable by the Labour Court. I, therefore, find , that 
question of the dismissal of the 15 workers covered by issue 
No. 2 in the order of reference is not barred by the principle of 
res judicata . The matter has to be decided afresh " on merits 
by this Court. 

7. All the 15 accused were charged for acts of misconduct 
under clauses (a), (b ) , (i), (p ),of articles 22 of the Standing Orders 
applicable to workmen . Ext. M82 is the certified copy of the 
standing orders. The first thirteen workers were suspended 
on 25-9-1957 and the two others on 26-9-1957 for similar acts of 
misconduct. The workers. 14 and 15, according to themanage 
ment, disobeyed the orders on 26-9-1957 and they were suspend 
ed on that date. The Union placed a demand on 1-7-1957, 
asking for revision of wages and other amenities. Ext. M 38 is 
that demand . According to the management, the workers 
started a go -slow policy from 22-7-1957 . The management 
put up notices on 5-8-1957 and 26-8-1957 respectively warning 
the workers and requesting them to desist from their damaging 
go-slow policy . Finding no improvement the management 
took up the matter to Conciliation Oficer but due to the absence 
of the workers conciliation had to be abandoned . On 24-9-1957, 
the management issued a notice directing a reallocation of the 
tapping blocks for test tapping. According to the management, 
these notices were read out, both in Malayalam and English 
at 6.15 a. m . on 25-9-1957 , when all the workers were present 
and a Malayalam translation of the same was affixed on the 
no ice board. The tappers concerned in the notice were 
informed that the respective blocks which they had to tap 
will be shown to each one of them but the first thirteen workers 
in the order of reference trespassed into the block allotted to 
others and prevented them from doing their work . The follow 
ing day i, e . 26-9-1957 orders of the management were read 
at 6.15 a . m . to worker numbers 14 and 15. They also disobeyed 
the order and trespassed into the block allotted to others and 
obstructed them from tapping the block assigned to them . The 
first charge is wilful insubordination and disobedience of the 
lawful orders of the manager, in not tapping the blocks allotted 
to them and forcibly tapping the blocks allotted to others, is 
proved before the enquiry officer. The second charge is that 
they struck work on 2-9-1957 in contravention of the principles 
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of the Industrial Disputes Act. On the date of the strike, two 
industrial disputes were pending adjudication between the 
management and the Union , one before the Kozhikode Labour 
Court and the other before Industrial Tribunal Court, Erna 
kulam . While these disputes were pending the workers struck 
work which is illegal. The third charge is that the workers 
weremalingering or slacking whilst at work and causing loss 
to the employer by adopting " go- slow ” policy etc. The 
management dismissed the workers after serving charge -sheets 
and conducting an elaborate enquiry. The scope of inter 
ference by Industrial Tribunals in case of dismissal by manage 
ment after enquiry is fully discussed in the Buckingham and 
Carnatic Case by Their Lordships of the Labour Appellate 
Tribunal of India reported in 1951 II LLJ 314 . The following 
observations of Their Lordships is relevant. Para 11 and 12 page 
318 ( 1951 II LLJ 314) . 

" 11. The power of the management to direct its internal 
administration , which includes the enforcement of discipline of 
the personnel, cannot be denied ; but with the emergence of 
modern concepts of social justice, that an employee should be 
protected against vindictive or capricious action on the part of 
the management which may affect the security of his service, 
this power has to be subjected to certain restrictions but at the 
same time undue interference by a tribunal with administra 
tion and management should not be encouraged. It would thus 
be open to the tribunal to examine the findings of themanage 
ment on the charge of misconduct to assure itself that there is 
evidence to support the finding and that the decision of the 
management is a possible view on the evidence before it. In 
such a case the tribunal should refrain from substituting its own 
judgment for the judgment of the management, as in such 
matters the tribunal does not act like a court of appeal but 
rather as a supervisory body exercising what would ordinarily 
be regarded as powers of revision for correction of basic errors, 
which go to the root of the matter and of perverse findings. 
Consequently, any vindictive or capricious action on the part of 
the management or the fact that the trouble had been provoked 
by the action of themanagement , may be relevant factors for 
consideration in determining whether interference with the 
decision of the management is called for . The result, therefore, 
is that the decision of the management in relation to the charges 
against the employee will not prevail - if 

( a ) there is want of bona fides, or 
(b ) it is a case of victimisation or unfair labour practice 

or violation of the principles of natural justice, or 
( c ) there is a basic error on facts, or 

(a ) there has been a perverse finding on the materials." 

" 12. If after scrutiny on the aforesaid lines it is found 
by the tribunal that it ought not to interfere with the findings of 
the management that the charge has been proved , the tribunal 
must next consider whether it would interfere with the punish 
ment. The management, with the knowledge and experience 
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of the problems which confront it in the day to day work of the 
concern , ordinarily ought to have the right to decide what the 
appropriate punishment should be , but its decision is liable to be 
revised if the tribunal is of opinion that the punishment " is so 
unjust that remedy is called for in the interest of justice . 
It must, however be remembered that it is essential that the 
matter should not be viewed altogether subjectively from the 
point of view only of the employer or employee but also 
objectively in the interest of industry for bringi.g about a 
harmony in the relationship between the two. The enquiry 
proceedings have to be tested in the light of the above 
principles. 

8. Before proceeding further a point urged by the Learned 
Counsel for the Union has to be considered . Shri Chandra Das 
argued that the charge -sheets were given in the instant case by 
Mr. K. M.Nicholas , one of the Joint owners of the management 
estate and he himself, was the enquiry officer . So according 
to the learned Advocate the prosecutor as well as the judge is 
the self -sameman and therefore the enquiry is vitiated by the 
violation ofthe principles of natural justice and finding of guilty 
by the enquiry officer is unsustainable. This contention of the 
learned counsel is correct. There is violation of the principles 
of the natural justice . But the question to be looked into is 
whether the workmen were prejudiced by the service of the 
charge- sheet by the enquiry oficer. There has been no such 
prejudice to the workmen by the management, adopting 
such a course . In domestic enquiry one sh yuld not 
expect a rigid observance of he rules of procedure pre 
scribed either by the Criminal or Civil Procedure Codes. 
Elaborate evidence was recorded in the enquiry proceedings 
and the findings of the enquiry officer are based upon adequate 
and acceptable evidence. I have gone through the entire 
volume of evidence and is of opinion that no conclusion other 
than the one reached by the enquiry officer is warranted on 
the basis of evidence in this proceeding. To cure the defect 
pointed out by the learned counsel, I have reached y own finding 
on the basis of the evidence available in this case . I have not 
only scrutinised the findings of the enquiry officer but reached 
iny own firdings . Another point raised by the learned advocate 
frr the Union is that the workers were not given reasonable 
opportunity and freedom to prove their innocence and that he 
enquiry was mere farce . The enguiry cfficer wanted the Union 
Secretary wwi to sign in the record of enquiry proceedings 
without reading the same as cther persons present signed . The 
enquiry officer allowed him entrance to the enquiry room 
on his giving written undertaking to the effeci that he would not 
talk during the enquiry proceedings A few other respectable 
persons in the li cality also were present at the time of the 
enquiry . The enquiry was started at 10 a . m . on 5-10-1957. All 
the accused except No. 5 were present. No. 5 accused also 
joined the others soon after in the forenoon itself. 7 he charges 
were r ad out to the accused and explained . They üll pleaded 
guilty to the second charge of strike and denied charges 1 and 3 

G. 2186 
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On 5-10-1957 the accused were questioned and their answers 
were recorded and nothing further was done on that day . WW1 
refused to take part from the after-noon of 5-10-1957 . It is 
alleged that the enquiry officer wanted him to sign in the state 
ments of accused. A few respectable persons of the locality 
who attended the enquiry proceedings signed the statemenis 
without reading the same and the enquiry officer wanted WW1 
to do in like manner . WW1 refused to sign the same without 
reading. The enquiry officer told him that he would not perunit 
him to sit there unless he also signs like manner . WW1 came 
off in protest. The Union has no case that the workers were 
also not allowed to read their statements recorded by the en 
quiry officer . All of them refused to sign the same ; for what 
reasons it is not explained . WW1 wanted to sign and he was not 
allowed to go through the same The workers refused to attend 
from the third day . Ext . W4 is a protest letter dated 6-10-1957 ; 
but it contains a criticism of the entire enquiry proceedings which 
took place subsequently, also. The following paragraph is 
relevant ഈ പരിതസ്ഥിതിയിൽ നീതിപുലമായ ഒരു വിചാരണ നടത്തി 
യില്ലെന്നും ഞങ്ങൾക്കും ബോധ്യമായിരിക്കുന്നു, നിങ്ങളുടെപരിശീലനം കൊടു 
അ സാക്ഷികളോടും ഞങ്ങൾ ചോദിക്കു ന്ന കാര്യവും അവരുടെ ഉത്തരവും 
നിങ്ങൾ ശരിയായി റിക്കാർഡാക്കു ന്നില്ല . ഈ നിലയിൽ ഇ വിചാരണയിൽ 
പങ്കെടുക്കു ന്നതു മൂലം ഞങ്ങൾക്കു നീതി ലഭിക്കുന്നതല്ല എന്നും ബാ ദ്ധ്യം വന്നി 
രിക്കയാൽ നിങ്ങൾതന്നെ ഞങ്ങളുടെ മേൽ കരുതിക്കൂട്ടി രാപിച്ചിട്ടുള്ള തും 
നിങ്ങൾ തന്നെ നടത്തുന്നതും ഞ ങ്ങ ൾക്കും യ ാ ര താരു വിധ സ്വാത ന്ത്ര്യവും ഞങ്ങ 
ളു ടെ ന ല വ്യക്തമാക്കാൻ അനുവദിക്കാത്തതും ആയ ഇ അന്വേഷണ പ്ര ഹ 
സന ത്തിൽ mo olamam olmo 6 ) GGE DO mooomixoloa mo.” 
Ext. W4 is a letter got up for the purpose and what is stated 
therein is not correct. A few respectable persons were present 
at the time of enquiry . No attempt was made by the Union to 
examine any one of them . The statements of the Union either 
before the Labour Court or before this court do not make any 
such allegations. The Union wanted to boycott the enquiry and 
all lare excuses were attempted to be got up as a pretex for the 
same. It is the right of the management to conduct domestic 
enquiries and if the workmen do not avail themselves of the 
opportunity of presenting themselves and defending their action 
t the enquiry , they have only to blame themselves. It is within 
he right of the management to hold such as enquiry after giving 
due notice to the workers and to come to its own conclusions as 
a result of such enquiry. If free opportunity was given to the 
workers to present themselves at the enquiry and defend them 
selves , it cannot be said that the enquiry was anything but fair . 
In the instant case no principles of natural justice were violaled 
in the procedure and method adopted by the management in the 
enquiry . 

9. Since the charge sheets were given by the enquiry officer , 
the findings have to be arrived afresh . The enquiry proceedings 
lasted for seven days and as many as 25 witnesses were examir.ed 
and all documents exhibited in this proceedings were also 
marked before the enquiry officer . K.M.Mathew the Managing 
Director is the first witness at the enquiry proceedings. He 

lates that the order asking the workers to change the old block 
Dd to tap new blocks was read out by the office writer . The 


office writer on inspection found that the workers were disobey 
ing the orders . They continued to tap the old blocks and dis 
allowed the new tappers to enter the new blocks. He reported 
to Mr. Mathew and Mr. Mathew immediately inspected the 
blocks and found the workers continuing to tap the old blocks 
and disallowing others to tap the new block . Mr. Mathew 
questioned the workers and they admitted before him that they 
were tapping the old blocks. The second witness is one 
Mr. P. C. Abraham , Head Clerk of the Estate. He personally 
explained to all the workers the orders of the management to 
tap new blocks and not to tap the old block . A copy of the 
order in Malayalam was also affixed on the notice board. The 
workers were instructed by the tapping contractor Mr. Cheriyan 
also . The particular blocks were pointed out to the workers by 
the staff members and Maistries. The workers prevented the 
test tappers from entering the old blocks and did not allow them 
to tap the new blocks The tapping was inspected by P.C. 
Abraham MW2 and he found the tappers continuing to tap the 
old blocks disobeying the orders. The workers 1 to 13 disobeyed 
the orders on 25-9-1957 and the other two workers disobeyed the 
orders on the following day . The third and fourth witnesses are 
P. Cheriyan, the tapping contractor and Mr.M.O. John, tapping 
writer respectively. These two witnesses have also spoken to 
the first charge. According to them the workers were asked to 
tap new blocks which they refused to do and in doing so they 
prevented the other workers from entering their respective 
blocks for tapping. The fifth and sixth witnesses Messrs . 
Melathil Kunjaimmad and Poovamthody Kunhavoo corraborate 
the others. The witnesses 7, 8, 9, 10, 11, 12 , 13, 14, 15, 16 , 17, 18 , 
19, 20 and 21 are tappers in the estate . These tappers were 
ordered to tap the blocks of Narayanan , Thachikkadan Moham 
med , Kottaya Thevar, Ambali Moideen , Vakayil Mohammed, 
Kaipally Mohammed Alasan , Palliyali, Kunhammed, Chemba 
kasseri Mohammed, Madampara Mohammed , Abdurahiman . 
Chennanil Kunhu Moideen , Parcethodi Alavi and Palathil 
Mammoo but were not permitted to do so by them . Evidence of 
all these witnesses clearly show that the workers continued 
to tap their own old blocks and did not permit other tappers to 
tap the blocks of the accused workers. In doing so they have 
deliberately disobeyed the order of the management. The 
second charge of strike on 2-9-1957 is admitted by the workers. 
At the time of the strike two industrial disputes were pending 
adjudication between the management and the workers of the 
same estate and according to section 23 of the Industrial Dis 
putes Acl a strike during the pendency of a proceeding before 
a Labour Court or Irdustrial Tribunal Court is illegal. The 
pendency of Industrial disputes between the management and 
the workers of the estate in the Kozhikode Labour Court and 
Ernakulam Industrial Tribunal Court are also admitted . The 
strike therefore is illegal. The third charge of go - slow policy 
is also proved by a large volume of evidence both oral and docu 
mentary . To prove the go -slow policy of the workers there is 
the evidence of K. M.Mathew , P. C. Abraham , P. Cheriyan 
M. C. Jhon , Melathil Kunhabammed , Poovamthody Kunharso 
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and others. The neighbouring estate owners Mr. N. V. Antony , 
P. Chekkunni and Nachikkadan Kunhalavi Moulavi have also 
given very acceptable evidence, proving go -slow policy . Ext. 
M78 to M80B are the latex measurement books prepared by 
Mr. M. O. John . On the basis of which Exts, M63 to M77A 
graphs were prepared which shows that the latex obtained was 
very much reduced by the go - slow policy of the workers. Mr, 
P. Č . Abraham has deposed that WW1 Kunali was exhorting 
the workers in a public meeting to go on with the go - slow 
policy . Thus, there is a large volume of acceptable evidence to 
prove the misconduct under charges 1 and 3. The second charge 
is admitted. But their only defence is that they struck work 
along with other workers. But this is no defence to escape the 
punishment to be meted out in taking part in an illegal strike . 
The workers are ali guilty of misconducts under all the three 
charges. 

10. The Union examined WW1 to ww5. WW1 Sri 
K Kunhali is the Union president and wW2 ShriKaipally 
Mobamed is its Secretary and one among the 15 dismissed 
workers . WW5 Shri Mammoo is another dismissed worker. 
WW3 Shri P. V. Cherian and WW4 Shri P. C.Mohammed are 
workers from the Arthala and Pullencode Estates respectively . 
WW6 Shri N. H. Bava is the Kozhikode District Labour Officer. 
WW3 and WW4 have deposed that in the Arthala and Pullencode 
Estates the Madras agreement rates are given to workers and 
also in other big and small estates in and around those estates . 
WW6 Shri N. H. Bava has also spoken about this point. But 
the point to be considered is whether the workers are entitled 
to the Madras Agreement rates after the Kottayam agreement. 
They are not entitled to get. I have given my reasons in para 
5 of my award for reaching such a conclusion . WW4 Shri 
P. C.Mohammed has given evidence stating that the latex yield 
from rubber trees would be subjected to fluctuations due to 
changes in season . The returns will be larger in cold season . 
He has proved Exts. W17 and 17A two printed sheets of paper 
purported to show the latex returns of his own tapping. The 
genuineness of these documents are very suspicious . The Union 
ought to have called forth the latex measurement books from 
other estates and proved that the latex yield is subject to 
fluctuations due to chang in season . The latex measurement 
books maintained in the estate are Ext.M. 78 to M80B . They were 
prepared on the basis of the latex obtained actually in the estate . 
These records were prepared in the course of daily tapping on 
the basis of the actual returns and Shri M. O. John has given all 
the details. No importance can be attached to the evidence of 
WW4 or on the evidentiary value of Exts. W17 and W17A . 
Witnesses WW1, WW2 and WW5 have also given evidence in 
the same line as WW4 regarding the latex yield . But in view 
of the evidence furnished Ext. M78 to M80B and the oral 
evidence given by the management witnesses, I do not believe 
the defence evidence regarding this matter. The Union admits 
that there was strike on 2-9-1957 and also the fact that all the 
estate workers including the 15 dismissed workers have taken 


part in the same. WW1 to 3 and wW5 have stated in their 

evidence that all the other 98 workers also took part in the 
• strike . This strike was not actuated by any malicious motive 
against the management but only for the revision of wages. 
This is no justification for participation in an illegal strike. But 
mere participation in an illegal strike if taken alone might not 
have amounted to sufficient reason in certain circumstances to 
dismiss the workers. In view of the proof regarding the mis 
conduct under the two other charges there is no merit in con 
sidering liniently the punishment to be meeted out for an illegal 
strike. WW1, 2 , and 5 have given evidence stating that the 
workmen have not disobeyed the misconduct alleged under 
charge I. There is an overwhelming evidence of witnesses MW1 
to MW21 before the enquiring officer to prove the first charge . 
These exhibits are evidence in this proceeding. In view of the 
same the evidence adduced by the workmen are not acceptable . 

11. The Union has also a case that the disciplinary action 
was taken by the management only to victimise them for their 
trade union activities. Except the interested testimony of the 
workmen there is no evidence to prove victimisation . In the 
circumstances I find in taking disciplinary action against the 
workers the management is not actuated by motives of 
victimisation or unfair labour practice. 

12. Considering the gravity of the offence and the amount 
of loss to which the management was subjected to , the punish 
ment of dismissal by themanagement is just and proper and 
does not warrant any inte cference at the hands of this court. 

13. I find the workers are not entitled to any wages under 
issue No. 1. The order of dismissal with regard to 15 workers, 
whose names are referred to in issue No. II is just and proper. 
The workmen are not entitled to any relief. Parties to suffer 
their respective costs. I pass the award as indicated above, and 
the same shall become enforceable after 30 days of its publication 
in the GovernmentGazette . 
Calicut. 

V. U. JOSEPH , 
28-5-1959. 

Industrial Tribunal. 


APPENDIX . 


Exhibits marked on the side of the Union . 
W1. Petition dated 1-10-1957 by the workers to the Manage 

ment. 
W2. Notice dated 16-10-1957 to the workers by the Manage 

ment. 
W3. Conciliation report of the District Labour Officer, 

Kozhikode No. 1076/57 dated 20-8-1957 to the secretary , 

Labour Department, Trivandrum . 
W4. Copy of letter dated 6-10-1957 addressed to the Manage 

ment by the workers . 
W5. Copy of the letter dated 6-10-1957 addressed to the 

District Labour Officer , Kozhikode by the Union 
Secretary. 


W6. Copy of order in Minimum Wages petition No. 5 of 1954 

in the Court of the Industrial Tribunal, Coimbatore . 
W7. Memorandum of settlement before the District Labour 

Officer , Kozhikode on 4-10-1955 . 
W8. Memorandum of settlement addressed to the Labour 

Officer by the parties . 
W3. Letter dated 1-7-1957 addressed to the management by the 

Union General Secretary. 
W10. Letter dated 10-7-1957 addressed to the Union by 

management. 
W11. Resolution passed in the General Body of the Union on 

16-9-1957. 
W12. Resolution passed in the General Body of the Union on 

26-9-1957. 
W13. Copy of letter dated 5-10-1957 addressed to the manage 

ment by Union . 
W14 . Copy of letter addressed to the management dated 

4-10-1957 by Palathil Mammoo and Pareethodi Alavi. 
W15 . Copy of letter dated 4-10-1957 addressed to the manage 

ment by the workers. 
W16. Copy of the agreement entered into at Madras on 

15-4-1957. 
W17. Pay slip for _lapper Palathil Mohammed , Worker , 

Pullangode Estate for the month of July , 1957. 
W17A . 

do. 

for September, 1958. 
Exhibits marked on the side of the Management . 
M1A Charge sheet on 13 workers dated 25-9-1957. 
M1B Charge sheet on 2 workers dated 26-9-1957. 
M2 Petition from workers dated 30-9-1957 asking to 

adjourn the enquiry . 
M2A Statement by workmen stating that they have known 

the adjourned date. 
МЗА Explanation dated 4-10-1957 by 13 workers . 
M3B Explanation by the other 2 workers dated 4-10-1957 . 
M4 Witness list submitted by the workers . 
M5 Enquiry proceedings (pp . 1–4) 
M6 Replies given to .enquiring officer by the accused 

persons on the charges being read out to them , ( in 

General) (pp. 4-5) 
ΜΠΑ Reply recorded 

by the enquiring officer from 
P. Mohammed on explaining the charges to him 

(p . - 5 ) 
мав Reply recorded by the enquiring officer from 

Ñ . Muhammed. ( p . - 6 ) . 
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M7C 


do . 


M7D 
M7E 
M7F 
M7G 
M7H 
M7J 
MOK 
MOL 
Μ7Μ 
M7N 
M70 
M7P 
M8 


M8A 


M9 


M10 


M11 


M12 
M13 
M14 . 


Reply recorded by the enquiring Officer from 

P. Mammu. 
do. 

C.Muhammed . 
do . 

Chennarayil Kunjunoithu . 
do . 

Nechikadan Kunjahamed. 
do . 

Kottaya Thevar. 
do. 

C.Mohommed 

Parathody Alavi. 
do 

T. Alason . 
do . 

Ambali Moitheen . 
do . 

Vakyil Mohomined . 
do. 

Madampara Mohommed . 
do . 

Abdurehimnan . 
do. 

V. Narayanan ( p - 23) 
Evidence of K.M.Ma hew , Managing Director record 

ed at the enquiry proceedings (pp . 25-35 ) . 
Further evidence given by the Managing Director 

( pp . 98-99 ) . 
Evidence of P. C. Abraham before the enquiring 

officer (pp. 36-46) . 
Evidence given by P.Cherian before the enquiring 

officer. 
Evidence given by M. O. John before the enguiring 

officer , 
do. M.Kunhammad 

do . 
do . 

Poovamthoory Kunharoo do. 
Evidence of Marwala Kunhalavi before the ehquiring 

officer 
do. Melathil Abdu 

do . 
do. 

Vattaparambil Moithunny do. 
do . Koppan Koya 

do . 
do. Kannathodika Ali 

do . 
do . 

Alungal Kunhalankutty do . 
do . M.Moosa 

do . 
do . Palliali Pathumma 

do. 
do. 

Poovanthody Muhammed do. 
do. Thayil Kunhalan 

do . 
do. 

K.Kunhamoideen kutty do. 
do . 

Edathedathil 

Mohammedkutty do . 
do. P. Moosa 

do , 
do. V. Mohammed 

do . 
do . K. Saith 

do. 
do . N. V. Anthony 

do . 
do . P. Chekkunny 

do. 
do . N.K Moulavi 

do . 
do . 

Varughese Zacharia do. 
Evidence of finding before the enquiring officer. 
Notice dated 7-10-1957 . 
Continuation of M34 before the enquiring officer. 
Letter dated 25-9.1957 from P. C. Abraham to the 

Managing Director , 


M15 
M16 
M17 
M18 
M19 
M20 
M21 
M22 
M23 
M24 
M 25 


4884846 


M26 
M27 
M28 
M29 
M30 


M31 


M32 
M33 
M34 
M34A 
M35 
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M36 Statement of Kottaya Thevar to Managing Director 

dated 25-9-1957. 
M36A Statement of N. Mohanimed to Managing Director 

dated 25-9-1957. 
M36B Statement of Chennarayil Kunjumoithu to Managing 

Director dated 25-9-1957. 
M36C Statement of A.Moitheen to Managing Director dated 

25-9-1957. 
M36D Statement of Thodayakat Alason to Managing Director 

dated 25-9-1957. 
м36E Statement of Al Abdurehiman to Managing Director 

dated 25-9-1957 . 
M36F Statement of V. Mohammed to Managing Director 

dated 25-9-1957. 
M36G Statenient of M. Mohammed to Managing Director 

dated 25-9-1957 . 
M36H Statement of Nechikada Kunhamed to Managing 

Director dated 25-9-1957. 
M37 Stalement of Visitors. 
M38 

Letter dated 1-7-1957 from the General Secretary of 

the E. T. P. L. Union . 
M39 Reply letter dated 10th July 1957 from Management. 
M40 Letter from General Secretary E. P. L. Union for 

warding the resolution Ext. M40A , 
M40A Resolution passed in the Union General Body Meeting . 
M41 Report from M. O. John dated 13-8-1957 . 
M42 

Report from M. O. John dated 21.9-1957. 
M43 Notice dated 5th August 1957 by the management . 
M44 Demands by the Union dated 16-8-1957 . 
M45 Letter from District Labour Officer , dated 26-8-1957 . 
M46 Reply from the management to District Labour Officer 

dated 20-8-1957 . 
M47 

Notice dated 26-8-1957 issued by management. 
M48 Letter from the management dated 26-8-1957 to the 

District Labour Officer. 
M49 Conciliation Notice from the District Labour Officer 

dated 3-9-1957 . 
M50 Letter from Calvary Mount Estate Labour Congress 

dated 30-8-1957. 
M51 Show cause notice dated 10-9-1957 by management. 
M52 Notice by management dated 10-9-1957. 
M53 Seply by Union to management dated 18-9-1957. 
M54 

Notice for test tapping issued by Management dated 

24-9-1057. 
M55 

Statement of K. Kunjumoitheenkutty dated 25-9-1957 . 
M55 (i) Statement ofKunjaimod Maistry dated 25-9-1957. 
M55 ( a ) Statement of Palliali Pathumma dated 25-9-1957. 
M55A (i) do . M.Kunjaimod Maistry 
M55B do. V. Moidunni 

do . 
M55C do . E. Mohammedkutty 

do . 
M55C (i) do . P.Kunharoo Maistry 

do . 
M55D do . P. Moosa 

do. 
M35D : i) do. P. Kunharoo Maistry 
M55E do. K. Ali 

do. 


do. 


do .. 
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do . 


do . 
do . 
do. 
do. 
do : 


do. 
do . 
do . 


M55E ( i) Statement of P. Kunharoo Maistry dated 25-9-1957 
M55F do . K. Saith 

do. 
M55F (i) do. Malathil Kunjamad do . 
M55G do . T. Kunjalan 

do . 
M55G (i) do. M.Kunjaimod 

do . 
M55H 

do . M.Moosa 
M55H (i) 

P. Kunharoo Maistry 
M55J 

do . 

V.Muhammed 
M55J ( i) 

do. 

P. Kunharoo 
M55K 

do . 

T. Mohammed 
M55K (i) do . M.Kunjahammed 

do. 
M55 

do . A. Kunjalankutty 

do . 
M55L (i ) 

do. M.Kunjahamed Maistry do . 
M55M 

do. K.Koya 

do . 
M55M (i do. P. Kunharoo Maistry 
M55N 

do . M.Abdu 
M55N ( i) do . P. Kunharu Maistry 
M550 

do . K.Kunjalavi 

do . 
M550 (i) do . M. Kunjahammed Maistry do. 
M56 

do. V. Muhammed dated 26-9-1957. 
M56A ( i) do . Maistry M. Kunjaimod dated 26-9-1957 . 
M57 

do . M.O. John dated 25-9-1957 . 
M58 

do. P. Cherian dated 25-9-1957. 
M59 Report to Management dated 25-9-1957 from 

Varughese, M.Z. 
M60 Report to Manager from M. O. John dated 26-9-1957. 
Môl 

Report from P. Cherian dated 26-9-1957. 
M62 

Report from Varughese , M. Z. dated 27-9-1957 . 
M63 Graph regarding the production of latex of 

chinarayil Kunjimoithu (individual) 
M63A 

do. 

do. Kunjimoithu ( comparative) 
M64 

do . Alavi ( individual) 
M64A do . 

( comparative) 
M65 do . Chembakassery Mohammed 

(individual) 
M65A 

do . 

do. ( comparative) 
M66 

do . V. Narayanan (individual) 
M66A 

do. 

do. ( comparative ) 
M67 

do. Palathungal Mammo ( individual) 
M67A 

do . 

do . ( comparative ) 
M68 

do. 

A. Abdurehiman (individual) 
M68A 

do . 

do. (comparative) 
M69 

do . 

C. C. Mohammed (individual) 
M69A 

do . 

do . (comparative) 
M70 

do . Ambali Moitheen (individual) 
M70A 

do . 

do. ( comparative) 
M71 

do . T. Alason (individual) 
do. 

( comparative) 
do . Kottaya Thevar individual) 
M172A 

do . 

do. (comparative) 
M73 do . Nachikadan Muhammed 

(individual) 
G. 2186 


M71A 
M72 


do . 
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do. 


M73A Graph regarding the production of latex of 

Nachikadan Muhammed ( comparative ) 
M74 

do . N.Kunjaimod (individual) 
M74A 

do . 

do . (comparative) 
M75 do . Madampara Muhammed 

(individual) 
M75A 

do. ( comparative) 
M76 

do. 

Vakayil Mohammed ( individual) 
M76A 

do, 

do. 

( comparative ) 
M77 

do. Palliyali Mohommed ( individual) 
M77A 

do . 

do . 

( comparative) 
M78 Latex measurement book for the year 1957-58 showing 

quantity of latex brought by rubber tappers every 

day . 
M79 Latex measurement book for the year 1955-56 for the 

period from 23-3-1955 to 12-6-1955 . 
M79A Latex measurement book for the period from 3-7-1955 

to 14-9-1955 . 
M79E Latex measurement book for the period from 17-9-1955 

to 8-12-1955. 
M79C Latex measurement book for the period from 10-12-1955 

to 31-1-1956 . 
M80 

Latex measurement book for the year 1956-57 for the 

period from 26-3-1956 to 14-6-1956 . 
M80A Latex measurementbooks for the period from 16-6-1956 

to 6-12-1956 . 
M80B Latex measurement books for the period from 8-12-1956 

to 20-1-1957. 

Witnesses examined on the side of Union . 
WW1 K. Kunjali 
WW2 Kaipally Mohammed . 
MW3 

P. V. Cherian . 
MW4 P. C.Mohammed . 
MW5 Mammoo . 
MW6 N. H. Bava, District Labour Officer, Kozhikode . 
Witnesses examined on the side of the Management. 

MW1 K. M. Nicholas. 
Calicut, 

V. U. JOSEPH , 
28-5-1959 . 

Industrial Tribunal. 
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Kerala Gazette No. 26 dated 30th June, 1959. 
PART I 

Revenue (E ) Department, 

NOTIFICATION 


No. 14587 / E1/ 59 /Rev . Dated , Trivandrum , 12th June 1959 . 
*** In exercise of the powers conferred by Section 43 of the 
Weights and Measures ( Enforcement) Act 1958, (Act 45 of 
1958) the Government of Kerala hereby make the following 
amendment to the Kerala Weights and Measures (Enforcement) 
Rules 1958, the same having been previously published as 
required by sub - section (4 ) of the said Section , namely : 

AMENDMENT 
In the said Rules for the existing Schedule VII the following 
shall be substituted : 

" Schedule VII" 

(See Rule 12) . 
ABBREVIATIONS OF DENOMINATIONS 

1. DECIMAL MULTIPLES AND SUB -MULTIPLES . 
Prefix . Value in terms of unit. Abbreviation . 
1000 

k 
centi 

0.01( 10 3 
milli 

0.001 (10 
micro 

0.000,001 ( 10 


kilo 


с 


m 


Abbreviation 


2. WEIGHTS . 

Value. 
1000 kg 
100 kg 

1 kg 
1g 


Denomination , 
tonne 
quintal 
kilogram 
gram 
milligram 
carat 


t 


q 
kg 
g 
mg 
с 


1 mg 
200 mg 


3. CAPACITY . 

Value. 
1000 1 
1 
1 ml 


Denomination . 
kilolitre 
litre 
millilitre 
G. 2172 


Abbreviation 

kl 


1 


ml 


2 


4. VOLUME. 


Denomination . 


Value. 

3 
m 


cubic metre 


Abbreviation . 

3 
m or cum 

3 
cm or cu cm * 

3 
mm or cu mm * 


cubic centimetre 


cm 


cubic millimetre 


3 
mm 


5. LENGTH . 

Value . 


Abbreviation . 

km 


Denomination . 
kilometre 
metre 
centimotre 
millimetre 
micron 


1000 m 

1m 
1 cm 
1 mm 


m 


cm 
mm 
um 


1/1000 mm or 


-3 


10 mm 

6 . AREA . 
Denomination . 

Value. 

Abbreviation . 

2 
square kilometre 

1,000,000 m 

km or sqkm * 

2 
square metre 

m or sq m . 

2 
square.centimetre 

cm 

cm or sq cm * 

2 . 
square millimetre 

mm 

mm or sq mam * 
* Both these abbreviations are current, but the first set 
should preferably be used. 
NOTE: -No change shall be made in the abbreviation to indicate 
plurality 

By order of the Governor, 

K K. RAMANKUTTY , 
Revenue Secretary . 


Kerala Gazette No. 26 dated 30th June, 1959. 
.PARTI 

Revenue (H ) Department 

NOTIFICATIONS . 
G , 0 .MS. 665 . 

Dated , Trivandrum , 17th June 1959 . 

I 
In exercise of the powers conferred by sub -sections (2 ) and 
( 3 ) of Section 15 of the Agricultural Income Tax Act 1950 (Act 
XXII of 1950) the Government of Kerala .hereby make the 
following amendments to their Notification No. H2-11955 / 57 /RD 
dated 19th September 1957, published at pages 2154-2155 of 
Part I of the Gazette dated 1-10-1957 , namely : -- 

AMENDMENTS 
In the Schedule to the said Notification 
1. for the existing entries in column (4 ) against item 4 the 
following shall be substituted namely : 

" Within the Revenue Districts of Trivandrum and 

Quilon ." 
2. for the existing entries in column ( 4) against items 5 and 
5A the following shall be substituted, namely : 

" Within the Revenue Districts of Alleppey and 

Ernakulam ." 
3. for the word " Hosdrug" wherever occurring in column 1 
against item 32, the following shall be substituted , namely : 
" Kasargode" . 

II 
In exercise of the powers conferred by clause ( b ) of Section 
2 of the General Sales Tax Act, 1125 (Act XI of 1125) and clause 
(j) of Rule 3 of the General Sales Tax Rules, 1950 the Govern 
ment of Kerala hereby make the following amendments to their 
Notification No. H1-12852 / 57 /RD - 1 dated 28th September 1957 
published at page 9 of the Gazette Extraordinary dated 30th 
September 1957 as subsequently amended , namely : 

AMENDMENTS 
In the Schedule to the said Notification 
1. for the existing entries in column (4) against serial 
number 1 occurring under the head " Appellate Assistant Com 
missioners" the following shall be substituted , namely : 

" Districts of Trivandrum and Quilon 
2. for the existing entries in column (4) against serial 
number 2 occurring under the head " Appellate Assistant Com 
missioners" the following shall be substituted . namely : 
" Districts of Ernakulam and Alleppey " . 

By order of the Governor , 
K. K. RAMANKUTTY, 

Secretary . 


G. 2161 


Kerala Gazette No. 26 dated 30th June , 1959. 
PART I 

Section iv . 
Labour and Local Administration (Labour) Department 

NOTIFICATION 
No. 18. 16234|59 |L & LAD . 

Dated , Trivandrum , 5th June 1959. 
The following draft of certain rules which the Government of Kerala 
propose to make in exercise of the powers conferred on them by Clauses 
(d ), (e ), (f ), (g ) and (h ) of sub-section ( 1) of section 96 of the 
Employees State Insurance Act , 1948 (Central Act XXXIV of 1948 ) and 
in supersession of the existing Rules on the subject is hereby published 
as required by the said sub -section for the information of all persons 
likely to be affected thereby and notice is hereby given that the said 
draft will be taken into consideration on or after 1-7-1959. 

Any objection or suggestion which may be received from any person 
in respect of the draft before the expiry of the date specified above will 
be considered by Government . The objections or suggestions should be 
addressed - to the Secretary to Government of Kerala (Labour Depart 
ment). 

By order of the Governor, 

P. I. JACOD , 
Secretary . 


KERALA EMPLOYEES STATE INSURANCE 
(MEDICAL BENEFIT ) RULES, 1959 

A. PRELIMINARY 
1. Short title, extent and commencement.- ( 1 ) These Rules may be 
called " The Kerala Employees State Insurance (Medical Benefit ) 
Rules, 1959" . 

( 2 ) They shall apply to the whole of Kerala State. 

( 3 ) They shall come into force on such date as the Government 
may , by notification in the official Gazette, appoint. 
2. Definitions. In these Rules, unless the context otherwise required : 

( 1 ) " the Act" means the Employees State Insurance Act, 1948 
(Central Act XXXIV of 1948 ) . 

( 2 ). " the Corporation " means the Employees State Insurance 
Corporation set up under the Act . 

( 3 ) " Administrative Medical Officer " means the principal medical 
officer appointed by the State Government to administer medical benefit 
in the State. 

(4 ) " Drug " includes all medicines for internal or external use of 
human beings and all substances intended to be used for or in the treat 
ment, mitigation or prevention of disease in human beings. 

(5 ) " Medical Practitioner " means a person registered in Part A 
of the Register of Practitioners in modern medicine maintained under 
the Travancore-Cochin Medical Practitioners Act, 1953 or a person 
registered under the Madras Medical Registration Act, 1914. 

$ 982 Eg. 
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(6 ) "Medical Referee means a Medical Officer appointed as such 
by the Corporation . 

(7) "Quarter" means any one of the periods from the first day of 
January to the 31st day of March , the 1st day of April to the 30th day 
of June, the 1st day of July to the 30th day of September and the 1st 
day of October to the 31st day of December. 

(8 ) " Regulations" means the Employees State Insurance (General) 
Regulations, 1950 , made under Section 97 of the said Act . 

( 9 ) " Government" means the Government of State of Kerala . 

( 10 ) " State Insurance Medical Formulary " means a list of prescrip 
tions and injections laid down by the Corporation from time to time. 

(11) " State Insurance Dispensary " means a dispensary established 
in a separate building or part of an existing dispensary , hospital or any 
other building set -apart for the exclusive use of insured persons either 
during all the hours or during certain specified hours, provided that in 
the latter case drugs are maintained and dispensed separately in accord 
ance with these Rules. 

( 12) " mis -carriage" means expulsion of the contents of a pregnant 
uterus at any period prior to or during the twenty -sixth week of preg 
nancy . 

(13) All other words and expressions used herein and not defined 
shall have the meanings assigned to them in the Act , the rules made 
under section 95 or the regulations under section 97, as the case may be . 

B. SERVICE SYSTEM 


PART I 


1. Establishment of State Insurance Dispensaries. - The Government 
shall establish one or more State Insurance Dispensaries for the medical 
treatment of insured persons at any place where there is a concentration 
of not less than one thousand insured persons: 

Provided that the Medical Practitioner in charge of the dispensary 
may be a part-time Insurance Medical Officer so long as the concentration 
of insured persons is less than two thousand . 

2. Provision of medical benefit where there are no State Insurance 
Dispensaries. — The Government shall make arrangements for providing 
medical treatment to insured persons residing at places where there are 
no State Insurance Dispensaries within a reasonable distance : 

( a ) by making arrangements for a mobile dispensary to visit a 
central spot near the places of residence of such persons; 

( b ) by making arrangements for an Insurance Medical Officer to 
visit any specified dispensary in the area for part of the day: 

" ( c) by making arrangements for the treatment of such persons 
by Part- time Insurance Medical Officers appointed for the purpose; or 

( d ) by making arrangements for the provision of such treatment 
at any hospital, dispensary, clinic or other institution maintained by the 
Government, a local body , a private institution or a private individual 
on such terms as may be agreed to by the Corporation . 

3. Separate Hospitals or Beds. - The Government may also establish 
separate hospitals or other medical institutions for the examination and 
treatment of insured persons or may reserve, on such scales and terms 
as may be agreed upon between the Corporation and the Government 
from time to time, separate beds for the exclusive use of insured persone 
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in the hospitals or other medical institutions) under its control or under 
the control of a local body , private institution or individual.. 

4. Abolition of dispensary, etc. — The Government, may with the con 
sent of the Corporation abolish any Insurance Dispensary , cancel any of 
the arrangements made under Rules 4 and 5 or effect such alteration 
as may be considered necessary in the location of any dispensary . 

5. Allotment of insured persons. - An insured person in any factory 
or establishment to which the Act applies may, at the time of filling 
the Declaration Form under the Employees State Insurance (General) 
Regulations , 1950, or any subsequent time, indicate the State Insurance 
Dispensary or other medical institution where arrangements for the 
provision of medical, benefit are made, to which he desires to be allotted 
or re-allotted and the Government shall, so far as practicable and subject 
to such conditions as may be fixed allot or re- allot such insured person 
to the dispensary or the institution indicated by him : 

Provided that where in the opinion of the Government, the circum 
stances so justify, it may allot or re -allot an insured person to a dis 
pensary or institution other than the one indicated by him . 
6. Failure to indicate dispensary or institution . 

(i) An insured person who does not indicate the dispensary to 
which he desires to be allotted shall be allotted to such dispensary as 
the Government may consider suitable. 

(ii) Intimation of the dispensary or institution to which the insured 
person is allotted or re-allotted either under sub -rule ( 1 ) or under Rule 7 , 
as the case may be, shall be made to the insured person by the Govern 
ment. 

7. Procedure for obtaining medical benefit. - An insured person who 
wishes to claim medical benefit shall bring his identity card to the State 
Insurance Dispensary, or other hospital, clinic, mobile dispensary post 
or any other medical institution to which is allotted , and claim such 
benefit from the Insurance Medical Officer - in -Charge of the State Insu 
rance Dispensary or the Insurance Medical Officer of the hospital, clinic 
or other institution to which he is allotted : 

Provided that, in case of an emergency, an insured person may 
claim medical benefit under these rules from any Insurance Medical 
Officer whether he is allotted to him or not: 

Provided further that where an insured person is unable to attend 
the State Insurance Dispensary, Hospital, Clinic, mobile dispensary. post 
or any other Medical Institution to which he is allotted, the Insurance 
Medical Officer, shall on intimation being received , visit him at his 
residence, if he is satisfied , by interrogation or otherwise, that the insured 
person cannot reasonably be expected to come to the medical institution 
to which he is allotted : 

Provided further that if the insured person or his agent fails to 
produce his or the insured person s identity card , as the case may be, 
as proof of the person claiming the benefit being an insured person the 
medical benefit may be refused to him . 
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8. Scale of Medical Benefit.- The medical benefit provided under these 
rules shall be according to the following scale : 

( 1) Out-patient treatment shall be provided at a State Insurance 
Dispensary or in the manner indicated in Rule 4 and shall consist of all 
treatment, other than treatment involving the application of special 
skill or experience, and shall include: 

(i) such preventive treatment as vaccination and inoculation ; 
(ii) ante-natal and post-natal treatment of insured women ; 
(iii) the free provision of all drugs, dressings and appliances that . 

may be considered necessary ; and 
(iv ) provision of certificates , free of cost, in respect of sickness , 

maternity , employment injury and death required under the 
Employees State Insurance (General) Regulations, 1950, or 
under the directions or instructions issued from time to time 

by the Corporation . 
( 2 ) An Insurance Medical Officer shall visit an insured person at 
his or her residence in accordance with the second proviso to Rule 9 
and in addition in all cases of confinement or miscarriage, where the 
insured women or the registered midwife in attendance or any other 
reliable person reports that attendance by a medical practitioner is 
desirable. 

( 3 ) Where, in the case of a serious emergency or otherwise, in 
patient treatment in a hospital is considered necessary by the Insurance 
Medical Officer, the case shall be admitted to the nearest hospital which 
is established or specified for the purpose by the Government if accom 
modation is available, and the treatment provided for the patient shall 
include free maintenance and such specialist and general treatment, 
including treatment at confinement where necessary , as may be avail 
able at the hospital to which the insured person is admitted as well as 
those special investigations which are considered desirable and for which 
facilities exist at the hospital or at an associated laboratory . 

(4 ) Facilities for the removal, free of charge, of insured persons 
to hospital where necessary, shall be provided by ambulance or other 
wise . 

9. Conditions of service of full-time Insurance Medical Officers.- ( 1 ) 
Subject to the provisions of the Act and the rules made thereunder, the 
Government may, subject to such conditions as may be laid down by 
the Corporation, appoint a suitable medical officer already in its service 
or any person possessing such medical qualifications as may be laid down 
by the Government in consultation with the Corporation, as an Insurance 
Medical Officer. 

(2 ) An Insurance Medical Officer shall receive such salary and non 
practising allowance as may be determined by the Government with the 
consent of the Corporation . 

( 3 ) An Insurance Medical Officer shall receive such allowances and 
at such rates as may be sanctioned from time to time for medical officers 
of the Government on similar grades in the localities in which they are 
stationed. An Insurance Medical Officer shall be entitled to leave and 
leave salary under the leave rules which may, from time to time, be 
applicable to cther similar Government servants. 

(4 ) An Insurance Medical Officer shall be entitled to travelling 
allowance for journeys performed on official duties on the scale laid down 
in the Government Rules applicable to Medical Officers of the Govern 
ment on similar grades. 
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> ( 5 ) Full- time Insurance Medical Officer shall not undertake private 
practice. 

(6 ) An Insurance Medical Officer shall be subject to such other 
conditions of service as may be fixed by the Government in consultation 
with the Corporation . 

(7 ) Notwithstanding anything contained in sub- rule (2 ) to (5 ), the 
pay, allowances, and other conditions of service of an Insurance Medical 
Officer shall , if he is a person already in the service of the Government, 
be such as may be determined , with the consent of the Corporation, by 
the Government by a general or special order. 

10 . Allowances for other Insurance Medical Officers.Where the 
Government appoint a part -time Insurance Medical Officer or confers 
the duties and powers of an Insurance Medical Officer on a medical officer 
in its service in addition to the duties, or on any other medical practi 
tioner, such medical officer or medical practitioner shall be paid such 
allowances as may be fixed by the Government with the consent of the 
Corporation . 

11. Staff to be provided at hospitals, dispensaries, etc. — Each State 
Insurance Dispensary shall be in charge of an Insurance Medical Officer: 

Provided that in cases where the concentration of insured persons 
residing near a State Insurance dispensary so justifies, the Government 
shall, in accordance with such scale and subject to such conditions as 
may be agreed upon between the Government and Corporation , appoint 
two or more Insurance Medical Officers to such State Insurance Dis 
pensary . 

12. Notice of the time during which dispensary , hospitals , etc., shall 
be open.- ( 1 ) Subject to the approval of the Government the Insurance 
Medical Officer or the seniormost Insurance Medical Officer, as the case 
may be, shall fix the time at which a State Insurance dispensary, hospital, 
clinic, mobile dispensary post, or any other medical institution specified 
for the purpose shall remain open for treatment of insured persons. 

( 2 ) Notice of the time fixed under sub-rule ( 1 ) shall be given in 
such manner as the Government may from time to time direct and in 
particular shall be indicated in a notice board displayed prominently 
at each place where insured persons are provided medical treatment and 
at each mobile dispensary post . 

13. Rank and precedence of Insurance Medical Officers.- ( 1 ) Where 
more than one Insurance Medical Officer have been appointed to a State 
Insurance dispensary, the Government shall specify their rank or prece 
dence. 

(2 ) The senior Insurance Medical Officer for the time being shall, 
from time to time, make such arrangements as he thinks fit for the 
distribution of the work at the State Insurance dispensary among the 
Insurance Medical Officers appointed thereto . 

14. Appointment of subordinate staff.- ( 1) The Government may , 
with the consent of the Corporation, appoint such ancillary, technical 
or non -technical, staff and such other subordinate staff as may be neces 
sary for the proper provision of medical benefit for insured persons by 
the Government. 

(2 ) The technical, non -technical and subordinate staff shall perform 
such duties as the Insurance Medical Officer or, if there are 

moro 
Insurance Medical Officers than one, the senior Insurance Medical Officer, 
may, subject to any orders of the Government, from time to time direct. 
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(3 ) The technical, non-technical and subordinate state shall be 
subject to such conditions of service and draw such salaries and allo 
wances and receive such other benefits as may be fixed by the Govern 
ment with the consent of the Corporation . 

15. Maintenance of medical and surgical equipment.-- Every State 
Insurance Dispensary, hospital, clinic, mobile dispensary or any other 
medical institution specified for the purpose shall maintain such medical 
and surgical equipment as may be laid down by the Government with 
the consent of the Corporation and all Insurance Medical Officers attached 
to State Insurance Dispensaries or to other medical institutions where 
provision for out-patient treatment is made under rule 4 , shall prescribe 
such drugs as are required for insured persons but as far as possible 
in accordance with the State " Insurance Medical Formulary laid down 
by the Corporation . 

16. Administrative Control. - All State Insurance dispensaries, hospi 
tals, clinics, mobile dispensaries and other medical institutions specified 
for the purpose of providing medical benefit under these rules shall be 
subject to the administrative control and Superintendence of the Admi 
nistrative Medical Officer . 

17. Medical records and statistical returns. - The Insurance Medical 
Officer in charge of each State Insurance dispensary, hospital, clinic, 
mobile dispensary or other medical institution specified for the purpose 
or each Insurance Medical Officer, as the case may be, shall 

(i) keep such registers, books and accounts as the Government 
or the Administrative Medical Officer may, from time to time, specify 
in consultation with the Corporation ; 

(ii) maintain a medical record in respect of such insured persons 
allotted to the dispensary or to the Insurance Medical Officer, as the 
case may be, in the form laid down and supplied by the Corporation for 
the purpose and in accordance with the instructions issued by the Cor 
poration in this behalf from time to time; and 

(iii) comply with such requisitions as may be made by the Corpora 
tion or the Government or the Administrative Medical Officer in respect 
of records, returns and statements in such forms and in such manner 
as the authority making the requisition directs. 

PART II 


Provision Relating to Medical Benefit to Families 
18. Scale of Medical Benefit. - The medical benefit provided to the 
family of an insured person shall be according to the following scales: 

1. General medical services ; which will include treatment at the 
State Insurance Dispensary or other authorised institution and shall 
consist of : 

(i) All treatment other than treatment involving the application 

of special skill or experience; 
( il) Such preventive treatment as vaccination and inoculation ; 
(iii) Free provision of drugs and dressings that may be considered 

necessary , but as far as possible in accordance with the State 
Insurance Medical Formulary laid down by the Corporation 
and exclusive of such medicines as can be prescribed only by 
specialists for insured persons.. 
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2. Free maternity service to the wife of an insured person consist 
ing of : 

(i) Reasonable ante- natal and post-natal treatment at the dis 

pensary or clinic or other authorised institution ; 
( ii ) Attendance by a midwife at the confinement at the residence 

of the insured person . 
19. Provision of General Medical Service. - The State Government shall 
arrange to provide general medical services to the family of an insured 
person at a State Insurance Dispensary , clinic or other institution main 
tained by the State Government, Local Body, a private institution or a 
private individual provided that the State Government may make arrange 
ment separately for the family of the insured person at an independent 
State Insurance Dispensary or at other institution established or reco 
gnised for the purpose. 

PART III 
20. Delegation of Powers.- ( 1 The Government may delegate any 
of the powers or duties conferred or imposed upon it by these rules to 
such of its officers as it may, with the consent of the Corporation, specify 
in this behalf . 

( 2 ) Without prejudice to the provisions of sub- rule (1 ) the Govern 
ment may delegate all or any of the powers or duties conferred or im 
posed upon it by rule 7 or rule 8 to such officers of the Corporation , as 
it may deem fit. 


C. PANEL SYSTEM 


PART I 


Provisions Relating to Medical Benefit 
1. Scale of Medical Benefit.-- The medical benefit provided under these 
rules shall be according to the following scales : 

( 1) General medical services which shall include treatment at the 
clinic of an Insurance Medical Practitioner or other institution and shall 
consist of: 

(i) all treatment other than treatment involving the application 

of special skill or experience . 
(ii) such preventive treatment as vaccination and inoculation . 
( iii) ante -natal and post-natal treatment of insured women . 
( iv ) the free provision of all drugs and dressings that may be 

considered necessary and of appliances according to the provi 

sion of Rule 20 ; 
( v ) provision of certificates, free of cost, in respect of sickness, 

maternity employment injury and death , required under the 
Employees State Insurance (General) Regulations, 1950 or 

as may be required by the Corporation . 
( vi) domicilliary visits, where necessary. 

( 2 ) Inpatient treatment in a hospital which is established or specified 
for the purpose by the Government, if accommodation is available there 
in , and where in the case of serious emergency or otherwise it is consi 
dered necessary by the Insurance Medical Practitioner. The treatment 
provided for the patient shall include free maintenance and such specia 
list and general treatment, including treatment at confinement where 
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necessary , as may be available at the hospital to which the insured person 
is admitted as well as those special investigations which are considered 
desirable and for which facilities exist at the hospital or at an associated 
laboratory 

( 3 ) Maternity medical services for insured women in such manner 
as the Government may specify from time to time. 

(4 ) Facilities for the removal, free of charge , of insured persons 
to hospitals where necessary by ambulance or otherwise . 

2. Provision of general medical services to insured persons by 
Insurance Medical Practitioners.- ( 1 ) The Government shall arrange to 
provide general medical services to insured persons at clinics of medical 
practitioners who have undertaken to provide general medical services 
under these rules and in accordance with the terms of service, herein 
after referred to as Insurance Medical Practitioners. 

( 2 ) An Insurance Medical Practitioner shall be deemed to be 
appointed as an Insurance Medical Officer for the purpose of the Em 
ployees State Insurance (General) Regulations, 1950. 

3. Terms of service of Insurance Medical Practitioners. - The term 
of service of Insurance Medical Practitioners shall include the provisions 
contained in Schedule I to these rules . 

4. Alteration of terms of service. - The Government may with the 
consent of the Corporation and after consultation with such organisation 
or organisations as in their opinion is representative of the general body 
of medical practitioners alter the terms of service for Insurance Medical 
Practitioners appointed under these rules, after giving notice of not 
less than three months of the proposed alterations to each Insurance 
Medical Practitioner. 

5. Allocation Committee.- ( 1 ) An allocation committee shall be set 
up for each such area that may be considered appropriate by the Govern 
ment and shall consist of : 

(a ) not more than two persons appointed on the recommendation 
of the Director of Health Services ; 

(b ) an equal number of persons appointed in the case of first 
appointment by the Government, and in the case of subsequent appoint 
ment on the recommendation of the Local Medical Committee , if any, 
or in consultation with such organisations of medical profession as the 
State Government may specify for the purpose; 

(c ) one representative of the Corporation ; 

( 2 ) The Government shall appoint the Chairman from among the 
members . 

( 3 ) There shall be appointed in the same manner as the members 
of the Allocation Committee a corresponding number of persons to act 
as deputies for the members and in the absence of the members of the 
Committee such persons shall be entit:cd to act accordingly. 

(4 ) (i) The terms of office of the members of the Allocation Com 
mittee referred to in sub-rule ( 1 ) ( b ) shall be three years commencing 
from the date on which their nomination is notified provided that the 
members of the Committee shall, notwithstanding the expiry of the 
said period , continue to hold office until nomination of their successors 
is notified . 
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( ii) The members of the Allocation Committee referred to sub 
rule ( 1 ) ( a ) and (c ) shall hold office during the pleasure of the State 
Government and the Corporation respectively . 

(iii) A member of the Allocation Committee may resign his 
office by giving notice in writing to the Government and the seat shall 
fall vacant on acceptance of the resignation . 

(iv ) A member of the Allocation Committee shall cease to be a 
member of the Committee if he fails to attend three consecutive meetings 
thereof provided that his membership may be restored by the Government 
on its being satisfied as to the unavoidable nature of the circumstances 
which led to his non -attendance . 

(5 ) Non -official members of the Committee shall receive such fees 
or allowances as the Government may specify . 


(6 ) The Allocation Committee shall discharge the duties and res 
ponsibilities placed on it by these rules or by the Government in accord 
ance with the allocation scheme in Schedule III to these rules. 


( 7 ). The Government may , at the request of the Allocation Com 
mittee and with the approval of the Corporation , make such modifications 
in the allocation scheme in respect of the area or areas for which such 
Allocation Committee has been set up it may deem fit. 

6. The Medical List.- ( 1 ) The Administrative Medical Officer shall 
prepare a list to be called the Medical List of Insurance Medical Practi 
tioners who have undertaken to provide general medical services under 
these rules and in accordance with the terms of service and who have 
been approved by the Allocation Committee. 

( 2 ) The medical list shall contain in addition to the names of Insu 
rance Medical Practitioners : 

(a ) the private address and the address of any clinic , dispensary 
or other place, at which practitioner undertakes to attend for pur 
pose of treating insured persons; 

(b ) particulars of the days and hours at which he undertakes to 
be in attendance at each place ; and 

( c ) the part of the town or the ward at which he is prepared to 
visit patients . 

(3 ) Copies of the Medical List shall be available for inspection by 
any insured person at the office of the Administrative Medical Officer . 

(4 ) Copies of the Medical List shall be supplied to : 

( a ) The Medical Commissioner, 
(b ) The Regional Office of the Corporation , 
( c ) The Medical Referees concerned ; and 
(d ) on demand to any employer, trade union or medical associa 

tion . 


7. Application for inclusion in the Medical List. - Application by a 
medical practitioner for inclusion in the Medical List shall be made by 
sending the application to the Administrative Medical Officer in the form 
prescribed for the purpose in Schedule II to these rules . 
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18. Choice of Insurance Medical Practitioner.-- Application by an in 
sured person for acceptance by an Insurance Medical Practitioner for 
inclusion in his list shall be made, by, delivering to the Practitioner, a 
signed medical acceptance card is such form as the Corporation or the 
State Government may specify . 

9. Change of Insurance Medical Practitioner.- (1 ) An insured person 
may change his Insurance Medical Practitioner at any time if he changes 
his residence to a distant locality or otherwise not more than once a 
year ; Provided that the Administrative Medical Officer may , if the is 
satisfied that any special circumstance exist, permit a change at any 
other time on the application of an insured person . 

( 2 ) The application for such change shall be made by the insured 
person in such manner as the Government may specify and the Adminis 
trative Medical Officer shall intimate the change agreed to or permitted 
by him to the Insurance Medical Practitioners concerned and to the 
insured person . 

(3 ) On the death of or on the removal , or withdrawal from the 
medical list of an Insurance Medical Practitioner, the Administrative 
Medical Officer shall give to the persons on the list of such practitioner 
notice of their right to apply to another Insurance Medical Practitioner 
for acceptance . 

10. Assignment of insured persons to Insurance Medical Practi 
tioner. - An insured person who has not been accepted -by - an - Insurance 
Medical Practitioner in accordance with Rule 10 shall be assigned to 
an Insurance Medical Practitioner by the Allocation Committee . 

11. Temporary arrangements. Temporary arrangements on death or 
withdrawal from the list of Insurance Medical Practitioner : - 

( 1 ) For the purpose of securing the treatment of insured persons 
on the list of an Insurance Medical Practitioner whose name has ceased 
to be included in the medical list pending their selection or transfer to 
the list of another Insurance Medical Practitioner , the Administrative 
Medical Officer may appoint one or more Insurance Medical Practi 
tioner ( s ) to undertake the treatment of such persons. 

( 2 ) An appointment of any practitioner under this rule shall be for 
such period as the Administrative Medical Officer may think fit, but not 
exceeding, except in special circumstances two months, and , shall be 
subject to the condition that the Insurance Medical Practitioner agrees 
in writing to be bound by the terms of services which were applicable 
to the Insurance Medical Practitioner whose name has ceased to be 
included in the medical list. Pending any such appointment the name of 
any person who has not been transferred to another.Insurance Medical 
Practitioner shall be deemed to remain on the list of, the Insurance Medical 
Practitioner whose name has ceased to be included in the medical list. 

12. Practitioner s list.- ( 1) The Administrative Medical Officer shall 
prepare and maintain an up-to - date list of insured persons for whose treat 
ment each Insurance Medical Practitioner is , for, the time being respon 
sible and shall from time to time furnish the , Insurance, Medical Practi 
tioner with information in such form , as the Government ,may , determine 
with regard to persons included in or removed from the list, 


( 2 ) Any deletion , otherwise than by reason of death shall take effect 
as from the date on which the notice of deletion is sent by the Adminis 
trative Medical Officer to the Insurance Medical Practitioners or from 
such other date , not being earlier than that date as may be specified 
in the notice! 

( 3 ) Any deletion by reason of death shall take effect as from the 
date on which that person died . 

(4 ) Inclusion or removal of an insured person on the list of an 
Insurance Medical Practitioner - shall be subject to such conditions as 
may be laid down by the Government in consultation with the Corpora 
tion . 

13. Provision of alternative arrangements. - Where there is not an 
adequate number of Insurance Medical Practitioners available within 
a reasonable distance the Government shall provide general medical 
services to insured persons either 

( a ) by setting up state Insurance Dispensaries for the treatment 
of insu 

persons, affed by full- time or rt-time Insurance Medical 
Officers ; 

(b ) by making suitable arrangements for a mobile dispensary to 
visit a central spot near the places of residence of insured persons; 

(c ) by making suitable arrangements for general medical services 
at any hospital, dispensary, clinic or other institution maintained by the 
Government, a local body, a private institution or a private individual 
on such terms as may be agreed to by the Corporation ; or 

(d ) by making such other arrangements as may be deemed ade 
quate . 

14. Conditions of service of full-time Insurance Medical Officers and 
other staff . ( 1 ) Insurance Medical Officer . 

( a ) The Government may , subject to such conditions as may 
be laid down by the Corporation , appoint a suitable medical officer already 
in rits i service or any person possessing such medical qualifications as 
may be laid down by the Government in consultation with the Corpora 
tion, as an Insurance Medical Officer . 

(b ) An Insurance Medical Officer shall receive such - salary and 
non- practising allowance as may be determined by the Government with 
the consent of the Corporation. 

( c ) An Insurance Medical Officer shall receive such allowances 
and at such rates as may be sanctioned from time to time for medical 
officers of the Government on similar grades in the localities in which 
they are stationed. An Insurance Medical Officer shall be entitled to 
leave and leave salary under the leave rules which may, from time to 
time be applicable to other similar Government servants on similar 
salaries. 

(d ) An Insurance Medical Officer shall be entitled to travelling 
allowance for Journeys performed on official duties on the scale laid 
down in the Government rules applicable to medical officers of the Govern 
ment on similar salaries." 

( e ) A full- time. Insurance Medical Officer shall not undertake 
private practice. 

(f ) An Insurance Medical Officer shall be subject to such other 
conditions of service as may be fixed by the Government, in consultation 
with the Corporation . 


12 


(g ) Notwithstanding anything contained in sub-rules (b ), (c ), 
(a ) and ( e ), the pay, allowances and other conditions of service of an 
Insurance Medical Officer shall, if he is a person already in the service 
of the Government be such as may be determined with the consent of 
the Corporation , by the Government by a general or special order. 

( 2 ) Subordinate staff : 

( a ) The Government may , with the consent of the Corporation , 
appoint such ancillary, technical or non -technical staff and such other 
subordinate staff as may be necessary for the proper provision of medical 
benefit , for insured persons by the Government. 

( b ) The technical, non -technical and subordinate staff shall per 
form such duties as the Insurance Medical Officer or, if there are more 
Insurance Medical Officers than one, the senior Insurance Medical Officer , 
may, subject to any order of the Government, from time to time direct. 

( c ) The technical, non -technical and subordinate staff shall be 
subject to such conditions of service and draw such salaries and allo 
wances and receive such other benefits as may be fixed by the Govern 
ment with the consent of the Corporation . 

15. Allowances for other Insurance Medical Officers.-- Where the 
Government appoints a part -time Insurance Medical Officer or confers 
the duties and powers of an Insurance Medical Officer on a Medical 
Officer in its service in addition to his duties such Medical Officer shall 
be paid such allowances as may be fixed by the Government with the 
consent of the Corporation , 

16 . Procedure for obtaining general medical services. - An insured 
person who wishes to claim general medical services shall attend with 
his identity card at the clinic of the Insurance Medical Practitioner 
on whose list his name is included or at the dispensary or other insti 
tution to which he is allotted : 

Provided that in case of an emergency, an insured person may 
claim medical benefit under these rules from any other Insurance Medical 
Practitioner or at any dispensary or institution providing treatment 
under these rules : 

Provided further that where an insured person is unable to attend 
a clinic or the institution, the Insurance Medical Practitioner or the 
Insurance Medical Officer , as the case may be, shall, on intimation 
being received , visit him at his residence if he is satisfied by interro 
gation or otherwise that the insured person cannot reasonably be ex 
pected to come to the clinic or the institution : 

Provided further that if the insured person or his agent fails to 
produce his or the insured person s identity card , as the case may be 
as proof of the person claiming the benefit being an insured person , 
the medical benefit may , subject to the terms of service in Schedule I, 
be refused to him . 

17. Provision of Hospital Services . - The Government may also esta 
blish separate hospitals or other medical institutions for the examination 
and treatment of insured persons or may reserve, on such scales and 

9 9s may be agreed upon between the Corporation and the Govern 
want from time to time, separate beds for the exclusive use of insured 
persons in the hospitals or other medical institutions under its control 
or under the control of a local body, private institution or individual. 

18. Supply of drugs and appliances.- ( 1) The Government shall 
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enable insured persons receiving general medical services, to obtain 
from the Insurance Medical Pracitioners or from any other person 
or institution with whom arrangements have been made such proper 
and sufficient drugs, medicines and appliances, free of charge, as may 
be required for their treatment. 

( 2 ) Insurance Medical Practitioners and Insurance Medical Officers 
shall prescribe such drugs as are required for insured persons but as 
far as possible in accordance with the State Insurance Medical for 
mulary laid down by the Corporation . 

(3 ) Appliances supplied under this rule will include only such 
articles as may be notified by the Government from time to time. 

19. Cost of Medicine container. - A deposit is payable by the insured 
person at the rate fixed by the Government for the supply of medicine 
container . The sum deposited shall be paid back when the container 
is returned . 

20. Medical services provided by employers.--Where an employer is 
providing medical services not lower in standard than those provided 
to insured persons by the Government, arrangements may be made for 
the continuance of such services for providing medical benefit to insured 
persons under such terms and conditions as may be agreed upon 
between the Government, the Corporation and the employer. 

PART II 
21. Provisions relating to investigations, disputes, appeals etc.- ( 1) 
A Medical Service Committee shall be set up for such area or areas 
as may be considered appropriate by the Government and shall consist 
of the following members : 

( a ) A Chairman nominated by the State Government; 
( b ) One or two employees representatives as may be considered 

appropriate by the Government, to be nominated by it in 
consultation with such organisation of employees as may be 

recognised for the purpose by the Government; 
( c ) An equal number of representatives of Insurance Medical Practi 

tioners to be nominated by the Government on the recommenda 
tion of the Local Medical Committee, if any, or in consultation 
with such organisations of Insurance Medical Practitioners as 

may be recognised for the purpose by the Government ; 
( d ) A Medical Referee of the Corporation nominated by it . 
(e ) A nominee of the Director of Health Services. 

( 2 ) One of the members appointed in accordance with the fore 
going sub- rules shall be a woman . If the Committee as constituted 
under sub-rule ( 1 ) does not contain a woman, the Government may 
nominate a woman as an additional member. 

(3 ) There shall be appointed in the same manner as the members 
of the Medical Service Committee a corresponding number of persons 
to act as deputies for the members and in the absence of members of 
the committee such persons shall be entitled to act accordingly . 

(4 ) The Government shall appoint one of its whole -time officers 
to act as Secretary to the Medical Service Committee . 

. (5 ) ( i) The term of office of the members of the Medical Service 
Committee referred to in sub -rule ( 1 ) (b ) and sub-rule ( 1 ) ( c ) shall 
be three years commencing from the date on which their nomination 
is notified : 


& 


14 


Provided that the members of the Committee shall, notwithstanding 
the expiry of the said period, continue to hold office until the nomination 
of their successors is notified . 

(ii) The Members of the Medical Service Committee referred to 
in sub -rule ( 1) (a ), sub -rule ( 1 ) ( d ) and sub -rule ( 1 ) ( e ) shall hold office 
during the pleasure of the Government, the Corporation or the Director 
of Health Services. 

(iii) A member of the Medical Service Committee may resign 
his office by notice in writing to the Government and the seat shall 
fall vacant on acceptance of the resignation . 

( iv ) A member of the Medical Service Committee shall cease 
to be a member of the Committee if he fails to attend three conse 
cutive meetings thereof: 

Provided that his membership may be restored by the Government ... 
on its being satisfied as to the unavoidable nature of the circumstances 
which lead to his non -attendance. 

(6 ) Non -official members of the Medical Service Committee shall 
receive such fees or allowances as the Government- may specify... 

22. - Investigations by Medical Service Committee.- ( 1 ) Any question 
arising between an Insurance Medical Practitioner and a person who 
is has been or who claims to be or to have been entitled to obtain 
treatment from that practitioner or between the representative of any 
such person , if deceased , and the Insurance Medical Practitioner in 
respect of the treatment rendered by the Insurance Medical Practitioner 
or any alleged failure to render treatment or other breach : by the 
Insurance Medical Practitioner of his duties under the terms of service 
or in respect of the conduct of the person while receiving treatment , 
shall be investigated by the Medical Service Committee. 

The person desiring to raise any question under this rule shall 
within six weeks after the event which gave rise to the question give 
written notice to the Secretary of the Committee stating the substance 
of the matter which it is desired to have investigated ; provided that 
notwithstanding failure to give notice within the said period the Com 
mittee may investigate the matter if they are satisfied that such failure 
was occasioned by illness or other reasonable cause and the Insurance 
Medical Practitioner consents to the investigation taking place. 

For the purpose of this rule the representative of a deceased person 
shall include a member of the deceased person s family or any person 
who satisfies the Medical Service Committee that he is acting on 
behalf of the deceased person s family , he should not be paid .counsel, 
solicitor or advocate. 

( 2 ) The Administrative Medical Officer may and if the Local Medical 
Committee so desires, shall , refer for investigation by the Medical 
Service Committee any matter relating to the administration of medical 
benefit or to the discharge by any Insurance Medical Practitioner of 
his duties under the terms of service whether such matter has been 
raised by or on behalf of an insured person under the preceding para 
graph of this rule not, and the Medical Service Committee shall 
investigate it accordingly : 

Provided that no question which involves the allegation against 
an Insurance Medical Practitioner of a breach of the terms of service 
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shall without the approval of the Government be referred for investi 
cgation under this paragraph except within a period of three months 
after the occurrence of the event which such allegation is based. 

23.. Procedure of Committee- ( 1 ) The Medical Service Committee 
-may, if they think fit, permit any person concerned in an investigation to 
be assisted in the presentation of his case by some other person : 

Provided that no person shall be entitled to appear in the capacity 
of counsel, solicitor or other paid advocate . 

(2 ) The proceedings at the hearing before the Medical Service Com 
mittee shall be private and no person shall be admitted to those pro 
ceedings except: 
(a ) the persons concerned in the investigation and the persons if 

any, permitted to appear for the purpose of assisting them ; 
( b ) a person or persons to represent the insured person , who shall 

be either an official of his Trade Union or the employer or his 

representative ; 
( c ) an officer of the Corporation ; 
(a ) the Secretary or other officer of the Local Medical Committee ; 
(e ) persons whose attendance is required for the purpose of giving 

evidence and who shall, unless the committee otherwise direct, 
be excluded from the hearing except when they are actually 

giving evidence ; and 
(f ), such officers under the Director of Health Services as he may 

appoint for the purpose. 
( 3 ) The Director of Health Services shall prepare rules of pro 
cedure which shall provide for the quorum of the Medical Service Com 
mittee and , subject to the provision of this rule , for notice of the 
1: hearing to be given to the persons concerned in the investigation , 

including the Secretary of the Local Medical Committee, if any and 
the appropriate officers of the Corporation and the Trade Union or 
employer and for the procedure before and at the hearing with regard 
os to the nature of the evidence to be admitted and otherwise, and such 

rules, may, empower the committee to dispense with a hearing if they 
saare satisfied that the complaint is frivolous or vexatious or that the 
written statement or statements of the complainant do not disclose 
any prima facie ground of complaint and may deligate to the Chairman 
of the Committee such powers in this respect as the Director of Health 
Services thinks fit . 

(4 ) The Medical Service Committee shall draw up a report stating 
such relevant facts as appear to them to be established by the evidence 
placed before them and the inferences of fact which in their opinion 
may properly be drawn from the facts, together with a recommendation 

as , to the action , if any, which should be taken and shall present the 
7 report to the Director of Health Services and the Director of Health 

Services shall accept as conclusive any finding of fact contained in the 
2 -report in presenting such report to the Director of Health Services the 

Committee may, if they think fit, draw the attention of the Director 
Health Services to any previous reports made by the Committee in 
connection with the Insurance Medical Practitioner and to any action 
taken by the Director of Health Services on such reports and may 
recommend that account should be taken thereof in determining what 
action , if any, should be taken . 
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24. Action on report of Medical Service Committee.- ( 1) After investi 
gation by the Medical Service Committee into any question relating to the 
conduct of an insured person, the Director of Health Services may 
refer the case to the Regional office of the Corporation for action under 
Regulation 99 of the Employees State Insurance (General) Regula 
tions, 1950 . 

(2 ) After an investigation by the Medical Service Committee into 
any question relating to the conduct of an Insurance Medical Practitioner 
the Director of Health Services may take action in any one or more of 
the following ways: 

(a ) If the Director of Health Services is satisfied, after consulta 
tion with the Allocation Committee that owing to the number of persons 
included in his list the Insurance Medical Practitioner is unable to give 
adequate treatment to all those persons he may , impose a special limit 
on the number of persons for whom the Insurance Medical Practitioner 
may undertake to provide treatment and in that event any number in 
excess of that limit shall be dealt with as though the list of that Insurance 
Medical Practitioner was by that number in excess of the general limit 
fixed for Insurance Medical Practitioners in that area . 

(b ) The Director of Health Services may recover from the Insu 
rance Medical Practitioner by deduction from his remuneration or other 
wise any expenses (other than expenses incurred in connection with an 
investigation by the Medical Service Committee ) which have been reason 
able and necessarily , incurred by the Director of Health Services or by 
any insured person or any person acting on his behalf or on behalf of 
the family of a deceased insured person owing to the Insurance Medical 
Practitioner s failure or negligence in complying with the terms of 
service and any expenses so recovered shall, in the case of expenses 
incurred by the insured person or by any person acting on his behalf 
or on behalf of the family of a deceased insured person, be repaid to 
the insured person or other person by whom the expenses have been 
incurred . 

( c ) If the Director of Health Services is satisfied , on consideration 
of any report by the Medical Service Committee, that an Insurance 
Medical Practitioner has failed to comply with the terms of service 
applicable to him , he may recommend to the Government that: 

(i) he be authorised to withhold such amount as he deems fit 

from the money payable as remuneration to the Insurance 

Medical Practitioner ; or 
(ii) the continuance on the medical list of the Insurance Medical 

Practitioner will be prejudicial to the efficiency of the service 
and that he be authorised to remove the Insurance Medical 

Practitioner s name from the medical list : 
• Provided that before deciding to withhold any such amount or to 
remove the name of the Insurance Medical Practitioner from the 
list, the Government shall afford to the Insuranec Medical Practi 
tioner concerned a reasonable opportunity of making representations 
to it on the matter. 

In this rule " negligence" includes failure to exercise reasonable skill 
and care in the treatment of a patient, failure to visit or treat a patient 
when necessary, failure to supply any necessary medicine or appliance 
for the use of a patient or failure to discharge the obligation imposed 
on Insurance Medical Practitioners to advise the patient as to the steps 
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to be taken to obtain necessary treatment the condition of the patient 
is such as to require treatment which is not within the scope of the 
Insurance Medical Practitioner s obligations under the terms of service . 

25. Investigation in cases of disputed prescription , record-keeping and 
certification : 

( 1) Where it appears to the Administrative Medical Officer after 
due investigation that there is a prima facie case for considering that: 
( a ) (i) an Insurance Medical Practitioner is not dispensing to 

the insured persons on his list such amounts of simple 
drugs and dressings as might ordinarily be expected to be 
reasonably necessary for the adequate treatment of those 

persons; or 
( ii) by reason of the character or quality of the drugs or 

appliances ordered by the Insurance Medical Practitioner 
the charge imposed upon the funds available for the provi 
sion of medical benefi is in excess of what was reasonably 

necessary for the adequate treatment of those persons; or 
( b ) An Insurance Medical Practitioner had failed to carry out 
his obligations under the terms of service appended to these rules, so 
far as the obligations involved the recording of clinical data regarding 
his patients, 

the Administrative Medical Officer may refer the matter to the 
Allocation Committee. 

( 2) Where it appears to the Corporation after due investigation that 
there is a prima facie case for considering that an Insurance Medical 
Practitioner has filed to exercise reasonable care in the issue of medical 
certificates to insured persons on his list or to persons for whose treat 
ment he is responsible under these rules, the Corporation may refer the 
matter to the Allocation Committee. 

(3 ) Any reference to the Allocation Committee under the preceding 
sub- rules shall be accompanied by a statement indicating the matters 
on which it appears to the Administrative Medical Officer or the Cor 
poration as the case may be that an explanation is required. 

( 4 ) (a ) The Allocation Committee shall furnish the Insurance 
Medical Practitioner concerned with a copy of the said statement and 
shall afford him reasonable apportunity of submitting to them a state 
ment in writing and of appearing before and being heard by them . 

(b ) A copy of such statement by the Insurance Medical Practi 
tioner shall be forwarded to the Administrative Medical Oflicer or the 
Corporation as the case may be by the Allocation Committec for their 
observations and the Administrative Medical Officer or a representative 
or representatives of the Corporation as the case may be shall be entitled 
in case a hearing to attend and be heard by the Allocation Committee . 

( 5 ) (a ) After duly considering the case the Allocation Committee 
shall draw up a report of their findings on the question whether there 
has been a failure on the part of the Insurance Medical Practitioner to 
exercise due care or discretion in any of his proper functions referred 
to in the sub - rule ( 1 ) and (2 ) and, if so , what is the extent and gravity 
of the failure together with a recommendation as the action, if any, 
which should be taken . 
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(b ) The Allocation Committee shall forward the report to the 
Administrative Medical Officer and the Corporation and shall furnish 
the Insurance Medical Practitioner with a copy of the report . 

(6 ) After consideration of the findings and recommendations of the 
Allocation Committee the Administrative Medical Officer shall, in con 
sultation with the Corporation , where the findings relate to investigation 
of certification , take action in accordance with Rule 26 ( 2 ) . 


PART III 
Provision relating to Medical Benefit to families 
26 . Scale of Medical Benefit. - The Medical benefit provided to the 
family of an insured person shall be according to the following scales: 

( 1 ) General medical services ; which will include treatment at the 
State Insurance Dispensary or at the clinic of an Insurance Medical 
Practitioner or other authorised institution and shall consist of : 

( i) All treatment other than treatment involving the application 

of special skill or experience; 
(ii) Such preventive treatment as vaccination and inoculation ; 
( iii) Free provision of drugs and dressings that ma be consider 

necessary , but as far as possible in accordance with the State 
Insurance Medical Formulary laid down by the Corporation 
and exclusive of such medicines as can be prescribed only 

by specialists for insured persons. 
(2 ) Free maternity service to the wife of an insured person con 
sisting of : 

(i) Reasonable ante- natal and post-natal treatment at the dis 

pensary or clinic or other authorised institution ; 
( ii) Attendance by a mid -wife at the confinement at the residence 

of the insured person . 
27. Provision of General Medical Service. - The State Government 
shall arrange to provide general medical services to the family of an 
insured person at a state Insurance Dispensary . Clinic of an Insurance 
Medical Practitioner or other institution : maintained by the State 
Government, Local Body, a private institution or a private individual 
provided that the State Government may make arrangement separately 
for the family of the insured person at an independent State Insurance 
Dispensary or at other institution established or recognised for the 
purpose. 


PART IV 


Miscellaneous 


28. Delegation of pewers .-- The Government may delegate any of the 
powers or duties conferred or imposed upon it by these rules to such of 
its officers as it may, with the consent of the Corporation, specify in 
this behalf . 

29. Local Medical Committee. — The Insurance Medical Practitioners 
in any area may form a Local Medical Committee under these Rules and 
if they do so, and give notice to the Administrative Medical of the forma 
tion of such a Committee, be may recognise it for consultation in all 
matters relating these rules if he is satisfied that the committee is repre 
sentative of the Insurance Medical Practitioners of the area , 
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SCHEDULE I 

(See Rule 3 Panel System ) 
Terms of Service for Insurance Medical Practitioners 
1. Incorporation of provisions. of Rules , Regulations, etc.- ( a ) Any 
provisions of the Kerala Employees State Insurance (Medical Benefit ) 
Rules , 1959 and hereinafter called the rules affecting the rights and 
obligations of Insurance Medical Practitioners shall be deemed to form 
part of these terms of service. 

( b ) The Employees State Insurance (General ) Regulations, 1950, 
shall apply to Insurance Medical Practitioners as if they were Insurance 
Medical Officers appointed under those Regulations. 

2. Persons for whose treatment the Insurance Medical Practitioner 
is responsible.- ( 1) The persons for whose treatment an Insurance Medical 
Practitioner is responsible are: 

(a ) all persons whom he has accepted or agreed to accept for 

inclusion in his list and who have not been notified to him 
by the Administrative Medical Officer as having ceased to 

be on his list ; 
(b ) all persons who have been assigned to him and who have not 

been notified to him by the Administrative Medical Officer 

as having ceased to be on his list ; 
(c ) any insured person who needs treatment in case of accident 

or other emergency ; and 
( a ) all persons for whom he may be required under the terms of 

the Allocation Scheme to provide treatment pending their 
acceptance by or assignment to an Insurance Medical Practi 

tioner. 
( 2) An Insurance Medical Practitioner who is appointed under 
Rule 13 of the Rules to undertake the treatment of persons on the list 
of an Insurance Medical Practitioner, whose name ceases to be included 
in the medical list shall, for the period of his appointment, be responsible 
for the treatment of any person on that list. 

• (3 ) The acceptance of an insured person shall be signified by the 
signing of the Medical Acceptance Card by the Insurance Medical Practi 
tioner and the sending of the card to the Administrative Medical Officer 
within such period as may be provided in the Allocation Scheme. 

(4 ) Notwithstanding anything contained in this paragraph an 
Insurance Medical Practitioner shall not be responsible under these terms 
of service for the treatment in hospital of a person admitted thereto 
for treatment unless he is a member of the staff of that hospital. 
3. Right of an Insurance Medical Practitioner to have 2 

patient 
removed from his list. - Subject to such conditions as may be imposed 
by the Allocation Scheme in this behalf an Insurance Medical Practi 
tioner may have the name of any person removed from his list by giving 
notice at any time to the Administrative Medical Officer stating the 
reasons for such a request. The removal will become operative et the 
expiration of fourteen days from the receipt of such notice by tho 
Administrative Medical Officer or upon the acceptance or assignment 
of an Insured Person to another Insurance Medical Practitioner which 
over is earlier, provided that a notice given or expiring during a spell 
of sickness or temporary disablement of an insured person shall take 


eitect only fourteen days after the date when the insured person is ft 
to resume work . 

4. Evidence of an insured person s titlo to obtain treatment. ( 1 ) An 
Insurance Medical Practitioner is entitled to require an insured person 
claiming to be on his list and applying for treatment, regarding whose 
identity he has reasonable doubts, to produce his Identity Card. 

(2 ) If such person fails to produce his Identity Card , the Insurance 
Medical Practitioner is required to give any treatment necessary at that 
time ( including the supply of any drugs or appliances which he would 
be required to supply to a person on his list ) and ask him to produce 
the Identity Card or any other evidence from the employer that he is 
an insured person when he visits next. If the insured person fails to do so 
the Insurance Medical Practitioner shall still provide treatment but he 
may demand and accept from the applicant a reasonable fee for any 
treatment given including any drugs or appliances supplied , provided 
that he grants the applicant a receipt and intimates the particulars of 
the case to the Administrative Medical Officer. 

5. Range of service .- ( 1 ) An Insurance Medical Practitioner is 
required to render to his patients all proper and necessary treatment. 
Such treatment includes the performance of, or the administration of 
anaesthetics or assistance at, an operation , performed by and of the 
kind usually performed by a general medical practitioner, if adminis 
tration of the anaesthetic or the rendering of such other assistance does 
not involve the application of special skill or experience of a degree or 
kind which general practitioners as a class cannot reasonably be ex 
pected to possess. 

( 2 ) An Insurance Medical Practitioner is required to arrange for 
the confinement of an insured woman on his list either by himself or 
by a registered midwife for which such separate fee, as the Govern 
ment may specify wil be paid for the person who conducted the confine 
ment. 

( 3 ) In the case of emergency including abnormal or difficult meter 
nity cases the Insurance Medical Practitioner is required to render 
whatever services are needed having regard to circumstances, in the 
best interest of the insured person . 

(4 ) In determining whether a particular service is a service involv 
ing the application of special skill and experience, regard is to be had 
to the question whether services of the kind are not usually undertaken 
by general practitioners practising in the area in which the question 
arose. 

6. Duties of Insurance Medical Practitioners.- ( 1 ) If the condition of 
the patient is such as to require treatment of examination which is not 
within the scope of Insurance Medical Practitioner s obligations under 
these terms of service, the Insurance Medical Practitioner shall inform 
the patient of the fact and shall take all necessary steps to enable him 
to receive such treatment or to have such examination made at such 
hospital or institution as has been notified for the purpose by the 
Administrative Medical Officer. 

While referring a case to a hospital the Insurance Medical Practi 
tioner shall, if the condition of the patient so requires, arrange. Cor his 
transport, by an ambulance or otherwise and any expenses which the 
Insurance Medical Practitioner has to incur on such transport shall be 
reimbursed to him by the Administrative Medical Officer , 
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(2 ) Clinic hours. - Subject to the approval of the Administrative 
Medical Officer , the Insurance Medical Practitioner shall fix the time 
at which his clinic shall remain open for treatment of insured persons. 
Notice of the time fixed shall be given in such manner as the Adminis 
trative Medical Officer may from time to time direct and shall be indi 
cated on a notice board displayed prominently at the Insurance Medical 
Practitioner s clinic . 

( 3 ) Clinic Accommodation . - An Insurance Medical Practitioner is 
required to provide, proper and sufficient clinic and waiting- room accom 
modation for his patients, having regard to the circumstances of his 
practice. 

. (4 ) Inspection of clinic and waiting room accommodation. - An insu 
rance Medical Practitioner, on receipt of a written request, shall at all 
reasonable time admit any oficer to the Corporation duly authorised 
in this behalf or the Administrative Medical Officer or any person autho 
rised for the purpose by the Administrative Medical Officer or by the 
Allocation Committee set up under rule 7 to any clinic or waiting -room 
for the purpose of inspecting the said clinic or waiting -room . 

(5 ) Visiting .-- An Insurance Medical Practitioner is required to visit 
and treat an insured person at his residence whom he has accepted 
on his list and whose condition is such , that the insured person cannot 
reasonably be expected to come to his clinic. 

(6 ) Medical Certificates.--An Insurance Medical Practitioner is 
required to issue to his patients free of charge, any certificates reason 
ably required in respect of sickness, maternity, employment injury and 
death under the Regulations, or as may be required from time to time 
by the Corporation or the Administrative Medical Officer . 

( 1 ) ( i) An Insurance Medical Practitioner is required to supply 
to a patient free of charge all drugs and appliances as may be required 
for the proper treatment of the insured person as far as possible in 
accordance with the State Insurance Medical formulary : Frovided 
shall be made available to the Insurance Medical Practitioner by the 
Government in such manner and subject to such conditions as it may 
from time to time specify. 

(ii) The prescription shall be given to the insured person with the 
medicines. 

(8 ) Records .- An Insurance Medical Practitioner is required : 
( a ) to keep such records as the Government or the Administrativo 

Medical Officer may from time to time, specify in consultation 

with the Corporation ; 
(b ) to maintain a medical record in respect of each insured person 

on his list on the form laid down and supplied by the Corpo 
ration for the purpose and in accordance with the instructions 

issued by the Corporation in this behalf from time to time ; 
(c ) to furnish returns in such forms as may be laid down by the 

Corporation or the Government or the Administrative Medical 

Officer : 
(d ) upon knowledge of death of an insured person , to forward the 

medical record to the Administrative Medical Onlicer within 
seven days . 
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( 9 ) Consultation etc., with Medical Referee .-- An Insurance Medical 
Practitioner is required : 
( a ) to furnish in writing to the Medical Referee within such reaso 

nable period as the latter may specify and clinical information 
which he may required with regard to any insured person to 
whom the Insurance Medical Practitioner has issued or declined 

to issue a medical certificate ; 
( b ) to meet the Medical Referee , at his request for the purpose of 

examining in consultation any patient in respect of whom the 
Insurance Medical Practitioner has sought the advice of the 

Medical Referee ; 
( c ) to afford to the Medical Referee access at all reasonable time 

to the Insurance Medical Practitioner s clinic or other place 
where the records required by their terins of services are kept, 
for the purpose of the inspection of such records and to furnish 
to the. Medical Referee such records or necessary information 

with regard to any entry herein , as he may request ; and 
(d ) to answer any inquiries of the Medical Referee with regard to 

any prescription or certificate issued by the Insurance Medical 
Practitioner or to any statement made in any report furnished 

by him under these terms of service . 
7. Arrangements for practice.- An Insurance Medical Practitioner 
shall not carry on practice elsewhere than at his place of residence, 
or at the clinic stated in his application , except upon conditions which 
appear to the Administrative Medical Officer or on appeal, to the 
Government, to be such as to enable his obligations under these terms 
of service, and in particular his obligation to visit his patients , to be 
adequately carried out . Any conditions so imposed may include a 
requirement that the insured persons on the list of the Insurance 
Medical Practitioner are to be notified at the Insurance Medical Practi 
tioner s expense of any special arrangements under which his practice 
is carried on . 

8. Acceptance of fees. - An Insurance Medical Practitioner shall not 
demand or accept any fee or other remuneration in respect of uny 
medical treatment, whether under these terms of service or not, ren 
dered to insured persons except as provided in para 4 ( 2 ) . 

9. Revision of terms of service.- ( 1 ) The Government may, with the 
consent of the Corporation, alter the terms of service from such date 
as may be approved by the Corporation by giving notice of the pro 
posed alteration to each Insurance Medical Practitioner. 

( 2 ) Except in the case of an alteration which results from the 
coming into operation of any Act of Parliament, the Government shall, 
before making an alteration, consult the organisation or organisations 
which in their opinion is or are representative of the Insurance Medical 
Practitioners, and the alteration shall not come into operation within 
a period of three months from the date of the issue of the notice . 

10. Suspension of system .- ( 1) The Government will be at liberty 
to suspend in consultation with the Corporation the system as a whole 
if it is found that the system does not work properly or efficiently 
and shall give three months notice to each Insurance Medical Practi 
tioner of the date from which the suspension is to take effect. 
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( 2 ) The Government may have the name of any individual Insurance 
Medical Practitioner removed from the Medical list after giving due 
notice of not less than three months to the Insurance Medical Practi 
tioner, except in case of gross negligence and misconduct when the 
period of notice need be only one month . 

11. Withdrawal from medical list . - An Insurance Medical Pract : 
tioner is entitled at any time to give notice to the Administrative Medical 
Officer that he desires to cease to be an Insurance Medical Practitioner 
and his name shall be removed from the medical list at the expiration 
of three months from the date of such notice or of such shorter period 
as the Administrative Medical Officer may agree : 

Provided that if representations are made to the Government that 
the continued inclusion of a practitioner as an Insurance Medical Practi 
tioner would be prejudicial to the efficiency of the Employees State 
Insurance Scheme, he shall not, except with the consent of the Corpo 
ration and subject to such condition as the Corporation may purpose, 
be entitled to have his name removed from the list pending 
the termination of the proceedings of such representations. 

12. Casual absence of an Insurance Medical Practitioner. - An Insu 
rance Medical Practitioner shall make all necessary arrangements for 
securing the treatment of his patients where he is unable for any cause 
e.g , temporary absance from home or other reasonable cause to give 
treatment personally and shall inform the Administrative Medical Officer , 
the Medical Referee and the Local Office of the Corporation of any 
standing arrangements for that purpose and he shall not absent himself 
from his practice-- for more than one week without first informing the 
Administrative Medical Officer of his proposed absence and of the person 
or persons responsible for conducting his practice during such absence . 

13. Continued absence or disability of an Insurance Medical Practi 
tioner - Where the administrative Medical is satisfied that owing to 
the continued absence or bodily or mental disability of an Insurance 
Medical Practitioner his obligations under the terms of service are not 
being adequately carried out, he may , with the consent of the Corpo 
ration give notice to the persons on his list that the Insurance Medical 
Practitioner is for the time being in his opinion not in a position to 
carry out his obligations under the terms of service. 

14. Disputes etc. — The terms of service relating to the following 
matters are contained in Rules 23 to 27 : 

(a ) The investigation of questions arising between Insurance Medical 
Practitioners and their patients and other investigations to be made 
by the Medical Service Committee and the action which may be taken 
by the Administrative Medical Officer as the result of such , including 
the withholding of remuneration from the Insurance Medical Practi 
tioner where there has been a breach of the terms of service. 

( b ) The investigation in respect of prescribing 
( c ) The investigation of certification . 

(d ) The investigation of record keeping . 
15. Issue of notices to Insurance Medical Practitioners. - Any notice 
which the Government or the Administrative Medical Officer is required 
or authorised by these terms of service to give to an Insurance Medical 
Practitioner shall be sufficiently given if it has been delivered to him 
or sent by post to him at the address which he has last notified to the 
Adıninistrative Medical Officer as being his place of residence. 
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16. Remuneration of Insurance Medical Practitioners.- ( 1 ) The rate 
of payment for an Insurance Medical Practitioner shall be fixed by the 
Government with the approval of the Corporation , Payment shall be 
made according to the number of insured persons on his list at the 
beginning of the quarter to which it relates : Provided that no Insurance 
Medical Practitioner shall have more than 1000 persons on his list at 
any time. 

(2 ) The payment shall be made within one month of the end of 
the quarter to which it relates. 

( 3 ) The capitation fee shall be deemed to include remuneration for- 
(i) such medical treatment, attendance etc., as the Insurance 

Medical Practitioner is required to provide; 
(ii) maintenance of such surgical and diagnostic instruments as 

may be laid down for the purpose; 
(iii) supply of such medicines as are included in the list of special 

medicines and which are used in emergency may be replaced . 
All other emergency medicines will be supported by the 

Insurance Medical Practitioner out of the capitation fee; 
(iv ) use of Doctor s clinic, telephone, staff etc.; 
(v ) payment in respect of conveyance for domiciliary visits; and 
(vi payment in respect of the supply of drugs and appliances not 

including such drugs and appliances as may, under the pro 
visions of para 6 ( 7 ) be made available by the Government 
and maintenance of such supply of proper and sufficient 
medicines as may be specified . 

SCHEDULE II 

( See Ruleo 7 Panel System ) 
APPLICATION SHOULD BE MARKED OUTSIDE THE COVER 

"APPLICATION FOR INCLUSION IN MEDICAL LIST " 
Form of Application for use of Candidates for inclusion in Medical 
list as Insurance Medical Practitioner under the Employees 

State Insurance Scheme 
( To be returned to the Director of Public Health ) 
1. Name in full ( in block letters ) 
2. Date and place of birth 
3. Next of kin 
4. Married or single 
5. Basic Medical qualifications and other 

post- graduate qualifications 
University or Particulars of 

Date of 
Examination Boards. Qualifications . 

Qualifications. 
6. Are you registered ? if so , 

registration number Whether member 
of any Medical Association ? If so, 

give particulars. 
7. Full residential address 
8. Full address of clinic 
9. Distance between residence and clinic 
10. Date from which practising in the 

locality 


state 
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11. Clinic accommodation 

Sr. Number of rooms. 


Areas in Sq. ft . 


Used for 


12 . 


1 
2 
3 

4 
Have you 

1 . a separate consultation room ? 
2. space where patients can wait under cover ? 

3. your own dispensing arrangements ? 
13. Clinic hours 

Morning 

Evening 
14. For how many hours do you attend at 

the clinic yourself ? 
15. What ancillary statt do you employ 
in the clinic ? 

Designation Full 

Part 

time. time. 
Compounder 
Clerk 
Attendant 

Other 
18 : (a ) Are you employed in any part-time 

work ? 
(b ) If so , state hours spent daily in 

such appointments 
17 . Is a conveyance maintained ? If so , 

state nature 
18 . Have you a telephone telephones ? 

clinic , residence . If so , state numbers 
19. Previous, if any , dismissal or discipli 

nary action by the Registration Council 
20. If selected on the medical list how 

many insured persons are you pre 
"pared to have on your list ? 

.a candidate for inclusion in the 
medical list as an Insurance Medical Practitioner, under the Employees 
State Insurance Scheme, declare that the particulars given above are 
true and correct to the best of my knowledge and belief. 

I have read and understood the terms of service and agree to abide 
by them if included in the medical list . 
Date : 

Signature of candidate. 
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SCHEDULE III 


(See Rule 5 Panel System ) 

Allocation Scheme 
1. Clinic , etc. of the Practitioner . In order to ensure that an Insit 
rance Medical Practitioner has proper and sufficient clinic and waiting 
accommodation for his patients, having regard to the circumstances of 
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his practice, the Allocation Committee shall, before approving applica 
tions from practitioners for inclusion in the medical list have regard to 
the following factors: 

(1) The place of practice shall be within a reasonable distance of 
the places where the insured persons. reside ; 

(2) The practitioner shall, if possible, reside at or near his place 
of practice; 

(3) There shall be reasonable accommodation where patients may 
wait under cover and separate accommodation where the patient can 
be seen and examined in privacy ; 

(4 ) The practitioner shall be physically fit; 

(5 ) There shall, if possible, be a telephone connection . 
2. Period within which notice of acceptance must be given . — Notice 
of acceptance of an insured person must be sent by the Insurance Medical 
Practitioner by sending the medical acceptance card to the Administra 
tive Medical Officer within seven days of the date of acceptance. 

3. Duty of practitioner on refusing to accept applicant.-- It shall be 
the duty of an Insurance Medical Practitioner who refuses to accept an 
insured person who applies for acceptance 

(a ) to give the applicant such treatment, if any, as may be 

necessary pending his acceptance or by assignment to ano 

ther Insurance Medical Practitioner ; 
( b ) to inform the applicant of the name and address of any neigh 

bouring Insurance Medical Practitioner (s ) to whom applica 
tion for acceptance might be made and to inform him of the 
address of the Administrative Medical Officer for the pur 
pose of enabling the person if necessary , to secure assign 

ment to an Insurance Medical Practitioner . 
4. Assignment of persons to practitioners.- (i) If an insured person, 
having been refused acceptance by the Insurance Medical Practitioner 
to whom he applied, gives notice to the Administrative Medical Officer 
that he desires to be assigned to an Insurance Medical Practitioner, the 
matter shall stand referred to the Allocation Committee, who shall assign 
him to such Insurance Medical Practitioner as they think fit . 

( it) Where the Administrative Medical Officer on the death , re 
moval or withdrawal of an Insurance Medical Practitioner from the 
medical list , has nominated one or more successors to the practice and 
issued notices under Rule 13 to any person whose name appears on that 
Doctors list, the person shall be deemed to be included in the list of 
the Insurance Medical Practitioners named in the notice as from the 
date of the notice unless and until the person has chosen another Insu 
rance Medical Practitioner or given notice in writing to the Director of 
Health Services of his desire not to be so included . 

(iii) In making any assignment the Allocation Committee shall 
have regard to the distance between the residence of the person and the 
various Insurance Medical Practitioners, and to such other circumstances 
as appear to them to be relevant . 

(iv ) The Allocation Committee may authorise their Chairman or 
any other member or members to exercise the power of assignment under 
this paragraph in cases in which action is necessary before a meeting 
of the Committee can conveniently be held . 
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5. Provision of treatment in emergencies .- (i) If the Insurance 
Medical Practitioner responsible for a person s treatment is not available 
for giving the person any treatment immediately required owing to an 
accident or other emergency, it shall be the duty of an Insurance Medical 
Practitioner who may be summoned or to whom the insured person is 
taken to give necessary treatment. 

(ii) Where an Insurance Medical Practitioner renders emergency 
treatment, the Administrative Medical Officer shall, as soon as informa 
tion thereof comes to his notice, inform the Insurance Medical Practi 
tioner on whose list the name of the person appears. 

( iii) The Allocation Committee shall have power on application 
to exempt an Insurance Medical Practitioner, on the ground of age or 
infirmity from any liability for emergency night calls to insured persons 
not on his list. 

6. Limitation of Practitioner s list.- (i ) The number of insured per 
sons on the list of Insurance Medical Practitioner shall be limited to a 
maximum of 1,000 workers and their families . 

( ii ) The imposition of a limit of numbers shall not exempt an 
Insurance Medical Practitioner from any liability to give treatment 
immediately , required to any person who applies for acceptance, or to 
give emergency treatment under paragraph 5 of this Scheme. 

(iii) If the number of persons exceeds the limit fixed under para 
graph 6 (i) above, the Insurance Medical Practitioner shall not accept 
further persons on his list until he has taken steps to bring the number 
within the limit by informing the Administrative Medical Officer of 
the names of the necessary number of persons on his list for whom he 
intends to discontinue responsibility for treatment, in , which event the 
Administrative Medical Officer shall thereupon give notice to the person 
in accordance with clause 7 of this Scheme. 

7. Right of Insurance Medical Practitioner to have person removed 
from his list.- ( 1 ) If an Insurance Medical Practitioner gives notice to 
the Administrative Medical Officer of his desire to have a person removed 
from his list , the Administrative Medical Oficer shall notify the person 
accordingly , and shall inform him that he should apply to another Insu 
rance Medical Practitioner for acceptance . The person s name shall be 
removed from the Insurance Medical Practitioner s list as from the date 
on which the person is accepted by or assigned to another Insurance 
Medical Practitioner, or at the expiration of a period of fourteen days 
from the date of receipt of such notice by the Administrative Medical 
Officer whichever first occurs. 

(ii) If an Insurance Medical Practitioner has given notice to the 
Administrative Medical Officer of his desire to have a person removed 
from his list and the person is, at the date when the removal would tako 
effect, receiving treatnient, from the practitioner, tlic Insurance Medical 
Practitioner shall notify the Administrative Medical Officer of the person s 
incapacity and the removal shall not take effect, unless the person in 
the meantime applies to and is accepted by another Insurance Medical 
Practitioner until fourtcen days from the date of receipt of a notice by 
Administrative Medical Officer from the Insurance Medical Practitione , 
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twt in the insurance Medien Praculirter s view thep s condition 
18 euch that he no longer requires trentatton bilm ; but this foramph 

hall not apply in my case in which , owing to the chronie wale of the 
personal , treatment is being riven at less frequent interviua thun 
Ono week , 


Government Secretariat, 
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tration Department, 
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tly order of the Governor 

1.1. JACO , 

Secretary 
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CONSELNAEN 
OF KERALA 


GOVERNMENT OF KERALA 


Abstract 


PUBLIC SERVICES - TEST QUALIFICATIONS - ALLOTTED AND 
TRANSFERRED PERSONNEL - TEMPORARY EXEMPTION 

MODIFICATION - ISSUED. 


PUBLIC (SERVICES C ) DEPARTMENT 
G. O. MS. No. 596 Public . Dated, Trivandrum , 9th June 1959 


Read : -1. G. 0. Ms. No. 230 Public dated 7-3-1958 . 
2. G. O. Ms. No. 322 Public dated 19-3-1958. 

ORDER 
It was ordered in G. O. first cited that such of the Lower 
Division Clerks allotted from Madras who would otherwise be 
eligible for promotion as Upper Division Clerks but for their 
passing certain tests prescribed for them under Madras Rules 
should be given temporary exemption from passing depart 
mental and special tests from 1-11-1956 till they got two chances 
beginning from the first examination conducted by the Kerala 
Public Service Commission on the basis of the Madras Rules . 
In G. O. second cited the above concession was extended to ail 
other posts for which tests have been prescribed for promotion 
and where such tests were conducted by Madras Public Service 
Commission. It was also ordered among other things that per 
sons who passed the examinations conducted by theKerala Public 
Service Commission in March 1958 and November 1958 would 
be given the benefits of increment and completion of probation 
as if they passed the tests on 15-5-1957 and 15-11-1957 respec 
tively . The orders referred to above were issued on the basis 
of certain facts presented by a Service Association that the 
Madras tests were not conducted in the Malabar area after 
States Reorganisation . It has now been represented to Govern 
ment that the Madras tests were conducted by the Madras 
Public Service Commission for the Malabar personnel in 
November 1956 and that the results were published in the 
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Fort St. George Gazette in December 1956. The Government are 
therefore pleased to order that since the allotted and transferred 
personnel from Madras had a chance to sit for the Madras tests 
in November 1956 those who did not get themselves qualified 
then , should be deemed to be ineligible for any concession till 
15-5-1957. The orders issued in the G. Os. cited are modified to 
this extent. The Government are also pleased to order that 
reversions and promotions, if any , consequent on these orders 
will be with no liability for refund or eligibility for arrears . 

By order of the Governor, 

M. DEVASAHAYAM , 

Assistant Secretary . 
То 

All Heads of Departments and Offices . 
The Comptroller 
The Finance Department with reference to their No. 

16045 / 59 / R (A1) dated 7-4-1959 
The Registrar, High Court 
The Secretary , Kerala Public Service 
Commission 

with C. L. 
The Registrar, University ofKerala 
The Departments of Secretariat - All Sections 
The Director of Public Relations 
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PARTI 

GOVERNMENT OF KERALA 
Pablie (Services C ) Department 

NOTIFICATION 
NOS ( C ) 5-55217 /59 /PD . 

Dated , Trivandrum , 22nd June 1959 . 
It is hereby notified for general information that the persons whose particulars are given below 
are debarred by Government from rexemployment in Government service : 


Height 


Si. Name of the 
No, person de 

barred 


Post Dept, to which Father s 
held he belonged 


Marks of 
identification 


Permanent Age & date Reli 

address of birth gion 


name 


( 7 ) 


(6 ) 


(8 ) 


( 9 ) 


( 10 ) 


( 1 ) 


(5 ) 


( 2 ) 


(3 ) 


1 Ramakrishna Head 

Panicker Constable 
(Dismissed No. 
from service 6460 
from 31-1-1957) K. 858 


Police T. Ayyappa Ottayarackal 
Panicker Veedu , 

Kakkazham , 
Ambalapuzha, 
Alleppey 
District 


30 years Vilakka- 5 7" 1. A black dot 
19-3-26 thala 

of the size of a 
Nair 

pepper 13 below 
Hindu 

from the left 
breast. 
2. A black dot 
of the size of a 
pin head 14 
below from the 
tip of the left 
small finger. 
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( 1 ) 


(2 ) 


( 3 ) 


(5 ) 


(6 ) 


( 8 ) 


( 9 ) 


( 10 ) 


2 M. Ismail Head 

(Dismissed Constable 
from service 

No. 
from 31-1-1957) 3087 

K. 472 


Police Mohammed Pettayil 
Rawther Veedu , 

Pettah 
Pathanam 
thitta, Quilon 
District 


32 years Muslim 5 51" 1. One wound 
25-8 - 24 

scar on the 
right knee. 
2. One 

wound 
scar on the 
scapula of right 
shoulder . 


"By order of the Governor, 
N. E.S. RAGHAVACHARI, 

Chief Secretary . 


To 


All Heads of Departments. 
The Secretary , Public Service Commission with C. L .. 
The Registrar, "High Court with C. L. 
The Registrar, University of Kerala with C. L. 
All District Collectors. 
The Inspector General of Police . 
Al State Governments. 
Director of Intelligence Bureau , New Delhi, 
Departments of the Secretariat. 
Gazette . 
The Director of Public Relations (with 6 copies ) . 
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PART I 


GONERNMENT 
OFHERALA 


GOVERNMENT OF KERALA 
PUBLIC SERVICES - KERALA CIVIL SERVICE (CLASSIFICATION , 
CONTROL AND APPEAL ) RULES, 1957 - AMENDMENTS 

ISSUED . 


PUBLIC (SERVICES D ) DEPARTMENT 
G. O.( P ) No . 615 . Dated, Trivandrum , 19th June 1959 . 


NOTIFICATION 
In exercise of the powers conferred by the proviso to 
Article 309 of the Constitution of India the Governor of Kerala 
hereby makes the following further amendments to the Kerala 
Civil Services ( Classification , Control and Appeal) Rules, 1957 
published in the Gazette No. 15 dated the 9th April, 1957, 
namely : 
In the said rules. 

1. After Rule 11, the following shall be inserted as Rule 
11- A namely : 

" 11- A . Notwithstanding anything contained in rule 11 , 
any of the penalties specified in column 2 , of the appendix to 
these rules may be imposed on the holders of the posts mention 
ed in column 1, by the authorities specified in the corresponding 
entry in column 3 thereof" . 

2. The following proviso shall be added to rule 21 namely : 

" Provided that a member holding any of the posts men 
tioned in column 1 of the appendix to: these Rules shall be 
entitled to appeal to the authority , mentioned in the correspond 

ing entry in column 4 against the orders passed by the authority 
• mentioned in column 3 thereof" . 

3. After Schedule II, the following shall be added as an 
appendix , namely : 
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